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im Rrft fatf «pJ f«tf*w wtwt w>y 1 

Statutory orders and notifications issued by the Ministries of the Gove nu u m t 
of India (other than the Ministry of Defence) and by Central Authorities 
(other than the Administration of Union Territories), 


ELECTION COMMISSION OF INDIA 

ORDERS 

New Delhi, the 15 th June 1970 

8.0. 2878. — Whereas the Election Commission is satisfied that Shri Gulrari, 
R/o Village and Post Office Balll, District Bareilly, Uttar Pradesh a contesting 
candidate for election to the Uttar Pradesh Legislative Assembly from Shergarh 
Assembly Constituency, has failed to lodge an account of his election expenses as 
required by the Representation of the People Act, 1951, and the Rules made 
thereunder; 

2. And whereas, the said candidate even after due notices has not given any 
reason or explanation for the failure and the Election Co mmis sion is satisfied 
that he has no good reason or justification for such failure; 

8. Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Gulzari, to be disqualified for being 
chosen as and for being a member of either House of Parliament or of the Legis- 
lative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 

[No. UP-LA/B5/G9(48) .] 
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TTTfi fftftqT qftftT 

wrasr 

df ffteft, 15 ojjT, 1970 

Wfo 23 78- — RT: fVdHb qRR TT TTHWnT TOT | fa 3 tR qftq faqR 
% fftr fftftRT % fafT 9TTTO TOTT fftqfaq-$q % ^TR T?ft qrft TrftmR ft 
*T H j| 1 <T fftqrft fiR U TT 0 If 'll, fulfil Tift TrR STkl ftfa Mfdfftfftw qfEffftqq 1951 

crqTci^i^arniT irtrfftqtff jkt qftfaq qqft fftftftr ®wf *t ftf ft ftn Rfau ^ftr ft 
<BRPW 'ft; ^ ; 

qk RT: TFT T«ffaqTT ft Tft TOTOT gRR ffth Rrft TT ft W STTORTf ft 

fftqftk+K'4 q*RT FTRfaTT qft fft 1 f ; UR faftRT qiftfi 3T q? TOTTqR jTI ^TR ^ 

fa Tqft TR W WTIRdT % fa^ RTfR qrTW R =ftftfftR ^ f ; 

SR:, qq, Tfd ftafftRT ft SKI 1 0 ~T % q^TOwi ft faqWd Rlftr tTrT^Rl TW 
ft ft TOR % faft ft RR % R faft 7 JR ft fftqR TOR TOUR fftlTR TfTT^ ft 

tow ^ft qrft qk ftft % fftq; ~q qrkr ft rust ft Tiro ft ft TTTRfq % far fftfft 

«RKTT $ I 

[ft° To qo-fao qo/55/69(48)] 

S.O. 2379. — Whereas the Election Commission is satisfied that Shri Nathu Lai, 
R/o village Abhpura alias Jokhanpur, Post Office Sahora. District Bareilly, Uttar 
Pradesh, a contesting candidate for election to the Uttar Pradesh Legislative 
Assembly from Shergarh Assembly Constituency, has failed to lodge an account 
of his election expenses as required by the Representation of the People Act, 1951, 
and the Rules made thereunder; 

JE. And whereas, the said candidate even after due notices has not given any 
reason or explanation for the failure and the Election Commission is satisfied 
that he has no good reason pr Justification for such failure; 

3. Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Nathu Lai, to be disqualified for being 
chosen as and for being a member of either House of Parliament or of the Legis- 
lative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 

[No. UP-LA/55/09(«).] 

yqo fto 2370 — RT: fftfaq qiftk TT TORTOR [ft TOT ^ far TUT qftT fWR 

tor % faq fi rebw % fftj ftftr tott Rqfqq-ftr ft tort qrft qrft TftkRT ft 
fqqrft qfa qroju to; Ro-TOftR, fftm ftft, tut ftro, ufa 

srtftfftfftR qfsrfftror, 1 95 1 tut TOftro Rrft qtr fftqft airr qftfftr qqft fftftftr wft 

w qrrf ftt #qr sfRft ft torr I ; 

ftk, rt:, trt THfRurr ft Tft totot gurr fft>^ Tift qr ftf qrTTdT ftr fft^ 
qik TTUT TOI Rfft feu I ; d«U q iftR TT qf WRR ft FR ^ ft TT% 

'TOT W qTOTfRT % fTTT ftft Tftftf TRR R WftrfftR Rft f ; 

qu:, qq, TW qf ufHR T qft UTU 1 0-T % RTTOR ft fftqftw qrftft t[TO3TTr TW 'ft 

R^TTfT qft ftTO ft ftftft ftt TOT ft R fkft TTW qft fftqR TOTT qqR fqqR ftftTO % TOW 

qrft qk ftft % fftir qrkr ftt dkftr ft ftft qft ftt wiqfft % fft^ fftrftu tttt ^ i 

[fto To qo-ffto To/55/69(49)] 
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New Delhi, the 18 th June 1970 

S.O. 2380, — Whereas the Election Commission is satisfied that Shri Aadzul 
Haque, 5A Free School Street, Calcutta-10, a contesting candidate for the mid- 
term election held in February 196&, to the West Bengal Legislative Assembly 
from 133-Bow Bazar constituency, has failed to lodge an account of his election 
expenses in the manner required by the Representation of the People Act, 1951, 
and the Rules made thereunder : 

And whereas the said candidate, even after due notices, has not given any 
reason or explanation for the failure and the Election Commission is satisfied 
that he has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Azizul Haque to be disqualified for 
being chosen as, and for being, a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three 
years from the date of this order. 

[No. WB-LA/13l/09(2i).] 

d$ fcwfr, 18 197 0 

IJflo tfto 2380- — Td: fddfcfd RRR dd HRTRR ^Y RTT t fa? dlTdRt ddTH 
fd«R dPR % farr 'ETdfl' 196 9Rfdrjxqrdfsr fd^dd^fnn; 1 3 3-TJdTdR fddY^R- 
W3’ ifY "'jdld d'Sd dl d MY srMY^yT fRi 5— if)Y tdwl FjYtT ddEFtTl— 1 6 srTi«ti 

JffdfdftRd uMddT, 19 51 ddi tTd’JTd ddld rpr fdddi TTH H’lf'iTd fYfd R STR fdVbdd 

^nrf dd difspd dHd tr ^ f ; 

sftr, dd:, ■dm TrrftddTd d ■7R RPRP dn% *TT MY ifipfr ^ Rd'EntT % IdO, 
^ddTHWdTPl^^Id^fen't i IdRl ?d df KdRR gT RTT £ fa 

RH W yfiMiddf %■ fdtT MY£ qrrfnr dddH dT RRtfdHT d^Y ^ J 

Rd: 7Td, ddd ufyfddd dY RTH 1 o-di % RRT-R if YddYdd URR Udd5TTT ddd 
MY rMYrh ^ dd ddd % *YdY dddT ir M faMY ddd d dr fotfY ttr <t fdtud rrt *iw 
^RdfW^%dd^diYdid JTdwnYdSFYdrtldr^^rddd hYV dtrardfa 

% fdd fdvfdd dtfdd dddT ^ I 

[do do d°-fdodo/l 33/69(22)] 
New Delhi, the 22nd June 1970 

S.O. 2381. — Whereas the Election Commission ia satisfied that Shri Thouchom 
Komlajao R/o Heinggang Maysi Leikai (Manipur) a contesting candidate for 
•election to the Manipur Legislative Assembly from Sagolmang Assembly Con- 
stituency, has failed to lodge an account of his election expenses as required by 
the Representation of the People Act, 4951, and the Rules made thereunder; 

2. And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
he has no good reason or justification for such failure; 

3. Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Thouchom Komlajao, to be disqualified 
for being chosen as and for being a member of either House of Parliament or of 
the Legislative Assembly or Legislative Council of a Stale for a period of three 
years from the date of this order. 

[No, MR-LA/1/67(41).] 


dt fcwfY 22 ^d, 1970 

tYH°MYo 2381 . — dd: PfidYdd 1 HFTFT dd ddldld |Y *RT | ffiyR RWT 
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(TTfftTT ) , TtT srfflfHfRRT nfsftnDr, 1951 ?T*TT rf^T 
7ITT RrrY IRT Wtpfr TT ?H3T Tlfaq Sf WTO T| § ; 

sftr, zt^t:, gw ^fkrn; d, rttot gw far ^ tt «fY wft w ^WWTT 

% far qftf •m rW WTOT PT^Vm' d^Y f<4T ^ ; cPTT Piq l hH' W^ft 1 ! ^T tthiuH jjY tPIT 
$f»F3R%'TTff?R WOT ^ ^ TTfer TTRT t(T ; 


SRT: } SR, ^RT wftrfwr q?Y HTO 1 0 % t^tRlT *Y RrRm OTtfpT g^5TTT 3W 

>sfY «ft^fnr srrof %^>ff ?=nf^fr it ^ feft tfY wr % ^ foift ttr ^ ftran 

’fDTT *T*T4T fqRTd qRq 1 ^ % E^RT *t1 1 ^Yd % HilJ, ^TRtJT aR cTTttlff ?T ffYd ^ 

Nft vrerraftr % fag; frrf^r nYfad ^tt £ 1 


|fa° TRfto-fao Ro 1/67 (4l)] 


S.O. 2382. — Whereas the Election Commission is satisfied that Shri Kalya 
Malpaharia, Merryview Tea Estate, P.O, Hatighisa, Darjeeling (West Bengal), a 
contesting candidate for the mid-term election held in February, 1909 to the 
West Bengal Legislative Assembly from Phansidewa constituency, has failed to 
lodge an account of his election expenses as required by the Representation of 
the People Act, 1951, and the Rules made thereunder; 

And whereas the said candidate, even after due notices, has not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
.! has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said Act. the Election Com- 
mission hereby declares the said Shri Kaiya Malpaharia to be disqualified for 
being chosen a®, and for being, a member of either House of Parliament or of 
the Legislative Assembly or Legislative Council of a State for a period of three 
years from the date of this order. 

[No. WB-LA/24/09C23).] 


i(Rowto 2382 — w RaRrt rwPt tt wrtr w | fa *i*mr 

Prcrw rrt % fag 'bW’fY, i969tY^gqwuqfy fViRH fag 4>itf’R4) frofad sfa iY 
qfa -jnfwr «?Y tw pet qfrfVqr, g*ts, c fY-?Rft«fraT tnfafan 

(ifafaT sptf?t), srfa srfdfafw srfafwr, 1 95 1 w gg ito 

^PtfsTd ?PT% froRpr W R^fT Alfa^i iY ’Hq'-nM Tjj[ ^ ; 


srYr, JTeL, R’fd RHft^cTTT fag ' 3 TT^ TT tfY tPpfT W Wb'tdlJ" 1 ' 

4 t>K°l SRRT PRsYtTR jr[Y fan fY RRT PiARtH *PT ^ UHIRT'T ?Y W 

fip qTR W Rtp+Hdf % fag ^Yf qqKi TRN RT fi^Y ^ ; 

RTTT 10-T % 'tt^SITT 'Sdn 

R^RRfYtfYWT %qrRtfl <|7q qfrfwi?nRT 
m nfY^ % ^ % Rry, ^ srf^r ^ ^ fftn ^ 

y iRTTfa % Rrq fdrf?d Rtfad ®fTOT f I 


[fl'o qo qo-RreRo/24/69(23)] 
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S.O. 2383.— Whereas the Election Commission is satisfied that Smt. Teressa 
Soreng Chacko, Band!, Ward No, 1 (Hansqua), P.O, Bagdogra, Darjeeling (West 
Bengal), a contesting candidate for the mid-term election held In February, 1989, 
to the West Bengal Legislative Assembly from Phansidewa constituency, has 
Jailed to lodge an account of his election expenses as required by the Representa- 
tion of the People Act, 1951, and the Rules made thereunder; 

And whereas the said candidate, even after dye notices, has not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
he has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Smti Teressa Soreng Chacko to be disquall- 
led for being chosen as, and for being, a member of either House of Parliament 
or of the Legislative Assembly or Legislative Council of a State for a period of 
three years from the date of this order. 

[No. WB-LA/24/69(24).] 
2 383 .-TfT: ftrfTT TpfpT 'FT TNTTTT'T gt TT( £ fF TTPT fatTR TW 

% FCT-ft, 1 9 69 if ^tT rpsTFlfsT ftrfFT % fatr Fpft' ^Tl ^ TTTT 

TFT 3»fkTR NjTRffr dJfTT FTT TTFT, TT^ Ro-l, (^JFt) Tto T'TSPpa, TTfrfTT 
(gflfTlftTTrT) , FtF srfdffifiTcT FftSTr-fTT, 1951 TTT TTTV firr fjppff jqr srtfWT 

ft^" fd^'N'i 5qdl ft hft tiPad ffT Jr fttfh ^ ; 

fIl, FT.', TFT d^H'rtdR d, TP dT f?tr j| 1 i) TT sft '![F ^q'h.iui 

0 f%tr Tftf FTCF FTTT FF^FFT T$T ftTT | J (FTT fFlfFT FFTPt FT FTIHIT ft FIT 
£ fF TTF ^TT FfiFFTT % fdtr Flf Trfcr FTFT FT JTTTtfTfT Fft | ; 

"t:, ft, tft FfafrTF 4ft rtf 1 o~f % fjfft Jr fTTfTT FrTPr ifTTairr tft 

eftFfft^mR>?:FTr^^TfTTT%fFrftlfrTTTT%FfF^F^r^t fTRFT TTOT FTTT 
^nrPTTf^%TTTtT^TT^RtTf^%fdT, FltF Ft TRfTT Jt dtd F? Ft FTFTTfET 
F fdTT ffiTffrT tftfw FFTT f I 


[?f° To To— fT°Ro/24/69( 24).] 
New Delhi, the 23 rd June 1970 

8.0, 2384, — Whereas the Election Commission is satisfied that Shri Mangal 
Raj war, Village Dalahitnr P.O. Bahra, P.S. Para, District Purulia (West Bengal), 
a contesting candidate for the mid-term election held in February. 1969, to the 
West Bengal Legislative Assembly from 227-Para constituency, has failed to lodge 
en account of his election expenses as required by the Representation of the 
People Act, 1951, and the Rules made thereunder; 

And whereas the said candidate, even after due notices, has not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
he has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said Act. the Election Com- 
mission hereby declares the said Shrl Mangal Rajwar to be disqualified for being 
chosen as, and for being, a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order, 

[No. WB-LA/ 227 / 09(25).] 


F? fTwfr, 2 3 1970 

tjRo 2384. — FT: fTT?TT FPfPT FT FRTRFT (ft TTT f' fF TfTFffT TOTH fTHFT 

TDTT % fVpT FTTTf, 1969 J' gR FSTTTfsT ffiVWT % 22 7-TTTT fTTtTT-WT ?T TfiTT 

TTF 1 TwfjTTrr RTF TWR, TTF-THfffFTT Tt o-FT° TT^F TPTT TTTT %FT 

5 FfJprr(TfrTffr ttth) FtF nfdififRfT FfaftTF, 1951 cm Tntr frpnn 
inr tfHttw fh'I frr W t ®TTt ft r’ist tt ttf fr[ Jr fifth ^ > 
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sfrt; fief: ^ TFfifii g^fiT ffig ^rT?T fiL SFFft W W^TcTT % 

felt[ %l £ 111 7 u i ’Mfiq’i '-H^iTi'ti <. u l Riff ffiq I ?f ,' ^T*TT fd'iffi'T V A FTtfi Rfi fifi TPTTOTfi ^t ■‘I'M I ^ 
f% 37t% qiF *7T WWT % i%TT sprf qttfrfi fifi^ fiT ^Mftfficfi fi^V t ; 

3EE ?Tfi HRfi ^rfkl^nT %r «tFT 1 O-fif % SIWI it ffifiPfiR ?HfiK cr-T^rn FR 
3ftRfiHTWT%T7Rre%ffiEft fit ‘TFT % fit f%7Tt XV^ FT ffisTPT fifiT Ffifif f^T'Tr-T fif^ 

% te^rt stEf ?rk % fgg , ir^ 

-EftfcGT RTFTT t I 


jffo To fio-fao F o/227/69 (25).] 


New DelM. the 27 th June 1970 

S.O. 2385.— Whereas the Election Commission is satisfied that Shri Mohd. 
Habibur Rahim, 102, Rlpon Street, Calcutta-16, a contesting candidate tor the mid- 
term election held in February, 1969, to the West Bengal Legislative Assembly 
from 82-Barasat Constituency, has failed to lodge an account of his erection 
expenses as required by the Representation of the People Act, 1951, and the Rules 
made thereunder; 

And whereas the said candidate, even after due notices, has not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
he has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Mohd. Habibur Rahim to be disqualified 
for being chosen as, and for being, a member of either House of Parliament or 
of the Legislative Assembly or Legislative Council of a State for a period of three 
years from the date of this order. 

[No. WB-LA/82/69(27).] 


fif 27 1970 


f^fo gft 0 2 38 5 .—fid : , ffififa 5 ! vi 1 fib I fifi Ufilfild fit fifil ^ f% if'T'Pft fifiTH ffiRM 
RRT % fTfiT 1 969 if FSfiEfiftt fdfiffifi % fcfi[ 82, fiRlHET, ffififfid Sffa % 

HTR fiT% "J«iKd|T «ft hlg«Ef fifiTfiT 102, ftTR fiFTWFlG, HtV 

stfdffifsEfi 1951 fprr dipfffi fifitg fit* ftwt g-rn vr^fwi 5 rt% ffififau 1 ®Fff 

^ ^rar TrftaH finif r wth f ; 

sfK, fifi; Hfifi ' iP-fit T fi I < it, 3% g^FTT fofi ^TTT RL tft, Wfiff MtfibMdl 
% d.ri'Ji 5t«RT ffifiT tbit ffififfifif *ufiVi RR quit-rifi fit fifir ^ 

f% '371% TET ^7t ^TFPEHRT % f%T[ %t£ TuP-d fiTPCT ’-Mlfi'lP'KH fiift ^ J 

SET. 5tfi, B'RH stf uffififi %f tmr 1 0-fii % ’-HE if STTtfPf OdRfctMl HfitT 

«fr Lift* %t THE? % S>ff 7TFH if % ^fr 7EFT % ttt f%7ft TTTfi %t fahM 

ITHT 'CBPTT fwpt M'f<q S % W VU^KI %f dl^l<a % ffffi qtj 

fiTHI^rEt % fng; Pi TffiT fiTFTT ^ l 


[7T* T® R®/82/69 ( 27 ).] 
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S.O. 2386. — Whereas the Election Commission is satisfied that Shri Monoranjan 
Bhowmick, C.H. Medical Hall, P.O. Habra, Habra Bazar, 24-Parganas (West 
Bengal) a contesting candidate for the mid-term election held in February, 1969, 
to the West Bengal Legislative Assembly from 85 Habra Constituency, has failed 
to lodge an account of his election expenses as required by the Representation of 
the People Act, 1951, and the Rules made thereunder; 

And whereas the said candidate, even after due notices, has not given any 
reason or explanation for the failure and the Election Commission is satisfied 
that he has no good reason or justification for the failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election Com- 
mission hereby declares the said Shri Monoranjan Bhowmlck to be disqualified 
for being chosen as, and for being, a member of either House of Parliament or 
of the Legislative Assembly or Legislative Council of a State for a period of three 
years from the date of this order, 

LNo. WB-LA/ 85/ 69 (26) .] 
By Order, 

V. NAGASUBRAMANIAN. Secy. 

tfdo *fto238 6: — -33: srPTl3 33 33Ttn3[ft 33T £ 1% 3333 fatTM 

3HT % 3533%, 1969 3^3 HKJTqfET 85,31313 %3 % 33T3 

33% 31% <S% %Vo 33 ° <%o fTT?T, fPTfl 3T3TT, 

24TURT (qfiffifif 33T3), HK STf%tRftP3 trfaffPUT, 1951 33T 3$FT 33T3 33 
5RT S%f%3 33% *3% 33 %<IT 3Tf%3 35K3 % WBH | ; 

Wk 33: 333 TPflWT % 3% 3*33i far 31% 33 33% 333w!3T % 

f%c* 3333 nw 3% fan | ; (pn foVm wptbt 33 ^ prinh ti 333 

^ fa 31 fi 1(3 5Ri9Hdl % Hi If 33%3 33 <°T 3T ? 3T3rf33T 3jft ^ ; 

33:, !13, 333 WfarffiTfi 3% ETKT 1 0=3T % 35J3T3 % l%%33 31%3 ^331131 333 

TtfifknT %f%3 % 333 % fa% 3% 333’ % 3T fa% 7J33 4% f%BT3 33T 333T falPT 
3f%I3%33HT ^3 31% %k % fPTTT, ^ srfafi 3T%3r %%3 3% % "MMldtJ % f%3 
f%T%l Ttf33 ifX3T | I 

[30 30 3°-f3o H°/85/69(26).] 
3733 3, 

3t° 3l3g33’J33, 3f%3 I 


ORDER 

New Delhi, the 23rd June 1970 

8.0. 2387. — Whereas the Election Commission is satisfied that Shri Zubair Alum 
Zarfrl, R/o village Kopa, P.O, Singhara, District Patna (Bihar), a contesting candi- 
date for the mid-term election to the Bihar Legislative Assembly held in 1909 
from 3-Ramnagar Assembly Constituency, has failed to lodge an account of hi* 
election expenses as required by the Representation of the People Act. 1951 and 
the Rules made thereunder; 

2. And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
he hao no good reason or justification for such failure; 

3. Now, therefore, in pursuance of section 10A of the said Act. the Election 
Commission hereby declares the said Shri Zubair Alam Zafri to be disqualified 
for being choeen as and for being a member of either House of Parliament or 
of the Legislative Assembly or Legislative Council of a State for a period of three 
yearn from the date of this order, 

[No. BR-LA/3/e9(W).] 
By Order, 

ROSHAN LAL, Secy. 
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min 

f3Wf, 23 ^T, 1970 

t^o^o 238 7. — w:, frwfTR Tl TON ft 1RT f fafTC fatIFT 7PRT % 

f«T^ 1 9 o > T Jtr NWITFcl % fWT 3— TTR‘d" I R f'TTpaR'— 5TW 7T NTN TFT 

«ft *Jt sttot NTEft, farrst, tmr wrtrr, Tro-faum, fjnrr tswt (fafrc) 
TfcrfrfaeT ^rfsjfSm, 1951 <r«ir ntsjr sftttt tto fJmt tot triftsur *m 

f'TfiT'T 3TTT Tf #<*T -frfa T TOW 7^ f ; 

Wk, WT, NTT TTOdTP: N, T# fsft NFt TT vft WTdt ’S’T WTF-RIT 4f 

ftrt wmcw trim pretwro wft fen f^t^r tnTFr tt ft wr % 

f*F ^(1% TRT 5WI SHTWcT % f*TC[ 47t$ t FTf c cT WI 5T*m ’■MldlF'ic 4 ! 4ft f ', 

sffcT:, m, NWcT tffafTPT WTt 9771 1 0-41 % 5TWTOT it fw-rtn WTFr irw^JlTT TO 

^tt 'Jftr tlFTR NFFTt fit RUST % Tt4t NTNt it it fwnft *ft HT 7 ! % TT fWNft TFT 4ft fsrRT'T 4f'flT 

wvh fasm qfkrf %■ (ftpt ^ nnt *ffa fft % fair ?rr|!fr wit cTTTtar ttcftw ar<f wft 

wnwrfif % fan fa7ff?r *rtfaci wron | i 

[tf° fNfnt-fWo^o/3/69 (99).] 
wnfa it, 

TtTfFTHFT, Hff* I 


MINISTRY OF FINANCE 
(Department of Expenditure) 

New Delhi , the 25 th June 1970 

8.0. JUS*. — In exercise of the powers conferred toy the proviso to article 309 
and clauae (o) of article 148 of the Constitution and after consultation with the 
Comptroller and Auditor General In relation to persons serving in the Indian 
Audit and Accounts Department, the President hereby makes the following rules 
further to amend the Revised Leave Rules, 1933, namely: — 

1. (1) These rules may toe called the Revised Leave (Amendment) Rules, 1970. 

(2) They shall come Into force on the date of their publication in the Official 
Gazette. 

a. In the Revised Leave Rules, 1933, in sub-rule (c) of rule 14, for the words 
“be deemed to have resigned his appointment and shall, accordingly, cease to he 
In Government employ", the words, brackets and figures, "be removed from service 
after following the procedure laid down in the Central Civil Service (Classifica- 
tion, Control and Appeal) Rules, 1968” shall be substituted. 

[No. F.10(2)-B-IV (A) /TO.] 
C. JAGTIANI, Under Secy. 


(Department of Expenditure) 

New Delhi, the 26th June 1970 


SO *38* —In exercise of the powers conferred by the proviso to article 109 
and clausa (5) of article 148 of the Constitution and of all other Powers enabling 
Urn in this behalf and after consultation with the Comptroller and Auditor-General 
tarnation to persons serving in the Indian Audit and Accounts Department, the 
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President hereby makes the following rules further to amend the Fundamental 
Rules, namely: — 

1. (1) These rules may be called the Fundamental (Third Amendment) Rules, 
1670. 

(2) They shall come Into force on the date of their publication in the OSlcia! 
Gazette. 

2. In the Fundamental Rules, for the heading of Chapter IX, the heading 
"Retirement” shall be substituted. 

[No. 7(3)-KV/70 ] 
R. P. SAKSENA, Under Secy. 


(Department of Banking). 

New Delhi, the 3rd July 1970 

S.O. 239#. — In exercise of the powers conferred by section 53, read with sec- 
tion 66, of the Banking Regulation Act, 1949 (10 of 1949), the Central Govern- 
ment, on the recommendation of the Reserve Bank of India, hereby declares that 
the provisions of sections 18 and 24 of the said Act in so far as they relate to the 
percentages specified therein shall not apply to the Goa State Co-operative Bank 
limited (hereinafter referred to as the said Bank) upto the 3rd July, 1990 1* res- 
pect of the liabilities arising out of the loans to be availed of by the said Bank 
from any corporation established by or under an Act of Parliament for the pux- 

S ose of financing housing co-operative societies in the Union Territory ef Goa, 
■man and Diu. 

Provided that In computing the percentage of assets which the said Bank is 
required to maintain under clause (a) of sub-section (2A) of section 24 of the 
said Act In respect of all other demand and time liabilities, the approved secuil- 
ttea, if any, representing Investment of the sinking fund created by the said Bank 
for the purpose of ensuring the due repayment of the loans referred to in this noti- 
fication shall be excluded. 

[No. F.18/11/09-SB.] 
L. 8 . P. SARATHY, Under fleey. 


3 1970 

tjRo 2390 — Ofnw srfsrfotw 1949 ( 1949 sw) qSt *mr 

56 ^ RW ifed RTTT 53 ^ ITTT RTrT RTPfvPff TT SPfRT jpj, %RftR TOR, WTCcffa' 
IfitilflVI TT, Rd^sKI RlN«ii c fi<rTl ^ fv fit ETTTT 1 8 iflr 

2 4 % R'TR'W Sfiqt fPP fv 'S'l'M Rf^ET 'dPcviftaa 9 fd Sidl’d"! ?t RtiTT 
(hThSs (fMt M I *1 'dtd $ V f ) <TT, 3 1956 cTRT, RR 

STfaHt % PTTR R RT^Rlft jffit 3ft 

RfHfdUf ^ farT Rt*nRT % STR^TR % RRR % RfsrfWT % STRJ RT STRTRR P T lfaf ftRft 
fd*lH % 'Jtd 4 3T7T I 

R*ft wk Rnrftr % rrfr a R faFTfo r f % farcr jrf?r= 

WdiR Vt a >1111 I<5(dl dan RRi % f%tr n4d stifufuM+i R»t uKi 2 4 tJWRT ( 2V) ifr qw 

(qr) % 8TTRWF t I RRRiT f$RTR WRRt R^TR W if T fr w fad <t 

Rmt trsppft vt ifRfiRd rtcr % spftvpr % farj srr rr; jra rriPtr f^rfwr #r 

f5r#R R?t #ftd^ RfR R%*TfRRt (it 8 I|Rm R?>t f%RT vfT^RT I 

[Wfl iJRio 18/ll/69-qRo #V<»] 

qRo qRo 'TPRRRfa, I 
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(Department of Revenue and Insurance) 

Income-tax 

New Delhi, the Bth June 1970 

S.O. 2111. — In exercise of the. powers conferred by sub-section ( 2 )(b) of 
Section 80G of the Income-tax Act, 1961 (43 of 1661), the Central Government 
hereby notifies Shrl Shantesh Maruthi Devasthan, Hirekerur, Dist. Dharwar to 
be of archaeological and artistic importance for the purposes of the said section. 

[No. 95— F.No. 16/l/69-IT(AI).] 

S. N. SHENDE, Under Secy. 

(TMfP* tfttrT ftOTUl) 

wmT 

fael-fl, 9 , 19 7 0 

2391 — tTTtRvt trftrfdlTiT 1961 (l961 dd 43 ) BTm SOW^T 

(2) («r) ira ar^rgr hrfapff m sriftir |tr tratn; sft 

tTFdR ifPjhTt, fddT VKdl« apt KTRT % SpftddT % fad 

dTI dlfch'P Hdcd dd dTcft o I 

[d° 95 dd^ io i6/i/69-?nrto ?to (d° sqrt°)] 
t£d° dd° dt, 'H'dt d I 


CENTRAL BOARD OF EXCISE AND CUSTOMS 

Customs 

New Delhi, the 4 th July 1970 

S.O. Zltt. — In dxercise of the powers conferred by section 9 of the Customs 
Act, 1992 (62 of 1902), the Central Board of Excise and Customs hereby declares 
Ludhiana in the State of Punjab to be a warehousing station. 

INo. 68/70-Customs/F. No. 3/27/70-Cus.VII.] 

P. K. KAPOOR, Undar Secy. 

tftdT dt# 

d$ , 4 jyiiCi 197 0 

URo gfto 2392 — tftdT dfkfddd, 1962 ( 1962 dd 52) RTTT 9 5RT 

5TTvT dPwR'f dd W*Tt*T *FT^ §t[ tfdlK *fld tfYdt , dWTd TT^d 

^fofdTFT *Ft <“1 tcfld SiTdf ^ I 

[lto58/70-WtRT 4° 3/27/TO -ffte^o] 

ffo VhT 1 
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CENTRAL BOARD OF DIRECT TAXES 

Income-tax 

New Delhi, the 21st March 1970 

8.0. £383. — In exercise of the powers conferred by sub-section (1) of Section 
ltt of the Income-tax Act, 1961 (43 of 1961) and of all other powers enabling it 
in that behalf and in supersession of all previous notifications in this regard, the 
Central Board of Direct Taxes hereby directs that the Appellate Assistant Com- 
missioners of Income-tax of the Ranges specified in column 1 of the Schedule below 
shall perform their functions in respect of all persons and Incomes assessed to 
income-tax or super-tax in the Income-tax Circles, Wards and Districts specified 
in the corresponding entry in the column 2 thereof: — 

Schedule 


Range Income-tax Circles, Wards and Districts 


X 


2 


Braakulam. X. Income-tax Circle, Kottayam. 

2. Companies Circle, Ernakulam. 

3. Salaries Circle, Ernakulam. 

4. Income-tax Circle, Mattancherry. 

5. Income-tax Circle, Tiruvalla. 

6. Survey Circle, Ernakulam (since abolished) in respect of persons 
who have their principal place of business in 01 reside within 
the jurisdiction of tl.e Income-tax Circles n t nlHntd tlov.; 

7. Central Circle, Emakuiam. 

8. Estate Duty c«m-Incomc-tax Circle, Emakuiam. 

Trick ur. 1. Incopie-tax Circle, CannanOre. 

2. Income-tax Circle, Calicut. 

3. Companies Circle, Calicut, 

4. Income-tax Circle, Trichur. 

5. Income-tax Circle, Palghat, 

6. Income-tax Circle, Alwaye. 

7. Income-tax Circle, Eranaknlam. 

8. Special Survey Circle, Eranakulam (since abolished) in respect of 

persons who have their principal place of business in or reside 
within the jurisdiction of the Income-tax Circles mentioned 
above. 

9. Central Circle, Trichur (since abolished) 

10. Estate Duty-cum-Income-tax Circle, Calicut. 

Trivandrum. 1. Income-tax Circle, Trivandrum. 

2. Salary Circle. Trivandrum. 

3. Companies Circle, Trivandrum (since abolished) 

4. Income-tax Circle, Quilon. 

5. Income-tax Circle, Alleppcy, 

6. Special Survey Circle, Emakuiam (since abolished) in respect of 
persons who have their principal place of business in or reside 
within the jurisdiction, of the Income-tax circles mentionc 6 
above. 

7. Special Investigation Circle, Trivandrum (since atolitl ed). 


Where an Income-tax Circle, Ward or District or part thereof stands transferred 
by this notification from one Range to another Range, appeals arising out of the 
aseessments made in that Income-tax Circle, Ward or District or part thereof 
and pending Immediately before the date of this notification before the Appellate 
Assistant Commissioner of Range from whom that Income-tax Circle, Ward or 
District or part threof la transferred shall, from the date this notification shall 
take effect, be tranaferred and dealt with by the Appellate Assistant Commissioner 
of the Range to whom the said Circle, Ward or District or part thereof is 
transferred. 
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This notification shall take effect from 1st April 1970. 

Explanatory Note 

The amendment has become necessary consequent on account of abolition at Mtc 
pest of A A.C. in the charge of Commissioner of Income-tax, Kerala and consequent 
reallocation of AAC's jurisdiction In Commissioner's charge. 

(This note does not form part of the notification but Is intended to be merely 

clarlflcatory). 

[No. 32(F.No. 261/10/79-ITJ.)] 
Y. SINGH, Under Secy. 

'•TTTTT 

fit 21 iW 1970 

tpTo \ 0 2393 — KIWI !lftlffi-fiTT, 1961 ( 1 96 1 TT 43) fift «rm 

122 3WU (i) aTTf SECT TlffiffTT sftb ffifETT bET«f Tfi1% TUft 
?r*fr VlfEUff W srttT fiTbft gT[ w flTTTI $ mft gt wfa^fiwf T?r trftEFTff fiTbfr 
%-lfrT 5UTST Yb 3T>t rrFpqTRT ^TT R ft TP# TT it ftffift«3: fftf 

% EfFTfit mmrb trpj^srftbr) ^a% 2 # ficfpprpft irfafe t ffifrfeM jut-tt 

Titf tftb fwr br srEPfiT tt irRrfTt' t fbrq ftyffbfi u»ft ^fcEif tflr sntt % =nt 
it tn?T firtt W T I <1 H "Ft 1 ! : — 





^TRT-TTT qrt ?ftb Pficf 


1 . mr-Tb firtjm 

2 . fii'ntr 

3. tfffi" lift'd, 

4. siTT-fin; 

5 . Wfi-fii <. bTf%T> fd<?<tc^ll 

6 . irf%br, (snr TWTfti) sr arfTtpfi 

% fiit $ fafffirr ^nwb ^ tuft tt friur 

37Tb TfWT 3TFT'TT TfwT tt tTfilTlftrllt f 1 

7. $n#T Tfel, TTffRT 

8. tFTTWcT TT mr-Tb Efer, ITfi-fiFTT 

fr^b 

1. ^TFEfiTb EtTbT, fiTWFJb 

2. OTT-Tb Tfw, 

3- bff%bT, '+l(tfT2 

4. sm-firb ?rf%sr, 

5. Viq-fiTb bff%bf, TTfiRTT 

6- ^TTT'TT Tf%rf, til^H 

7. 5TTT-TT T%?T, OfiffMfi 
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1 


2 


8. 'icdiRd )^T mlmiit 

%■ «i R ^>TT^TT VT >fU M PTFT *?T fmTRT 

df“Id dfd^tRdl % ^ I 

9 Hf%oT, (vi 4 ! 'dtrdlRd ) 

io. hih< nfer, mrfspp^ 

ftriHPT 1 5rw-^>T Hf%H, 

2 . inn Hf%H, 

3 vrmft nfw, fa 4-3 d (spr Hpmfar ) 

4 . 5TPHFT nf%H, ftmrfa 

5 *TPT-^T FftrSf, 

6 fmfa nf%W ^ffPPT (w HWlfol) TH 
«iRdm % H*msrir fw^^fiTOifWROTt: 

nf%?fr =pt srftmRm ir & m iimsr 
HfmtdRdr h $ i 

7 faifa HfaHH *tR"t, Pdd PiTr (sft jcO 1 Rn ) 


^rt ?h srfag^Ri ira ^ Hfw, mi m frmT m mm hth ^ 
^r % ftrft ^ ^ w^dfe r it mu it mrt mi wrt-^t mi m f%# m mr% fatfV *tt»i 
3 ReiU^ tT % oRmowi ^ ^ *rft#, Hftpjw ; it mftN % itm T$?r mr 

Hpmi mpr-’PT m^mr ( *rffcr ) %■ dd^ Hf*mr *ft, fmr% mj d N-mr h1%h m mi m Rim 
m mm «pti hth v-dR?r * pt fam mn |, %mrnitit%*tft(rrffa*tmi^sr 

%, fwift ^«rt fc, mi m Rnm m mm *pti wft mHffa- ftm mri $, h$tw wr^w 

('jnfta) ^iVrnipftHTTmT%mmtf ^TmJrnitHmTH^rmPmmR' (*rfta) 

3TO ^ Trn^fr i 

Hf 1 - 4-1970 ttm^itit 1 

iqtitvTPT ftr-vpi 

nmnH mmmc wpjmr, %mr % htotoh % q?P d^imp m^mr (sjrfVer) % ti 
% Tfwrm^r m^r $ tow % h^ftf (srffa) ^ 

% jmimr % ^Prun 1 mmPTT i i 

(jt? femr w *mr ^ | arfpp s^pt wr FretaTH m* | ) 

[?To 32 ('PTo Ho 26l/ 10/70— mio €Vo ^o). ] 

mi ld$, wmp dPdd 1 
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Income-tax 

New Delhi, the 15 th June 1970 

S. O. 2394. — In ex;rc se ot the powers conferred by Section 126 of the Income-tax Act, 1961 
(43 of 1961) and in supersession of its notification No. 44 I.T. dated ist July, 1952 (as amended 
from time to time) in respect of Serial Nos. 13 and 15 B of the Schedule appended thereto, the 
Central Board of Direct Taxes hereby makes the following additions to the Schedule annexed 
to itsjnocificatton No. S.O. 1800 dated 18th May, 1964' — 

After Serial No. 56 in the said Schedule the following items shall be added — • 

I 2 

3 

4 

5 

6 

57 (1) Non-resident share- 

ITO, B-Ward 

I.A.C. of In- 

A.A.C. of In- 

Commissioner 

holders of the Calcutta 

Refund Cir- 

come-tax who 

come-tax who 

of Income- 

Electric Supply Corpn. 
Ltd , whose total income 
is made up of income 
wholly taxed at source or 
dindends or both. 

cle, Calcutta 

has been app- 
ointed to per- 
form the fun- 
ction of an 
IACof In- 
come-tax, Re- 
fund Circle, 
Calcutta. 

has been in- 
vested with 1 
the powers to 
hear appeals 
against the 
decision of 
the ITO re- 
ferred to in 
Col. 3. 

tax. Wot 
Bengal-I, 

Cal cut ti. 

(2) Persons [excluding 
those who fall unoer 

Second I.T.O, 

I.A.C. of In- 1 A.A.C. of In- 

Commissioner 

Non-Resi- 

come-tax, 

come-tax, C- 

of Income-) 

SI. Nos. 69, 70 St 71 of 

dents. Refund 

PP-Range,’) 

Range, Bom-,1 

tax, Bombay 

the Schedule appended 
to Notification No, 44 

I. T. dt. ist July, 1952 
and also those covered by 
(1) above] not residents 
in the taxable territories 
whose total income 
is over Rs. 10,000/- 
but not exceeding R». 
25,ooo/-and total income 
is made up of income 
wholly taxed at source 
or dividends or both. 

Circle Bom- 
bay City. 

Bombay, i 

bay. ^ 

City. 

( 3) Peru ms [excluding 

3rd ITO, Non- 

I.A.C of In- 

A.A.C. of In- Commissiomer' 

those who tall under SI. 

Residents 

come-tax PP- 

come-tax, C- 

of Income- 

Nos. 69, 70 & 71 of the 

Refunds Cir- 

Range, Bom- 

Range, Bom-’ 1 

tax, Bombay 

Schedule appended to 
Notification No. 44 I.T. 
dated 1st July, 1952 and 
also those covered by (1) 
above] not resident in 
the taxable territories 
whose total income does 
not exceed Rs. 10,000/- 
and total icome is made 
up of income wholly- 
taxed at source or divi- 
dends or both. 

cle, Bombay 
City. 

bay. 

bay. 

City. 


This Notification shall take effect from the ist July, 1970. 


[No. F.187/2/70-IT(AI).J 
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sri fosft , 15^1, 1970 

23S4. — 1961 ( 1961 ^ 43 ) ^STHT 12#«TtT 
srsTT srrfrn - ^ ttcT grr sqrpfr wfg-g^ru ?r° 44 ?nf ft mttar srqrr ^tt^, i»52 
(iuet jun qr t*tt H^ frfgrr) 13 sfk i5*%^rt 

*r° «tt° ?rr° lsoogrflwunf, 

®T '8W IT ° 5 6 % f^i *-^1 r^i Ha cf IT? jfl$t ji i ‘-'.^fY : — 


57(l) TiTTTTTT Ivj *M I <<■+<, TT^HW 'Uni-’PT 1|^I 7 1T , 'llM-*M WPT-IPT 

w^rrii w'fftoM 'ufapTFft, sr wi’jw (fM^Er) ?n^r (srffcr) Jiifw, 

% stPt- tt? srfcTitm f^i% hipjt f^r ^rh^t 3 , if ^Hnm 

Mrrcft wvthkt, sfFT^Tsrpjw fMw ^TTT-Jfn: snmr 1 , 

TOwr 1 (frftwr), srfgrrft % vmwai 

wtuTT yfa: TfrrnnTfTH 

^TMI^ T I'f Wf TT ■T^TTtTT % TC9 1 snftvf gi>} flft 

<H I'M I Hi TTTtTt ^T ^T <IT*T*T % Tfll^Fnit ftrpTfifff 

pHHtiC f^IT ^ I 

W % I 

(l) ? «4pW [:H't>) 5JPT *U5N+ WR-^fiT H^TW WT-TT 4TPT - TT 

sn^RTv^gfr srfHnft ?ttijsrt( fatten) wm(«rfW), *tpto, 
vfsr^HT lio wlrpmfy, 5r?r-?3r^Rrf 1 n-^sr, gr*if sm 

445TT^o€f° STRism 
sr«nT, 

1952%^7TO 

TTWT 69, 70 
5fk 71 %8Rpfa 
5n% 5 'S*i*f'y 
ifV 4>T% 

sft stt ( 1) % 

W^cpfcT *TT% jj] 
sft TTT^q- TI^T- 

<&rt % faTrcft 

^ f ' *ftr 
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12 3 4 5 6 


10,000 

% srfgr | 

25,000 t 5FT- 

ftr * $ 

8Tni IT 
*t> <. *pttI 

*TT*T ITT TTFiTT qT 
sfcft § 

*ofV $ i 

( 3 ) $ «rftr [TTPt E^FTF «TFr-«frT FSjFPP OTJT-»PT srFT-’VT 

upnfVfl Tt (ftffoT*r),Fcr- ?n^RT(?pfhr)' L r *TFjw, 

srferg^TTEo44 i 

srn£° €to crrfrsr srf<raw 
sptt ^rrf, uftw, *pr£ 

1952ITTTTT4 W I 

IT WIT 69,70 
Tfk 71 ^ >tRT- 

% vm 

vfl «rc- 
'TFt?! <fT% 'jft 5T1 
(|) % iFrPfa ’ 
smr $] tT 
TFFFfcff % 
fTTRft f ^ 

(\f| r| <t?f T>X HIM 

10,000 1-5° 

t strftnP | 
tfk f^r wft 
W trT Tt g^TTr: ^ 

WHT^ SIR TT 

sn«rUr r trt 

IT HimY T 5FfY|| 


^ sTfa^RT wi ^nf , i9 70iT5nrrfr$t»flr i 


[?fo 5 Wo F° 1 87 / 2 / 70— 'STTfo £r° (^* 1 )] 
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New Delhi, the 16 th June, 1970 

S.O. »39J . — In exercise of the powers conferred by sub-section (1) of Section 121 of the In- 
come tax Act, 1961 C43 of 1961), the Central Board of Direct Taxes hereby makes the following 
additions to Schedule appended to its Notification No. 36 /F. No. 187/4/70-rnAr, dated 28th 
April, 1970. 


Income-tax Commissioners 

Headquarters. 

Jurisdiction. 

I 

2 

3 

11, Gujarat-i. 

Ahmedabad 

13. Special Investigation Circle- J, Ahmeda- 
bad. 

1 1 A. Gujarat-II. 

Ahmedabad. . 

12. Special Investigaticn Circle-lIAhmcda- 
bad. 


This notification shall take effect from 8-5-1970. 

[No. 105/F. No. i87/4/7o-IT(AI).] 

fcwft 1 6 1970 


ijsro wfo 239 5:-*nTffTsrfafwr, i96i ( 1961 tt 43 ) TfV arrr i2i¥t3Wir 

( 1 ) SRI JITtT vrfwff TT spftff ^rr 5Rtrar 5rW tTeirsm HTft 

Ho 36 (1° H° 187/4/70-HifoZVo(tTo?nfo) ) fTTOu 28 1970%HTHHH7ff 

^ fd^f-HpaiT dTTTr $ ; 


HP-TTT HFJRT 



1 

2 

3 

11 ’pHTH-I 


13 WWT 




1 1^ tprUT-II 


12 W9TH - 




8-5-1970 H I 


[ffo 105 (TTo Ho 187 / 4 / 70 — HTfo €to (((oHT^o)] 


New Delhi, the 30th June 1970 

S.O. 2396. — In exercise of the powers conferred by Section 120 of the Income- 
tax Act, 1981 (43 of 1961), the Central Board of Direct Taxes hereby directs that 
the Serial Nos. 13 and 15-B of the Schedule appended to its Notification No. 44-I.T. 
dated the 1st July, 1952 shall be treated as deleted with effect from the 1 st July, 
1970. 


[No. 8 /F. No. 187/2/ 70-IT(A.I,)J 
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^ 30 sj-T 1970 

2396. — NPT-’FT nfyfdiJR, 1961 ( 1961 *FT 43 ) ETTTI 126 

JTTT SR^T ¥1 Ptri iff TT 5T*fftT "FT^ , 3>«-sW TT trR^JRT (n^i f 

■snrcft sqfsigw if o 44 -wfo £r° Rrtta w 1952 % «Pjg^ 

Mfo 13tflT 1 5-^ Tt UTR , 1970 IlffEFMferr *RT '’TPTT »TT I 

[qiTotTJTolJTj So 8 l%Jo ff o 187/2/7 0 -^n^o jfo (qro WT$o )] 

IFE ofal, 
sew *>t •sriT t 

S.O. 2397. — In exercise of the powers conferred by sub-section ( 1 ) of Sec- 
tion 121 of the Income-tax Act, 1961 (43 of 1961), the Central Board of Direct 
Taxes hereby makese the following amendment to the Schedule appended to its 
Notification No. 20 (F. No. 55/1/62-IT) dated the 30th April, 1963, published as 

S.O. 1239 at pages 1454 — 1457 of the Gazette of India, Part II, Section 3, sub- 
section (11) dated the 11th May, 1963, as amended from time to time. 

Against S. No. 12, under column 2 of the Schedule appended thereto, the 
existing entry shall be substituted by the following: — 

‘Bhopal’. 


[No. 115/F. No. 187/8/70-IT (AI.) ] 
S. N. SHENDE, Under Secy. 

DEPARTMENT OF COMMUNICATIONS 
(Posts and Telegraphs Board) 

New Delhi, the 1th July 1970 

S.O. 2398. — In exercise of the powers conferred by section 29 of the Indian 
Post Office Act, 1898 (6 of 1898), the Central Government hereby makes the 
following rules further to amend the Indian Post Office Rules, 1933, namely: — 

1. (1) These rules may be called the Indian Post Office (Sixth Amendment) 

Rules, 1970. 

(2) They shall come into force on the date of their publicartlon In the 
Official Gazette. 

2. In clause (d) of sub-rule (1) of rule 66 of the Indian Post Office Rules, 1933, 
after the words “bill of exchange," the following words shall be Inserted, namely : — 

"dividend warrants, refund orders.” 


[No. U/4/70-CI.] 
T. E. RAMAN, 
Director (Postal Technical). 


w,i) 


ftvsfr 7 1970 

HR° 2398 — RTTcfor IPPR Nfaftw, 1898 ( 1898 *FT 6) STTT SRtf 

5PTPT RT*TnT % I <1 RinftN TEFRT fd^ H) Si NFf (TWtR- 
?n4 rHMfafetT fWTNRfr apTTf : — 
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1 . ( 1 ) Jr fwr uTrafpr (®rr 1970 i 

(2) % HDtfTft TTJTW t ST^lfURT (Tlffa HFj; I 

2 . smrtr stott 1933 % fard 66 % ( 1 ) btg (^) 
?r “$#r” w % ftc ftdltifer dj grifTT : — 

"Hpm-flfa < rcr f tnr srmt tn^T," 


[tfo 11-410-tfto Wlfo] 

€fo TTHFT, 
fpp cPfFflnft 


MINISTRY OF INDUSTRIAL DEVELOPMENT. INTERNAL TRADE AND 

COMPANY AFFAIRS 

(Department of Industrial Development) 

( Indian Standards Institution) 

New Delhi, the 6th July 1970 

S.O. 2390.— In exercise of the powers conferred on me under sub-regulation 
(4) of regulation 3 of the Indian Standards Institution (Certification Marks) 
Regulations, 1955, as amended from time to time, modifications to the provisions 
of IS:2818— 1964 Specification for Indian hessian have tentatively been made with 
a view to incorporating Indian hessian packed in roll from and expediting the use 
of the Standard Mark, without in any way affecting the quality of goods covered 
by the relevant standard. These modifications shall come into force with effect 
from 10th July, 1970. 

[No. CMD/13:4.] 
(DR.) A. N. GHOSH, Director General. 

wW'tfT ftr«t fl, V » .ft* *7|T.T dT«tr fU'Rft RrR'ff >1 HFIH I 

(tfaftfr ; farm 

1970 

Wfo 2399. — HHT P7 TT HHtftrT HrC^ftT HFR> Hf*TT (sHTFR 
Md Tq, 1955 % fflrfRJm 3 % '3Mfa|fTTF ( 4 ) % TfsftH ^ STHT Hfortf % WTHTT IT 
XlT^ 0 rr^o 28-8—1964 HRrftT 273 (^fTFPT ) Pq P'S P-d ^ YM^'-sPl Jf kS 9p(.q<J*l TtH 

if P-i m i HTTftlT 313 d P *-h P?i 3 w\ < h Pd r ^[ Hdld % dTR TfVtTfTT *t> <d % 
R ^ I ^i(<«| ci<m-‘-* r tPl HTCftT dm “a % Vtfld ETH ftW 9T *hl ^ 

IDT IT <T$fiT tfk 7f iPtldd 1 0 1 970 ^ HFT ^TPUt I 

[*TSTT *ft° rfto 13 : 4 ] 

(Fro) (To thro 

*T5lf^WI 


MINISTRY OF PETROLEUM, CHEMICALS AND MINES AND METALS 

(Department of Petroleum) 

New Delhi, the 16th June 1970 

S.O. 2409. — Whereas by a notification of the Government of India in the 
Ministry of Petroleum and Chemicals and Mines and Metals (Department of 
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Petroleum) S.O. No. 1060, dated March 3, 1970 under sub-section (1) of Section 3 
of the Petroleum Pipelines (Acquisition of Right of User in land) Act, 1962 (50- 
of 1962), the Central Government declared its intention to acquire the Right of 
User In the lands, specified in the schedule appended to that notification for the- 
purpose of laying pipelines; 

And whereas, the competent authority has, under sub-section (1) of section 6 
of the said Act, submitted report to the Government; 

And, further, whereas, the Central Government has, after considering the said 
report, decided to acquire the right of user in the lands specified In the schedule 
appended to this notification; 

Now, therefore, in exercise of the power conferred by sub-Beetion (1) of the 
Section 6 of the said Act, the Central Government hereby declares that the right 
of user in the said lands, specified in the schedule appended to this notification 
is hereby acquired for laying the pipelines and in exercise of the powers con- 
ferred by sub-section (4) of that section, the Central Government directs that 
the right of user in the said lands, shall Instead of vesting in the Central Govern- 
ment, vest on this date of the publication of this declaration in the Oil and 
Natural Gas Commission free from alL encumbrances. 

Schedule 


Laying Pipeline Frorn D.S. No. SBB TO Sobhasan-1. 


State ; Gujarat 

Di>' rict ; M chafr. a 

Tahka ; Melrri e 

Village 

Survey No. 

Hectare Are P. Are. 


HEBUVA 

. . 160 

0 

14 

84 


165 

0 

12 

38 


164 

0 

5 

6S 


168 

0 

9 

00 


V. P. Road. 

0 

0 

44 


221 

0 

2 

50 


222 

0 

12 

5 ° 


223 

0 

00 

25 


[No. ll(l)/70-Lab.&Legis.] 
M. V. S. PRASADA RAU, Under Secy- 

T«IT TRfdf fftt WIT «TT<; 

WT ftmTT) 

faeftft, 16^5, 1970 

Tjo Wfo tf 0 2400. — tpi: 'Txff^PUT, Hl^H 3Ti VI % T'-iTPl % Slftim 3T *('4 3') 
1962 ( 1962 33 50) 3ft 5TTTI 3 3ft 3WTI ( l) % STftftT KTRfT TOR ft 
fpqr T3R3 3flT 3TPT ~*TT STIR 3ft 5rfft3J4*3 33r>3rr°Ro 10 60 

3 Rpf, 1970 3TU ftrftT tK+K ft 33 ft ft3U3 SPUjftt ft fafafa^ 

3j1fttft % TlftPl % trfuTTT 3ft TTST 3ft fft$tft % UftfapT ft fftiT tffalT 3T4 3T 

3m?pi ftffftfi 33 ffttrr f i 

fth; tm; w snfffTrft ft 333 wfftfftqR 3ft tuftr 6 3ft Tmirr ( 1 ) ft wfftr urtTC 
3ft ft ftt | I 

ftft OTT W. ftrfttd RT3TT. ft 3 FT 33 TTft ft 33313.^3 ^rfft^TT ft 

33*3 ft fafftfa^ ft 33313 33 srftmr wfai 3 3 Tft 33 fafftwr ffttn f \ 
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w, qft err^T 6 kroner ( i ) sttt kstT 9ifrr tt 

’TWIT 'sfrf^TT Hi'<<iY ^ fdT ^fr ^rftrg^TT ^ FT ? T Tf T R Prfffr 1 ^ RW 

'^TT ^ TTTFT 4T ^rfa-EiT Tf^T HITT % TTlHT % ffTCr FTf sTITT ttfiFT fen 

^TTeTT I STF HH tjrrr Tt TTTRr ( 4) TITl TTH srfTTTr TT UHlT |<r %?stT PTWR! 
fr?¥T TrfT i f; wftTTf H TRTTT °T HfWiT THTPT 7 *t f^T §1% % 
ttit tt ?fh: TrfrfTY <t*r wnfRr t, ttt fr^wr % ttt yt t, tt h>t°tt % ttittt t 1 ! 

ST TRIT T>> f<T%T 5 m I 

W^T«ft 

qaf #?qr Iffr (Jtf H ffhTT^-1^.7 <TTT T fv^FTT 

tett fHTT tttttt tf^pt watitt 


TFT 

TTWH HSTT 


WT 

Tfo ?<R> 


160 

0 

14 

84 


165 

0 

12 

38 


164 

0 

5 

62 


168 

0 

9 

00 


^YocftoTtr 

0 

0 

44 


221 

0 

2 

50 


222 

0 

12 

30 


22 3 

0 

00 

25 



[$° 



T° T ° STTFT TIT, *PTT TfTT I 


(Department of Mines and Metals) 

New Delhi, th e 4th July 1970 

S.O. 2401. — Whereas it appears to the Central government that coal is likely 
to be obtained from the lands mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 
<20 of 1957), the Central Government hereby gives notice of its intention to 
prospect for coal therein. 

The plan of the area covered by this notification may be inspected at the 
office of the National Coal Development Corporation Limited (Revenue Section), 
DarbEanga House, Ranchi or at the office of the Deputy Commissioner, Dhenkanal 
(Orissa) or at the office of the Coal Controller, 1, Council House Street, Calcutta. 

Any person Interested in the lands mentioned in the said Schedule shall deliver 
all maps, charts and other documents referred to in sub-section (7) of section 
13 of the said Act to the Revenue Officer of the National Coal Development Cor- 
poration Limited, Darbhanga House, Ranchi within ninety days from the date 
of publication in the Gazette of India of this notification. 
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Schedule 


Deulbcra- East Extension Block 


(Talcher Coalfield) 

Drg.No.REVf 16/69 
Dated 29 - 10 - 1969 . 

(Showing lands notified for prospeclir g'_ 


SI. 

Village 

Thav e or 

District 

Area Remarks. 

No. 


P.S. 

& State 


I 

Nizigarh 

. . . Talcher 

Dhenkar al 

Part 


(Talcher Town) . 

. . . (Town) 

(Orissa) 


2 

Chauligkuta . 

» . * 11 



3 

Nizigarh jamme 

* • ' 3 ) 

>> 

>y 

4 

Remua .... 

• * . » 

33 

>3 



Total area : 320-00 


acres approximately 



or : 129- 60 

hectares approximately. 


BOUNDARY DESCRIPTION : 


A — B Line passes through villages Nizigarh (Talcher Town), Chaulialuta and 

Nizigarh jamme {which is along the part common boundary of Deulber 
Colliery lease boundary and meets at point ‘B’j 

B— C Line passes through Nizlgarhjamme, Remua and Nizigarh (Talc! ciToyn) 

and meets at point ‘C’ 

C — D Line passes through Nizigarh (Talcher Town) and meets at point ‘D’ 

D — A Line passes through Nizigarh (Talcher Town) and meets at starting point' A ' 

[Ncc T.C 3 - 2 ( 4 )/ 70 .J 
K. a SAXENA, Under. Secy. 


(hr fRi fawn) 

Th fcvfV, 4 1970 

HTfo fao W° 2401 — BUHIT apt ^1T Tefle! ffrTT | 

Tpj^ft Jr TfaeT Ijfn tj TtTTT TWR RTHTRnT | ; 

TTeT:, TK, 'FfaW WW (tT^FT TtH fTTTB ) wfafanH', 1957 ( 1957 TT 
20) *tft STR1 4 ( l) 51TT STTeT >PT Win tfT?T $tt 

% farj ^iJr % i/ptcjttt sm^r ttp?r g/nm ^eft $ i 

W Trfa^MdT % TTTTT TTtr TlvT ^t J^TT *PT fJpftspT, TF^fa 'fifawT facin' 
faun ( ti ji?t TFjnrn ) , ^ynnr ttt, Jr twtt tttt’it, 

(^*tm ) % 't'lJrf'Hi Jr tfrt nitwr fatfar, 1 TrefRvr 

■fa d>ldfeid Jr l*pim 5TT TpFeTr ^ I 

TTeT TFJ^^T Jf nfnn Ijfant if f^cT^T qrfa RfJ(r Sltf Hfafnqn Jpt SITU 

1 3 TTOTTT (7) Jr fzf%tZ rm?ef TTTfwf, StIt HR STeTfaTt 'Ft, 

TTftn'JVTT T HITT % Timm's Jt St TT71T ^1% <Jt cl l"-0 Jt TR fen % nfar TT^R 

TTfwft, TP^fa Tfaw fwR fann fafj'efe, STHFr VRT, TT^t 3Tf 

I 
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faFTR ThlTTTf tfo 7F3T / 16 / 69 

difrar 29 - 10-69 
% fro; vfa^fdd v[f*nTt 
vt sfira - m?ft) 


spiTflo 

trrr 


fYrrn- 5fir $Y«r 

TFJ4r 


1ci L M n*R4 j 

1 

ffrf¥r$ 

(TFTT) 

ff'TW 

TUT 


(tftYt *fm ) 


(Tstm) 


2 



KFfTTTB 

TFT 




(TflTT) 


3 


-TTtrfV- 


-TTtTfT- 

4 

Ytjst 

-jmYrfr- 

-TTlrfr- 

-mftrfr- 


fTsfa 320, 00 TT^r FTlfTT 5mm 
1 29. 60 FFPFT 


T-T TT?T ffffjTTT (dTTTT TfTl) T’tfTTFJTr tY< M^TTf TTTTT % FpTTcft 
t (T'r ^T#TT ITlM fPT 'TT3T kYrT ^ TFfT: TPTTm #FT 5ftT ^ 
fmj IT fTFRft | I 

Sf-T FTi-T fafsFTT K, tWT 5Tk fffVr? (fTET^T T^t) % $ *fK 

f^f IT qr fwTT | I 

T-T TT?T ftfsFTS (ffTT^TT TF37 ) % T^nxft | wYt fSF§ K TT ftpRlt $ I 

T-T TT?T faF-FTT (TTT%T TT?r) T JTiHxft | sflT 51 T r TT fJEFft 

$ I 

[TT?T To ’TYm-3-2 (4)/70] 
%o afro TT%TT, 5FIT H^PT I 


MINISTRY OF FOREIGN TRADE 

New Delhi, the 4th July 1970 

S.O. 2402. — The Government of Jammu & Kashmir having nominated Shri 
Bazle Karim, Managing Director, Jammu & Kashmir Industries Ltd., to be a 
member of the Central Silk Board under clause (h) of sub-section (3) of section 
4 o£ -the Central Silk Board Act, 1948 (61 of 1948), the Central Government hereby 
appoints him as a member of the Central Silk Board with effect from the 9th 
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April, 1970 and makes the following amendment In the notification of the Govern- 
ment of India in the Ministry of Foreign Trade No. S.O. 1522 dated the 23rd 
April, 1970, namely: — 

In the said notification, after serial number 18, the following shall be inserted 
namely: — 

18A. Shri Bazltr Karim, -| Nominated by the Government 

Managing Director, | of Jammu & Ktshmir Unacr 

Jammu & Kashmir Industries Ltd., c section 4(3)(h) of Act. 

Srinagar (Kashmir) J 

[No. F.21/l/70-Tex(F).J 
DAULAT BAM, Under Secy, 

aiTjq.T tflTIWI 

(Vevfl, 4 19 70 

Hrf° Wjo2402 — fWflT t, ffpfTT ^■strfl'tl fvfo %5T^£T f^l 

fPS 1948 ( 1948 W 6 l) tfP STITT 4 

iJ'FBTTT (3) % Spry (^j) % STEito, %tf>T ^TFT tpT TRTtT TFfMPTT fVn 
Mil I Tr-jfttT *1 vTifT TTfTTITTT 9 ^ 3 cT, 19 70 % 'ti r sflfi "Paifi <(1 s' TT TRUT f'FUTfT 

«FTrft § iffr BTTcT TTTTT % fT^vfP WTPTTT B^T?FT 'fft wfff^FTT, TT° *TT° 15 22 

fcBfai 23 srfcT, 19 70 if fawfafT TTHTt^T *Tfft : — 

3W «Tftrg^TT if ^rfai 18, % 5TP? TfV-e ftwi 5TI1T, : 

“ 18^^ 3nf£r i^TTtrr "J B«TT TTTfflT JTTT, STfaffiW qft 

sr^a- fT^TTT, mrr (4)3 (tt) % srtfPr *h> 

Toy ^p?jfk r'yr^sr foo, i" 

«fp>m (wmfh) 1 

[TTT 0 TT 0 21 / 1 / 70— fw ) ] 

sW TFT, fftfT Vf5FT I 


Tea Control 

New Delhi, the 6th June 1970 

S.O. 2403. — In exercise of the powers conferred by Section 4 of the Tea 
Act, 1953 (29 of 1953), read with rules 4 and 5 of the Tea Rules, 1954, the Central 
Government hereby appoints the Director of Industries and Commerce, Govern- 
ment of Kerala, Trivandrum and Mr. R. L. Mellor, Chairman, Indian Tea Associa- 
tion, Calcutta as members of the Tea Board vice the Secretary to Government 
c 4 Kerala, Industries Department and Shri M. Lamond respectively, and makes 
the following further amendments to the notification of the Government of India 
In the late Ministry of Foreign Trade and Supply (Department of Foreign Trade) 
No. S.O. 1498, dated the 17th April, 1969, namely: 

In the said notification: 

(1) for serial No. 4 and the entry relating thereto, the following serial No. 

shall be substituted, namely: — 

“,4 The Director of Industries and Commerce, Government of Kerala, 
Trivendrum, Kerala (ex-officio).” 

( 2 ) for serial No. 8 and the entry relating thereto, the following serial No. 

shall be substituted, namely: — 

*‘ 8 . Mr. R. L. Mellor.^ Chairman, Indian Tea Association, 6 , Netaji Subhas 
Road, Calcutta," 

[No. 7(l)-Plant,A)/68.J 
M. L. GUPTA, Under Secy. 
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(mi Wsto) 

feevft, 6 TJrr, 19 7 0 

V\° W.'o 2403 . — RR fd9E, 1954 % f-FlT 4 fTH 5 % 

RT*I ifsT TT4 STfafaqR 1953 ( 1953 TT 29) RiTI 4 3T7T 7TR mfewf 
4T tufFl 7fr?7t jit 7TT^I7; tr^iTi, rT^, %7R gy^T RTfR! faRPT cF«TT 

«ft OTfo 4 *fr^ % WT IT I^TT: ■JTfrrr TTT TlpT^T fdTTO, % 7 R 97 ^ 7 , MrUT 

®ft7 miT° ^?Tl7, miTST "*Tl ^dld ^FT (IT T7T457TT mt *a FT TFf % flRSFTf % 

¥7 n faqw TFTfr I srtr RP7r R77n7 77 VjWtff MhT 341917 Tdi ’Ti'jf'f WI7FT 
(fa^wt 37rrr7 faRPi) tT 7<> mr° «tt° i4es, 17 wtr, 1969, 

ir f-HTlTT ’TTTT TlfttJT TTTt % surfcj 7 — 

tttt mfdr'^pn R '. 

( 1) W77 4 TH Tflfl 7T*^rf?acr Tfafe % 7*TPT 97 fRrR>R 7I3T 

7R9T, m«rfcr: — 

“4, TiTTO 7-U %7?=r R77FI7, fa^sR, %7-T (t^r)” 

( 2 ) 779777 8 TdT TfUT TUR^iTT Ufafe % f*IW T7 fdTRTTR 1W W 
TTfr^TlT, R7TT : — 

“8. sri7° rr^o <f?5rt7, mew, mrefrr tft urn, 6, Rcrrtflr gmim 
7f¥, 77?T47frr i” 


[TTo 7 (l) — W (it) / 68 ] 
tTifo T^TTo ipTfl, M47 d(-44 I 


(Office of the Chief Controller of Imports amd Exports) 

ORDER 

New Delhi, the 29th May 1970 

S.O. 2404. — M/a. Bharat Heavy Electricals Ltd,, Ranipur, Hardwar were 
granted licence No. G/AU/1037147 dated 18th January, 1969 under USSR Rupee 
Payment Account for the Import of Raw Materials and Components valued at 
Rs. 5,00,00,000. They have requested for the issue of duplicate customs purposes 
copy of the licence on the ground that the original customs copy of the licence 
has been lost/misplaced by them. It has further been reported by the party that 
the licence was lost after having utilised it to the extent of Rs. 2,08,84,265 only 
.leaving a balance of Rs. 2,91,15,735 as on 29th January, 1970. The licence was 
registered with Collector of Customs, Bombay. 

In support of their contention, the applicant have filed an affidavit. The 
undersigned is satisfied that the original customs copy of the licence No. G/AU/ 
1037147 dated 18th January, 1969 has been lost and directs that duplicate customs 
copy of the said licence for Rs, 2,91,15,735 only should be issued to them. This 
value as reported by the party represents the balance amount left for utilisation 
In the original customs copy of the licence No. G/AU/1037147, dated 18th January, 
1969 which is cancelled. 

The duplicate customs copy Is being issued seperately, 

[No. Cent/Hel-29/ 08-69/PLS(A) /199.] 
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it fafad, WCBW-faufa <rr unfair) 

«TTOT 

fafat, 29 hf, 1970 

qno gfto 2404. — Tfaft TO ^*7fa*TcTT fafafa, TpfrjT, ffaSTT Tt 
5,00,0 0)0 00 ^ITT % T^^T uH Slfa faTET T ITa TT T fa% Etfalrr EET^FIFfV 
tpn^F^ tpt *r ^toft fayr % tRpfa HTsfar tt«tt afV° / o, o ^ 0 / 1037147 , farfa 
1 8 jfiFlft, 1969 fafat fa^TT WT «H I 3fafa ffnTTTpT Tfa % frfa Nlfafa tFjfafa 
srfa ^rrtt T77t Tr w^Ysr fw srfa faf gfafa ^ otntt fam | fa ^nrfar »jvr 
Efal'TFT srfa ^fa iTTT fitft t/*FET TF? 7*1 =ft fif | I Effa^T % wfa 9[T *jffat fa*TT 
^fa ^T%7FT 2,08,84,265 ET^t tTT 3WFT fan | wfa 29-1-70 rt 2,91, 1 5,735 
7q7T facr ^ 371% JTEI NT5E7T *sY EFT I Hfar-^cT TFnffiT, *1 »=rfafa 'T^ffarT 

fan *rr i 

OTTW *1 *m % SOT^l % fair Q,T WT-Ta 31ET fan I sfafalTTSlft wrssrrcr 
I fa WrWE E«n 5 fr°/^o Jlo /103 7147 , farfa 1 8-1-1 969 %t EH fYn-T^ 
srfa »aY ^ rtfa srfar ^ fa nfaY 3njTT nfafa %t njfafa rffaT-T^T trfa 
2,9 1, 1 5,735 ’sF'fa % fair nYY %Y n*t 1 n[ nn fa nrff Y rffacr fan HTiTfa 
H**n 3 ft°/iTo ^0/1037147, farfa 18-1-1969 %V ffmrvj^, srfa n ewi*t 
ttY % fa% n%Y srsfy §f tmufa tt srfafafkpr nfaV |, tte fan nn | 1 

w^fafa rffar^w srfa smn % Hi ft %t n Tsfr j£ 1 

[*T° te/f5T-29/68-69/Tt 0 tr^o ^'o (tr) 199] 

New Delhi, the 8th July 1970 

8.0. 2405. — M/s. Air Head Quarter (Ministry of Defence) DHQ, P.O. New 
Delhi were granted a Licence No. G/AV/1029023 dated 2nd September, 1966, under 
free foreign exchange ceiling for the import of Caribou Engines and Propellers 
Components as per list attached thereto valued at Rs. 6,30 lakhs. They have 
requested for the Issue of duplicate customs purposes copy of the licence on the 
ground that the original customs copy of the licence has been lost by them. It 
has further been reported by the party that the licence was partly utilised for 
Rs. 4,49,131 and it had a balance of Rs. 1,80,869. The licence was registered with 
collector of customs, Calcutta. 

In support of their contention, the applicant have filled an affidavit. The 
undersigned Is satisfied that the original customs copy of the Licence No. 
G/AU/ 1029023 dated 2nd September, 1966 has been lost and directs that a 
duplicate customs copy of the asld licence should be issued to them. The original 
customs copy is cancelled. 

The duplicate customs copy is being issued seperately. 

[No. Cent/121/66-67/PLS(A)236,] 
P. C. VERMA, Dy. Chief Controller. 

ftfaY, 8 sjHfa, 1970 

TjTfo *rt° 240 5 . — EET qq i e. <, (tW Hama, lft° *PJo, 'ft ° Jffa, 

fafaY %Y 6.30 i<a *]W ITT % faff tdfWf TH*T srrfartf TFT iTE i fa 
Jffa ^fat % 'UHld % fa^" faquH E5T ffaFT TffaT % E®TT 

affo^o ^o/i0-29023, fafaT2- 9-1966 Tffal Tot «1T I TFT 
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% fafa titwr ^ snjfarfq- 31% %mt fafa s^fa ^ sum 

fan | % ntirr *fa nr ^friTT-^oT 5% nfa ;m »rt £ i nfar ^ *rfa v? gfaur 

fan t, % TT 4,49, 131 *■% dY 3*%% fw *F7T «H ffk 1,80,869 7W 

nfa T 5 irtr £ 1 iffarRpT ^mrf^T, % bi^RR q^farfi fan «tt i 

stWYjItrfaffa % srnTirir^ mr farm | i mttfwrwTt wmd | 

far vTTW HW sftyrro ^ 0/1 029023, faRFE 2- 9- 1 9 6 6 # JjcT (ffaT-TpF 31% gfr *l£ 
t sifa wfaur | far 3?rfa ^Fjmr Hrsgm mjfafa ?ffar-^r 3i% <fa ^rfat nf?% i 
*jr?r 3i% srfat | 1 

W^farfa 9% sfht *t wrft *% n T^t | i 

[Sfa ^( 121166 - 67^0 it^o m; 0 ($)( 236], 

<*% ifto mrf, 

rnr %j%rr, mmfrfaRfa i 


MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi, the 6th July 1970 

S.O. 2406. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Jabalpur, in the industrial dispute between 
the employers in relation to the management of Ballarpur Colliery of Messrs 
Ballarpur Collieries Company Limited, Nagpur, Post Office BaHarpur District Chanda 
and their workmen, which was received by the Central Government on the 30th 
June, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUAf-LABOUR COURT 

JABALPUR. 


Dated June 18, 1970 

Phesent : 

Shri G. C. Agarwala, Presiding Officer. 

Case No. CGIT/LC(R)(9) or 1908 

Parties : 

Employers in relation to the management of Ballarpur Colliery of Ballarpur 
Colliery Company Limited. Nagpur, P.O. Ballarpur, Distt. Chanda 
(M.S.) 


Versus 


Its workmen represented through the President, Maharashtra Colliery 
Workers Union, Ballarpur, P.O. Ballarpur, Distt. Chanda (M.S.) 


Appearances : 

For employers — Sri M. Kallash Kumar, Officer. 

For workmen— Dr. D. P, Kawadkar, President of the Union, 


Industry: Coal Mine 


District: Chanda (M.S.> 


AWARD 


T By Notification No. B/09/67-LRII dated 8th January. 1967, the Ministrv of 
Labour, Employment & Rehabilitation (Department of Labour & Employment)^ 
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Government of India, referred the following matter of dispute as stated in schedule 
to the order of reference to this Tribunal, for adjudication: — 

Matter of L>ispute. 

“Whether the management of Ballarpur Colliery of M/s. Ballajpur Collieries 
Company Limited, Nagpur is justified in terminating the seivices of 
Shri Shkharam Ki$an, Line Mazdoor, on grounds of superannuation 
with effect from the 9th August. 19677 If not, to what relief is he 
entitled?” 

2. After pleadings were filed a good deal of evidence was recorded. When the 
case was In the last stages the employers filed a writ petition before the Hon’ble 
High Court Nagpur, and the proceedings were stayed. The parties, however, have 
now compromised the dispute and by applying before the Hon’ble High Court they 
have got the stay order vacated. It has now been requested that the compromise 
petition be accepted and an award be recorded in terms thereof. 

3. The dispute relates to the termination of services of a workman on supposed 
superannuation. As the compromise petition would show the employers have now 
agreed to take back the workman concerned on duty and may have already taken 
him with effect from 1st April, 1970. The anterior period will be treated as leave 
without pay. The management also agreed to pay a sum of Rs. 1,000 within a 
week from the publication of the award in full and final settlement of all the 
claims and costs of the workmen. The compromise is a fair settlement of the 
dispute to the advantage of the workman concerned. It is, therefore, accepted 
and an award in terms thereof is hereby recorded. The compromise petition filed 
before the Hon'ble High Court and application moved before this Court shall form 
part of the award. 


(SJ.) G. C. Agarwala, 

Presiding Officer. 

17-6-1970. 


IN THE HIGH COURT OF JUDICATURE AT BOMBAY, NAGPUR REN JR, 

NAGPUR 

Special Civil Application No. 865 of 1968 

The Ballarpur Collieries Co. a Registered Partnership Firm having their 
office at BIsesar House. Temple Road, Civil Lines Nagpur- — Petitioner. 

versus 

The Presiding Officer, The Central Government Industrial Trlbunal-cum- 
Labour Court (Rukmani, 1600) Wright Town, Jabalpur M. P. and 
another — Respondents. 

Application under Articles 226 and 227 of the Constitution of India praying that 
the order, dated 23rd July 1968 passed by V- W, Saraf, Esquire, Commissioner, 
Advocate at Chandrapur in Case No. CGIT/LC(R)(9)/68 and the order, dated 27th 
July 1968 passed by the Presiding Officer. Central Government Labour Industrial 
Trlbunal-eum-Labour Court, Jabalpur in Ref. No. CGIT/LC(R)/9/G8 may be 
quashed. 

Mr. R. K. Thakur, Advocate for the Petitioner. 

Mr. B. P. Jaiswal, Advocate for the Respondent No. 2 

No, appearance for the respondents 1 and 3. 

(Coram Deshmukh & Chandurkar, JJ.). 

3rd April 1970 
ORDER 

In view of the fact that parties have compromised the dispute, this petition 
Is dismissed with no order as to costs and the stay stands vacated. 

By the Court, 

(Sd.) Gayasuddin, — 10-4-70. 
Additional Special Officer. 
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Certified copy of Civil Application No. 819/70 (Compromise Petition) dated 3Qth. 
March 1970/ 1st April 1970 with Schedule A, filed in Special Civil Application. 
No. 865/08, decided on 3rd April 1970. 


IN THE HIGH COURT OF JUDICATURE AT BOMBAY, NAGPUR BENCH, 

NAGPUR 

Civil Application No. 819/70 
IN 

Special Civil Application No. 865 of 68. 


Petitioner : 

Ballarpui Collieries Company, a Registered Partnership Firm, having its 
Office at Blsesar House, Temple Road, Civil Lines, Nagpur — 1, 

Versus : 


Respondent : 

(1) Presiding Officer, Central Government Industrial Tribunal-eum-Labour 

Court-'Rukmani’, 1600, Wright Town, Jabalpur. 

(2) President, Maharashtra Colliery Workers’ Union Ballarpur, District 

Chandrapur. 

(3) Shri V. W. Saraf, Commissioner appointed by Central Government 

Industrial Tribunal-cu-m-Labour Court, Nagpur, residing at Chandrapur, 

Maharashtra State. 

Compromise Petition 

The parties state as under: — 

(1) The present Writ Petition arises out of Reference No. CGIT/LC(R)(9)/68 
pending before Respondent No. 1 in which two interlocutory orders are challenged. 

(2) The contesting parties are Respondent 2 and the Petitioner only and Respon- 
dent Nos. 1 and 3 have not filed any return. 

(3) The Petitioner and Respondent No. 2, who are parlies to the Reference 
before the Respondent No. 1, have compromised the main dispute pending before 
the Respondent No. 1 and now desire to obtain a consent Award from Respondent 
No. 1 as per Schedule "A” appended hereto, signed by both the parties. In view 
of the Stay Order of this Hon'ble Court, the Tribunal cannot pass the Award unless 
it is vacated. 

(4) That In view of the settlement of the main dispute pending before the 
Tribunal, the present Writ Petition does not survive and the same is accordingly 
pot pressed. 

(5) The parties agree that there will be no order as to costs so far this Court 
Is concerned. 

Prayer ; 

It Is. therefore, prayed that the Stay Order granted by this Hon’ble Court 
be vacated and the Order of this Hon’ble Court, together with a copy of the 
Petition alongwith the Schedule A appended to this Petition, be forwarded to 
Resoondent No. 1 to dispose of the Reference in accordance with law and this 
Petition be dismissed as it has become infructuous. 


(Sd.) R. K. Tiiakur, 
Counsel for Petitioner. 
(Sd.) B. p. Jaiswal, 
Counsel for Respondent No. 2', 


Nagpur: 
April 1, 1970 
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Schedule A 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 

LABOUR COURT, JABALPUR. 

Ref: CGIT/LC(R)(9) of 1968 

In the matter of 


The Ballarpur Collieries Co., Bisesar House, Temple Road, Nagpur, — Employer. 

Versus 


Their Workmen — Shri Sakharam Kisarr. — Workman. 

APPLICATION FOR GIVING AWARD IN TERMS OF A COMPROMISE 
The Employer and the workman beg to apply as under : — 


1. That the Employer — -The Ballarpur Collieries Co. and the workman Sakharam 
:son of Kisan, Line Mazdoor, Ballarpur, have compromised the dispute on the 
following terms : — 

(a) That the workman, Shri Sakharam Kisan, Line Mazdoor, will be taken 

on duty In his original job from 1st April 1970. 

(b) That the period from 9th August 1967 to 31st March 1970 shall be 

treated as leave without pay. 

(c) That the workman will be entitled to continuity of service. 

(d) That the Management shall pay Rs. 1.090 (Rupees One Thousand) only, 

to the workman within a week of th e publication of the Award by this 
Honourable Tribunal in full- and final setlement of all the claims and 
costs of the workman against the Management. 

(e) That the Maragement has withdrawn its appeal in the High Court of 

Judicature of Bombay, Nagpur Bench, in pursuance of this compromise. 

(f) That the workman and the Management agree that there Is no other 

dispute pending between them. 

(g) That the parties, i.e. the Employer and the workman will bear their 

respective costs. 


The Employer and the workman pray that this Hon’ble Tribunal be pleased 
"to pass an Award in terms of the above compromise. 

Nagpur, 30th March 1970. 

(Sd.) Illegible, 
30*3*70. 


Witnesses, 

<Sd.) Shri D. P. Kawadkar, 
President, 


Employer, 

For the Ballarpur Collieries Co. Nagpur, 


Maharashtra Colliery Workers' Union, Ballarpur. 
<Sd.) P. T. Pathak. 


Workman, 
Sakharam Kisan 

L.H.T. taken by Dr. D P. Kawadkar. 

30-3-70. 


PART OF AWARD 


(Sd.) G. C. Agarwala 


Presiding Officer. 


17*6-1970, 
[No. 5/69/67-LRIL] 
T. K. RAMACHANDRAN, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 6th July 1970 

S.O. 2407. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
<14 of 1947), the Central Government hereby publishes the following award of the 
Arbitrator in the Industrial dispute between the employers in relation to the Punjab 
"National Bank and their workmen, which was received by the Central Government 
<on the 30th June, 1970. 
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In the matter of arbitration in the Industrial dispute between the management 
of Punjab National Bank, New Delhi and their workmen represented by the U.P. 
Bank Employees Unior Modinagar. 

Present : 

Shri O, P. Gupta, Asstt. Labour Commissioner (Central) & Arbitrator. 
Representing management — Shri H. C. Jain, Staff Officer, Punjab National 
Bank. 


Representing Workmen — 1. Shri S. K. Jain, Asstt. General Secretary, U. P. 
Bank Employees Union, Modinagar. 

2. Shri J, S. Shishodia, Secretary, U.P. Bank Employees Union, 
Modinagar. 

AWARD 

[No. Con.I/ ll(9)/70] 

New Delhi, the 29th June, 1970 


By an agreement dated 3th March 1970, the Staff Officer, Punjab National Bank 
representing the management and the Secretary, U P. Bank Employees Union 
representing the workmen of Punjab National Bank, Modinagar Branch agreed to 
refer the following issues for my arbitration under Section 10A of the Industrial 
Disputes Act, 1947. 

“Whether the Management of Punjab National Bank, New Delhi 1 b justified 
in terminating the services of Shri Nand Kishore Balmiki with effect 
from 27th October 1969? If not, to what relief is the workman 
entitled?” 

The U.P. Bank Employees Union filed written statement dated 30th March 1970 
on behalf of the workman. Their case is that the concerned workman Shri N. EL 
Balmiki pel formed the duties allotted to him to the entire satisfaction of his 
superiors. The management terminated the services of the workman during the 
probationary period without giving opportunity to the workman t 0 explain his 
position. According to the Union the termination of probation was unjust and 
it was prayed that he should be reinstated with full back wages and continuity 
of service. 

The employers filed written statement on 1st April 1970. Their case is that 
as per the terms of appointment his services were liable to be terminated In ne 
sole discretion of the Bank before the expiry of his probationery period. I Jje 
workman agreed to abide by the terms and conditions of the letter of appointment. 
During the period of his working at Modinagar the quality and quantity cf his 
work was found to be below average and his performance was assessed as not 
satisfactory. That the workman In his application for employment did not disclose 
the details of his physical disability in the column meant for this purpose and this 
column was left blank In the medical certificate dated 10th February 1969 of 
Dr. Jagdish Chander Agarwal of Ghaziabad submitted by him he added the follow- 
ing words under his signatures: — 

“His eye vision Is in normal limit" 


On the other hand it was found that he was totally blind of one eye. 

In view of the foregoing it was nob considered expedient to retain the workman 
In the bank service and his services w er o terminated during the probationery 
period on payment of one month’s pay and allowances in lieu of notice as provided 
In the Award /Bipartite Settlement as also in the letter of appointment issued to 
him and accepted by him. The action of the bank is justified and the workman is 
not entitled to any relief. 

The parties also filed rejoinedrs on each others statement. I heard the parties 
at Modinagar on 20 th May 1970 and 2nd June 1970. 

The management examined 3 witnesses MW1-3 and exhibited 10 items of 
documents which are ma rked as Ex. M-l to M-10. The union on the other hand 
examined 1 witness viz. WW-1. 


The point for consideration Is whether the action of the Bank in terminating 
the services of Shri Balmiki is malaflde and whether Shri Ba’miki concealed the 
fact of being totally blind of one eye and he added the word “His eye vision is 
In norma] limit” under his signature in the medical certificate. 

According to the evidence of S/Shrl N. L. Chhabra, Manager MW-1 and Shri 
B. B. L. Kakkar, the then Accountant MW II, Shri Balmiki was posted on despatch 
duty and was then shifted to cash book etc. His work was not found satisfactory 
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on both the seats. While working on despatch duty envelops containing Important 
documents were received back since the addresses 0 n the envelops were not 
correctly written by Shrl Balmiki, The work of Shri Balmiki in Cash Section 
where he was posted w.e.f. 1st September, 1969 was not found satisfactory. He 
committed a large number of mistakes and did not show any improvement in spite 
of the fact that he was advised several times by the Branch Manager and the Ac- 
countant to improve his work. Shri Balmiki also committed mistakes of serious 
nature while handling TT issue register, Shri B.B.L, Kakkar, the then Account- 
tant also confirmed his report Ex. M-8 in which he has adjudged that the work 
of Shri Balmiki is neither satisfactory nor upto the mark. 

The management also stated that Shri N. K, Balmiki Is totally blind of his. 
right eye. He did not disclose this physical disability jn the application submitted 
by him for employment In the column meant for this purpose. The workman 
also did not disclose this fact to the interviewing authority and this fact came to bn 
known to the Bank when It was detected by the District Manager on his visit. 

According to the union Shri Balmiki took training at Mall Road, Kanpur from 
17th February 1969 to 17th May 1969 to the entire satisfaction of hl s superlora- 
He qualified written tests of the training and when he was found fit for service 
in the Bank he was declared successful and was absorbed in the permanent service 
of the Bank at Modlnagar as probationer. The workman was first entrusted with 
the work of Despatch Section where he worked from 21st July 1969 to 31st August 
1969. The Manager in his statement nas stated ihat about 8/9 eavelops were 
returned back for want of correct addresses but no proof was produced by him. 
It is the practice of the Bank to keep such envelope in the record but they were 
not produced before the Arbitrator. Moreover, the Manager has himself admitted 
In cross-examination that Shri Balmiki had learnt the despatch work. On 1st 
September 1969 Shri Balmiki was shifted to Cash Section of the Bank. Witness 
MW-2 has stated that there were so many cuttings and over-writings In the Cash 
Book and other Bank registers during the period. The union also produced 
evidence that clerical mistakes are not considered a serious offence In any Depart- 
ment of the Bank. The other members of the staff including the manager had 
committed mistakes. On several dates Shri S. C. Goyal, Accountant committed 
mistakes and overwriting In Cash Book. During the entire probation period the 
workman was not given any Memorandum about his deficiency $nd quality and 
quantity of work. 

As regards the second charge of the Bank that he himself added the words “Hlff 
eye vision is in normal limit" Dr, Jagdisb Chander Agarwal, M.B.B.S. MW4 baa 
stated that the addition was made by him and the addition is in. bis own handwrit- 
ing. The workman visited Safdarjang Hospital on 29th October 1969 and got bis 
eye tested. Exhibit D-3 Is the certificate given by the Medical Officer of the 
Safdargang Hospital. The certificate reads as “he is fit for a clerical job”, 

The facts of the case as revealed by the evidence are that the workman was 
first appointed as a probationer and took training from 17th February 1969 to 17th 
May 1989. Hls work during training period was considered satisfactory and he 
was absorbed as a probationer. During the probationery period the workman was 
first put to work in the Despatch Section where he committed a few mistakes- 
These mistakes were never pointed out to the workman In writing nor he was 
ever issued a Memorandum regarding the quality and quantity of his work. He 
was subsequently posted in the Cash Section with effect from 1st September 1969. 
The workman has made a number of cuttings and overwritings in the Cash Book 
and other Bank Registers during this period. It has also been admitted that 
mistakes have been committed by other members of the staff. The mam charge 
of the Bank against the workman Is that In his application for employment In the 
Bank service he did not disclose the details of his physical disability in the column 
meant for this purpose and the column was left blank. In the medical certificate 
dated 10th February 1969 of Dr. Jagdlsh Chander Agarwal of Gazhiabad submitt- 
ed by him. He added the following words under his signature “his eve vision is in 
normal limit". It has been proved by the evidence of Dr. Jasdish Chander 
Agarwal that fhe words “hls eye sight Is In normal limit” was In the handwriting 
of the Doctor. Therefore, the charge that the workman added the words himself 
have not been proved by the evidence of the Doctor, 

It has been held in Express Newspaper Ltd., and Labour Court Madras and 
another 1LL.J 1964-Vol. I — P.9 7) that an appointment of a probationer for six 
months gives the employer no right to terminate the services of an employee 
before six months and expired except on the ground of misconduct or other suffh 
dent reasons in which case even the services of the permanent employee could 
he terminated. At the end of six months period the employer can either confirm 
him or terminate his services because his services are found unsatisfactory. It 
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has also been held in the case between Utkal Machinery Ltd., and Miss. ShantI 
Patnaik (LLJ-1966-Vol. I — P, 398) that unsatisfactory work of an employee may 
be treated as misconduct and when the workman is discharged for unsatisfactory 
work it should be taken that the discharge is tantamount to punishment for alleged 
misconduct. The management was not .lustifled in discharging the respondent 
from service without holding the proper enquiry. 

I have gone through the evidence carefully and I And that the services of 
Shri Balmiki were terminated because he is an one eyed person and the Bank 
management did not like a person wh 0 is blind of one eye to work in the Bank. 
The workman has pioduced medical certificate from the Safdarjang Hospital 
certifying that he .'s fit for clerical job. In view of this ] hold that the manage- 
ment was not justified in terminating the probation of Shri Balmiki w.e.f. 27th 
October 1969 and therefore he is entitled 10 reinstatement In Bank service with 
continuity of service. Regarding claim of arrears of wages f award that the 
workman to be naid 50 per cent of his wages for the period from the date of 
discharge to the date of reinstatement. 

(Sd.) O. P. GUPTA, 

Asstt. Labour Commissioner (Central) 
and Arbitrator, 
[No. 23/14/70/LRIII.] 

New Delhi, the 7th July 1970 

S.O. 2408. — In pursuance of section 17 of the Industrial Disputes Act, 1947) (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal No. 2, Bombay, in the industrial dispute 
between the employers in relation to the Vulcan Insurance Company Limited, 
Bombay and their workmen which was received by the Central Government on 
the 20th June, 1970. 


RIR, TtffR.T <JR<frR RRiRT 
(«w tftr <N«ir ftiRTR) 

feFRt, 7 jui I ft 19 70 

*T° WTo 2408 . — rWIPfR faRTS RfafdRR, 1947 (l947 RT 14) JJTTT 
1 7 T RJjRRR IT ^RflR RTTTT IJRRSRT TTTn TPUft fafazT STRT$ £ RRLfJ 

R fnhf^pf <ftT 3RR TRRKf ^ ^WtfRR fRRTT R idOR RTTfT SlWfjIT R%- 
RTpjf, R° 2, RTRf LT fn»Rfaf<T7 Rfafn .R ; Rt RTRTTT apt 2 0 1970 Tt 

TUT |RT RT RTlfRR TTdt | 

[Ro 25/l l/69 <?To RRo-III (n^fo WTTo I.)] 

R o Ri?TRR TTR RT RfRR I 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO, 2, 

BOMBAY 

Reference No. CGIT-2/10 of 1969 
Employers in relation to M/s Vulcan Insurance Co. Ltd., Bombay 

And 

Their Workmen 
Present 

Shri N. K. Vani, Presiding Officer 

Appearances : 

For the Employers — Shri R, S. Mani, Dy Secretary, Vulcan Insurance Co. 
Ltd., Bombay. 

For the Workmen — Shri N. M. Shukla, General Secretary, Vulcan Insurance 
Co. Ltd, (Staff Union), Bombay. 

Industry : General Insurance 


State : Maharashtra. 
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Bombay, dated the 17 th June, 1970 
AWARD 

By Order No, 25 / 11 / 69 /LRIII dated l c th July, 1969 the Government of India, 
in the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment) in exercise of the powers conferred by sub-section (2) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947 ) referred to this Tribunal No 2 
for adjudication an industrial dispute existing between the employers in relation 
to the Vulcan Insurance Company Limited, Bombay and their workmen represented 
by the Vulcan Insurance Company Limited Staff Union, Bombay in respect of the 
matters set forth in the schedule as mentioned below : — - 

Schedule 

“ The following Demands made by the employees of Messrs. Vulcan Insurance Com- 
pany Limited, Bombay, arc submitted for adjudication on behalf of their Delhi, Madras and Poona 
Offices: 

Demand No Pay Scales 

Categories 

Class Allthe employees other than the General Manager and 'or Under- 

writer and other than those described in Class II, III and IV 
described hereunder shall be categuribed under this Class and 
they shall be paid the following scale of pay, designating them 

as. 

Chief Assistants 

K. 435—35—540—50—690—65—950. 

Class II Senior Assistants, including Stenographers & Cashiers 

Rs. 325— 15 — 415 — 2 5 ~ 54 ° — 35 — 750 . 

Class III(A) Assistants including Typists and Air Condition Plant of 

Operators. 

Rs. 2 25 — 12 — 285 — 18 — 375 — 25 — 500 — 30 — 6jo. 

Class III(B) Record Clerks 

Rs. 200 — 8 — 240—10 — 320—12 — 380. 

Class IV (A) Sepoys, Liftmen and Watchmen 

Rs, 1 jo — 5—175 — 7 — 210 — 8 — 250. 

Class IV (B) Sweepers — Hawals 

Rs, 125 — 4 — 145 — 5 — 170 — 6 — 230. 

Demand No, 2 Adjustment and Fifing into the above grade plus relief 
increments. 

The existing employees shall be fitted into the above scales of pay 
by making first and ad hoc addition of following amounts to the 
basic salary of each of the employees that he may be currently 
drawing on 1-1-1967, and after the ad hoc addition if the emp- 
loyee’s basic pay thus improved is not a stage in the above scale 
of pay of his caregory he shall be fitted to the next higher slab 
of the scale. After so being fitted into the scale, of pay he shall be 
paid his annual increment of the year 1967, as pcrjthe fli\e 
scales of pay. The ad hoc addition as under me udes some 
transfer lrom existing D.A. of each employees. 

Ad-hoc Addition to be made as referrd to above to the basic salaries 
of the employers as on 1-1-1967. 

Class I Employees 

Class II Employees 

Class 111 (A) Employees 

Class III(B) Employees 

Class IV(A) Employees 

Class IV(B) Employees 

Extra Relief Increments 

After being fitted as above into the new scales of pay, each em- 
ployee shall be paid one increment called “ Relief Increment ” 
for each period of j (Five) years of his completed service, ma- 
ximum such increments payable will be three increments in- 
computing period of service to qualify for these relief increments 
part of a year’s service over six months will be taken as a com- 
pleted year. 


Rs. i25'oo 
Ks, 125-00 
Rs. 125-00 
Rs. 120-00 
Rs. ioo-oo 
Rs, 8j-oo 
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D emand No. 3 


Dc maud No. 4 


Demand No. 5 


Dearness Allowance 

Class IV ( A ) & ( B ) Employees 

Flat Dearness Allowance of Rs. 65'- plus additional D. A. 
based upon the cost ol living index published in the Indian 
Labour Journal under the heading “ All India Working Class 
Consumers Price Index ” the base year 1949-100 with index 
figure at 152 for each one point rise over 152, a corresponding 
percentage of rise of the basic salary of the employee shall be 
paid in addition. 

For all other employees : — 


Flat Dearness Allowance ol Rs. 75 /- plus Additional D. A. 
as above given to Class IV (A) and (B) employees. 

Other Allowances 

(1) House Rent Allowance : — House Rent Allowance shall be paid 
to all employees at the rate of 15% of the employees basic pay 
subject to a minimum Rs. 30/- per month and a maximum 
of Rs. 65/- per month, 

(2) Educational Allowance : — For dependants Rs. 50 - per 
year in case of School Education and Rs. 100/- in case of Col- 
lege or Technical Institute education. 

(3) Absentee Allowances : — Employees who work for and or 
attend to the duties of an absentee in the same category shall be 
paid 50% of the absentee 1 ? salary and allowance for the days of 
lus absence. The allotment and distribution of the absentee’s 
work to be confined to the particular department or section in- 
volved ■ and to be given to each such employees by rotation. 

(4) Officiating Allowance : — Employees who officiated ill a 
higher post shall be paid officiating allowance in case of (a) postB 
carrying special pay or allowance, at the rate of equal to the 
minimum of such special pay and allowances attached to the 
respective post. • 

(5) Overtime Allowance : — Overtime Allowance shall be paid 
at the rate of double the salary calculated on hourly rasis 
excluding Sundays and Holidays. 

(6) Transfer Allowance : — Sixty per cent of the total Salary 
including attached allowance shall be paid to the employees for 
the first 12 months and 50% (fifty per cent) of the total salary and 
attached allowances thereafter, in addition to this annual Salary 
and annual increments as per Head Office scales. To and from 
all travelling expenses and other incidental expenses for him and 
his family to be paid in advance. Travel expenses for Assistants 
and Lower Grade will be calculated at 2nd Class and First 
Class rates for Senior Assistants and Chief Senior Assistants. 

Halting Allowance : This allowance shall be paid at the following 
rales for the employees and his family members. 


Lower Grade 
Assistants 
Senior Assistants ’ 
Chief Sr. Assistants 


Rs. 10/- per head per day 
Rs. 15/- per head per day 
Rs. 20/- per head per day 
Rs. 25/- per head per day. 


Employees to be transferred shall be given one month’s advance 
intiation and 7 days preparation leave with full pay, which leave 
shall not be debited to his leave account. 

(7) Washing Allowance : — Employees or lower grade provided 
with office Uniform shall he paid Washing Allowance of Rs. 
10'- per head per month. 

(8) Tiffin Allowance : — Tiffin allowance shall be paid to each 
employee at the rate of Seventy-five pai se per day. 

Bonus 

£ All employees shall be paid four months total emoluments ns Bonus 
per year, as on 31st December of each year. 
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Demand No. 6 


Leave Rule 

(1) Privilege Leave : — Every employee shall be entitled to 
privilege leave of one day for every ii dayB of service with a right 
to accumulate the same upto 180 days. 

(2) Casual Leave : — Every employee shall be entitled to Casual 
Leave of 15 days in a calendar year. An employee may avail 
of casual leave of six days at a time excluding Sundays and 
Holidays. Casual Leave can be prefixed or suffixed to Sundays 
and/or Holidays. 

(3) Sick Leave : An employee shell be entitled to sick leave With 
full pay at the rate of one month for each year of service which 
hc/ahe can accumulate upto 12 months. 

(4) Special Leave : — Office bearers of the Trade Union Shall 
be granted full pay leave upto 1-4 days in a year for Trade Union 
Activities. 


Demand No. 7 


Demand No. 8 


Demand No. 9 


Demand No. ro 


Note: — 

Employees absent due to injuries while on duty shall be treated 
as on duty. 

Advance leave shall be granted in emergency and special cases 
subject to adjustment in subsequent years. 

Increments of an employees nor bonus shall be affected on ac- 
count of leave on loss of pay. 

Encashment of leave shall be granted to all employees who apply 
for it, for period not exceeding twd months accumulation and 
provided erne month ol accumulation is enjoyed by the employee 
in that year. 

In case of death of any employee h s accumulation of leave to the 
credit /Privilege Leave) shall be encashed and the amount paid 
to his legal heir. 

Comprehensive Medical Aid Scheme 

To include free Medical aid, including hospitalisation and 
domicailiary benefits to employees and their depedant family 
members shall be forthw th introduced limiting the relative cash 
amount aid to Rs. 175 - per year per employees, with benefit 
of accumulation of the benefit upto Rs. 350/- tne maximum. 

Am 'fjiViej 

Space shall be provided in the Company’s Building for the ac- 
commodation of the Office and storage (1) The Employees’’ 
Co-operative Credit Society (2) The Employees’ Consumers 
Co-operative Stores and Canteen, (3) Sports and Recreaiion 
Club and (4) Libraries, 

\Pr evident Fund 

(1) Every employee shall contribute to the Provident Fund at 
the rate of 10% of his total emoluments with an equal contri- 
bution from the Company, every month. 

(2) The rate of interest on the Provident Fund accumulation 
shall not be less than 6 % per annum, 

(3) Employees shall be entitled to full contribution from the 
Company after 5 years of continous service. 

( 4) Employees shall be granted loans to the extent of their SIX 
month’s salary (total emoluments ) after 5 years of service, till 
then 2$ months’ salary. 


Gratuity 

Gratuity shall be paid to employees at the rate of one month’s 
total emoluments for each year of completed service. Service 
of six months and over shall be counted as full year for the pur- 
pose of gratuity period and amount calculation. 

Gratuity shall be paid at this rate to employees who leave Com- 
pany’s service after 5 year's of service. 
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Gratuity shall be paid in full at the above rate-in case an employee 
dies, or is prematurely disable or voluntarily resigned from 
Company’s services. 

If an employee’s service is terminated by the Company he shall 
be paid by the Company gratuity at the rate of as above in addi- 
tion to retrenchment compensation as provided in law in 
. force. 

Retirement As a 

Demand No. 11 Retirement age of an employee shall be 60 years which shall be 

uniformly applied to all Officers and the rest. 


Retirement Benefits 

Demand No. 12 Pension scheme in lieu of gratuity as is applied to the Officers 

of the Company shall be forthwith made applicable to those 
employees from Classes I, II, III and IV who prefer to accept 
it in lieu ot gratuity. Pension payable shall be for the fixed 
period of 10 years complete. If a Pensioner dies before receiving 
pension for ten years' period for the balance period his nominee 
shall draw the same till completion of 10 years. 

Sectional Holidays! Special Holidays 

Demand No. 13 Following Holidays shall be granted as full day and half-day 

Holidays respectively in addition to all the Holidays, declared 
under the Negotiable Instruments Act and/or by State Govern- 
ment. 


Full Day Holidays 

1. Ramanavami 

2. Coconut day 

3 . Janamastami 

4. Sarvup tru Ana vasya 

5. ist diy of Diwali 

6. 26th December each year 

7. Boxing Day 


2. On receipt of the reference notices 
statement. 


Half Day Holidays 

1. Solar Eclipse 

2. Ashadi Ekadashr 

3. Kartik Ekadashi 

4. Mahashivratri 

5. Anant Chaturdashi 

6. All Shravan Mondays 

7. Nagapanchami 

8. Gaurlvisarajam 

9. Bhai.JJlnj - 

jo, Monday, Thursday 

11, 24th December, ‘ X-mas Eve 

were Issued to the parties for filing written 


3. After taking time for filing written statement from time to time, Shri N. K. 
Shukla, General Secretary of the Vulcan Insurance Co. Ltd., Stall Union filed 
written statement at Ex. 2/W giving justification In respect of each demand men 
tioned in the reference on behalf of the employees. 

4 The Vulcan Insurance Co. L,td, took adjournments from time to time tor 
filing written statement but it did not file any written Statement. 

5. On 13th April, 1070 both the parties have given application as mentioned 
below: — ^ , 

“The parties to the -above Reference beg to state that they are carrying on 
mutual negotiations to explore possibilities for a settlement. The 
parlies pray that the matter be adjourned to a later date convenient 
to the Hon, Tribunal.” 

tl. This application was granted and the reference was fixed for hearing on 
4th Hay, 1970. _ ‘ 

”■ On 4th May, 1970 both the parties again gave application as stated bel_,w — 
“Thg above dispute is. fixed for hearing today at about' 11-30 a.m. The 
Company and the workmen pray that a short adJSurnmer.t may be 
granted as both the parties are finalising the terms -of settlement which 
will 'be filed before the Honourable Tribunal within a week.” 

3- This application was granted and the reference whaflxed for hearing or taking 
further step on 12th May, 1970. 
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9. On llth May, 1970, both the parties again gave application as mentioned 
below: — 

“We beg to inform you that in reference to the above, the short adjournment 
was prayed for last time which your Lordship was kind enough to 
grant us. 

The terms of Settlement are being drafted but due to unavoidable circum- 
stances the same could not be completed. We therefore request your 
Lordship to grant us one more adjournment preferably till the 2nd 
week of June so that we may complete the Agreement / 5 

10. This application was granted and the case was fixed on 30th May, 1970 for 
hearing or for taking further step. 

11. On 1st June, 1970, the following telegram was received from Shri Deshmukh, 
President, Staff Union, from Mahabaleshwar: — 

“VULCAN INSURANCE MANAGEMENT UNAUTHORISEDLY ALTERED 
TERMS OF SETTLEMENT DRAFT AGREEMENT NOT ACCEPT- 
ABLE ON LEAVE PLEASE ADJOURN” 

12. On account of this telegram the case was fixed for hearing on 16th June, 

1970. 

13. On llth June, 1970 both the parties appeared before me and gave applica- 
tion Ex. 4/EW alongwlth Memorandum of Settlement Ex. 3/.EW. The application 
Ex. 4/EW is as follows: — 

“The parties to the above Reference have reached a settlement dated 6 th 
June 1970, over the Demands covered by the above Reference. A 
copy of the said Settlement is attached hereto and the parties pray 
that an Award be made in terms thereof.” 

14. On account of this application the settlement was .taken on file and case 
was fixed for passing orders on 16th June, 1970 as ordered previously. 

15. On going through the terms of settlement Ex. 3/EW and the charter of 
demands I find that the pay scales of the employees have been Improved, Suitable 
adjustments have been made and pay scales have been properly fixed. Dearness 
Allowance has been linked with cost of living. Other amenities have also been 
given to the employees. 

16. The new scales of pay and service conditions given to the employees in 
question compare favourably with those prevailing in General Insurance Companies. 
Hence the employees in question will hare now no grievance. The pay scales and 
service conditions given by settlement Ex. 3/EW are quite fair and reasonable L 
therefore, accept the settlement and pass the following order: — 

ORDER 


(i) Award is made in terms of Settlement Ex, 3/EW. 
(il) Settlement Ex. 3/EW is to form part of the Award. 
(Ill) No order as to costs. 


(Sd.) N. K. VANI, 
Presiding Officer, 

Central Government Industrial Tribunal No. 2, 

Bombay. 


Ex. 3/EW 


MEMORANDUM OF SETTLEMENT 


Names of Parties — The Vulcan Insurance Co. Ltd., Industrial Assurance 
Building, 73, Veer Nariman Road, Bombay 20. 

And 


The workmen employed by the Vulcan Insurance Co. Ltd., In their Offices 
at Delhi, Poona and Madras, 

Representing Employer — 1. Mr. V. C. Setalvad, General Manager, Vulcan 
Insurance Co,, Ltd. Bombay. 

2. Mr. H. V. Setalvad, Dy. Manager & Underwriter, Vulcan Insurance Co. 
Ltd., Bombay. 

Rtpresenting Workmen — 1. Mr. P. B, Deshmukh, President. Vulcan Insurance 
Company Limited Staff Union, Bombay and 
2. Mr, N. M. Shukla, General Secretary, Vulcan Insurance Co., Ltd,, Staff 
Union, Bombay. 
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This settlement made this 0th day of June. 1970 between the Vulcan Insurance 
Co. Ltd., Bombay (hereinafter referred to as the Company) and the workmen 
employed by the Company in their offices at Delhi, Poona and Madras represented 
by the Vulcan Insurance Co., Ltd., Staff Union, Bombay (hereinafter referred to 
as the Union). 

Whereas the Union submitted a charter of demands on behalf of the workmen 
employed by the Company in their offices at Delhi, Poona and Madras. 

And whereas the charter of demands was referred to adjudication of the Central 
Government Industrial Tribunal and was marked as Reference CGIT No. 2/10 of 
1969. 

And whereas the workmen were paid interim relief pending adjudication of 
the demands under the settlement dated 10th September, 1969, and whereas 
pursuant to further negotiations the parties have arrived at the following settle- 
ment to the Intent that It will be binding on the parties under Section 18 read 
With section 2(p) of the Industrial Disputes Act, 1947. 

And now It Is hereby agreed by and between the parties hereto as follows: — - 

1. Scope of the Settlement- — This settlement will be effective from 1st July 1909 
and apply to workmen employed by the Company in their offices at Delhi, Poona 
and Madras, except where stated to the contrary. 

2, A. Pay Scales. — The following salary scales shall be introduced for different 
categories of employees: 

(i) Assistants (Clerks including Typists and Telephone Operator), 

Rs. 100— 8— 200— 10— 260— 12— 284— 15— 374— E.B— 20— 454. 

(ii) Senior Assistants employed in Poona and Madras Offices : 

Rs. 225— 15— 285— 20— 385— 25— 535— 30— 565. 

(ili) Senior Assistants employed in Delhi Office: 

(a) Senior Assistants — Grade 'B' 

Rs, 245 — 15 — 200 — 20 — 390—25 — 515. 

(b) Senior Assistants — Grade “A‘ 

Rs. 325—20—365—25—490—30—580. 

(iv) Record Clerks: 

Rs. 110—4—150—5—180—7—215. 

(v) Subordinate Staff : 

iRs. 85—3—106—4—130—5—175. 

Note, — When a workman in any of the above categories, has reached the ceiling 
of his scale of pay, he shall receive one additional last grade increment every alter- 
nate year, subject to a maximum of two such increments, i.e. 2 increments In 4 
years. 

B. Classification: 

(I) The classification of individual workmen into grades (ii), (ill) and (iv) will 
be as mentioned in Schedule ‘A’ attached hereto. 

(II) In respect of the remaining categories of workmen their existing classification 
shall continue. 

(iii) It is agreed that members of the subordinate staff who are designated as 
Record Clerks will continue to perform their duties as hitherto done by them in 
Grade 2A(v) shown above, and further any other duties which will be allotted to 
them from time to time. 

C. Adjustment : 


1. The following amounts will be added to the basic salaries drawn by the 
workmen as on 30th June, 1969. 

In respect of 


Delhi Office Madra 
& Poonas 


Rs. Ra. 

(1) Assistant & Senior Assistants 

65 60 

(ii) Record Clerks & Subordinate staff 

55 50 
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2. After addition of the amounts stated above in the basic salaries of the work- 
men as provided in clause 1. C. above, the basic salary derived will be fitted 
In the revised grades ( vide 2.A) in the following manner: — 

(i) Workmen who Would be In receipt of basic salary which Is less than the 
starting basic salary of the respective revised scales shall be stepped up to the 
minimum of the revved scale. 

(ii) Workmen who would be in receipt of basic Salary which is higher than the 
starting basic salary of the respective scale but which is not a step j n the revised 
scale shall be stepped up to the next step in the revised scale. 


(ill) Workmen who would be In receipt of basic salary which Is in step In the 
revised scale shall be fitted In that step in the scale. 

3. Dearness Allowance : 

(a) In place of the existing dearness allowance scheme, the following scheme 
of dearness allowance will be introduced when the All India Consumer Price Index 
Number (Base 1949=100) for working class is at 180. 

For Delhi O ffice : 


Basic Salary 

Dearness Allowance p$r month 

UptoRs. ioo/- . , . . 

. Rs. 63/- Flat. 

Between Rs. io i/- & Rs. 200/- 

, Rs.65/- plus 35% of basic salary in excesss of 

Rs. 100/-. 

Between Rs. 201/- &Rs. 350/- . 

,,, ^Rs. roo/- (65+35) plus 25% of basic salary 
in excess of Rs. 200/-. 

Between Rs. 3 ji/- &R9. 600/- . 

. Rs. 137,50 (65+35 + 25 + 12%) plus 

10% of thebasic salary in excess of Rs. 350/ ) 


For Poona and Madras Offices : 


Basic Salary ' Dearness Allowance per month. 


UptoRs. 100/- .... 

. Rs. 60 /- Flat. 

Between Rs. 101/- &Rs. 200/- . 

. Rs, 60/- plus 35% of basic asalary in excess 
ol Rs. 100/-. ’ ' ' 

Between Rs. 201/- &Rs. 3 jo/- . 

Rs. 95/- (60+35) plus 25% of basic salary 
- in excess ofRs 200/-. 

Between Rs. 351/- &Rs. 600/- . 

. Rs. 132-50 (60 + 35+25 + 12%) plus 10% 
,, of basic salary in excess ofRs. 350/-. 


Provided further that workmen drawing basic salary over Rs. 000/- pen, month 
shall not be entitled to dearness allowance on thfit portion of the basic salary 
ovef Rs 000/-. 

(b) Adjustment in dearness allowance due to -use or fall in the index. 

It is further agreed that for every rise or fall of 1 point in the half-yearly 
average index number over or below 180, the dearneas allowance payable on the 
basic salary will be incieased or decreased as the case may be as under: — 

Basic Salary 

For the first Rs. ioo/- i% of basic salary. 

For the balance amount of basic salary UptoRs 6oo/- i% cl such balance amount of basic salary 

(c) The total maximum dearness allowance payable per month -under the scheme 
(a and b above) i.e Inclusive of adjustment for use in mdex shall not exceed 
Rs. 300/- as revised herein. 

(d) For every reduction of one point below the Index number 170 the dearness 
allowance shall be reduced on the above basis, the maximum reduction at any 
time being Rs. 20/-. 

(e) The payment of increased or reduced dearness allowance as shown above 
shall be on the basis of six monthly adjustments and in the months of January 
and July each year representing the half yearly figures from July to December and 
January to June respectively. 
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4. Other Allowance: 

(a) House Rent Allowance will be paid to the following categories of workmen 
with effect from 1st July 1969. 

(1) Assistants and Senior Assistants Rs. 15/- p-m. 

(ii) Record Clerks and lower grade staff Ets. 10/- p.m. 

(b) The following allowances will be granted to Assistants or Typists with 
effect from 1st January 1970 as per the existing rules: — < 

i. Typing Allowance . ...... . Rs 10/- p.m. 

ii. Allowance for handling cash to one Assistant . . Rs 10/- p.m. 

iii. Acting allowance (eligible on pro-rata basis if a clerk acts for 

21 or more days) Rs 30/- p. m. 

iv. Acting allowance for a member of subordinate staff . . Rs 15/- p.m. 

5- Bonus .—' The declaration of payment of bonus will be subject to the sanction 
and approval of the Board of Directors and the Central Government. 

6. Leave — The existing leave rules shall continue to apply with the following 
modifications ; — 

(1) 30 days privilege leave will be allowed after 12 months continuous services 
with full pay and allowances, with accumulation upto 90 days. 

(ii) Encashment of privilege leave will be allowed only to workmen who have 
accumulated leave of 90 days to his credit and provided that the leave applied 
for is not granted by the Company. Maximum encashment of leave will be limited 
to 30 days. 

Sick Leave. — A workman is entitled to a maximum of 15 days sick leave per 
year with full pay and allowances. Such leave may be accumulated up to 180 days. 

7. Comprehensive Medical Aid Scheme .— Medical aid to reimburse a workman 
for medicines and/or treatment prescribed by a registered medical practitioner 
In rsepect of the workman's own treatment only shall be granted to permanent 
workmen in case of sickness lasting for 3 days or more on the following basis, with 
eftect from 1st May, 1970. 

The Company shall reimburse to their respective workmen as aforesaid the 
full expenses towards such prescribed medicines and/or treatment in- 
cluding doctor's fees and consultation charges upto a maximum of 
Rs. 75/- in a calendar year, 

3- Amenities -—' The demand is not pressed. The existing amenities to continue 

') Provident Fund. — From 1st February, 1970 the rate of provident fund con- 
tribution permonth of the workmen shall be 8-1/5 per cent, of basic salary (ex- 
cluding D.A. and all other allowances) or 0} per cent of basic wages and dearness 
allowance whichever is higher. An equal contribution will be made by the 
Company. 

10 Gratuity — Gratuity will he paid to workmen In accordance with the award 
of Ihe Industrial Tribunal in Reference No. CGIT 52 of 1963. The basic salary for 
pavm°nt of gratuhv will bo the basic salary last drawn by the employee excluding 
D.A and other allowances under this settlement. 

11. Retirement Age. — The age of retirement, from the service of the Company 
will he 60. 

12, Pension. — Pension will be granted to employees in lieu of gratuity at the 
discretion of the Company. 

13 Setional Holidays . — The exPHri" practice of granting setional holidays shall 
continue. 

14. Calculation of Arrears — (a) For the purpose of calculating the arrears in 
respect of basic salary, dearrwss allowance and house rent allowance of workmen 
for the period commencing from 1st July, 1939, the total monthly earnings (ex- 
cluding overtime) payable under this settlement wll] be worked out and the total 
monthly earnings (including interim relief paid hr September 1969, but excluding 
overtime, if any earned) of the respective workmen for the above mentioned period 
will be deducted and the balance after making deductions on account of provident 
fund and income-tax will be paid to the respective workmen as arrears, payable 
tinder this settlement. It is agreed that not withstanding any previous settlements, 
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interim relief paid by the Company during the aforesaid period will be deducted 
from the payments due to workmen as mentioned above. 

(b) It is agreed that no additional payment on account of overtime, if any, done 
by workmen prior to date of signing this settlement will be due or claimed by the 
workmen due to revision of wages/ saiaues under this settlement or for any other 
reasons. 


15, Period and Scope of Settlement ; 


(ij This settlement shall remain in force up to 31st December 1971. The settle- 
ment shall continue to remain in force thereafter until it is terminated by either 
party by giving a notice of two months in writing to the other after 31st Decem- 
ber 1971. 

(ii) The settlement will be applicable only to those workmen Ipr whom the grades 
are fixed under this settlement and who are in the service of the Company as on 
the date of signing this settlement or thereafter. However, monetary benefits, if 
any, accruing under this settlement will be given to the workmen who retired from 
the service prior to the date of this settlement and to the heirs/ executors of those 
workmen who died prior to the signing of the said settlement. 


(iii) Arrears payable to the worker under this settlement shall be paid as early 
as possible but not later than one month from the date of this settlement. 

16, Settlement not to apply to certain categories .— -Notwithstanding anything 
contained in the settlement, this settlement shall not apply to part-time and tempo- 
rary workmen. 

17, General: 

(i) In consideration of this settlement all the demands which are.subject matter 
of the dispute in Reference No, CGIT 2/10 of 1989 which have not been specifically 
covered by this settlement shall be deemed to have been withdrawn and the work- 
men shall not agitate for the said demands during the currency of this settlement. 

(ii) It is agreed between the parties that during the currency of this settlement 
the workmen will fully co-operate with the Management in day to day work. 

18, The parties shall make an application before the Central Government Indus- 
trial Tribunal in Reference No. CGIT 2/10 of 1969 requesting It to make an award 
In terms of thia settlement. 

In witness whereof the parties haye hereto set their hands the day and year 
first above written. 


(Sd.) Illegible 
General Manager, 

The Vulcan Insurance Co. Ltd, Bombay. 

(Sd.) Illegible 
Dy. Manager and Underwriter, 

The Vulcan Insurance Co. Ltd., Bombay. 
(Sd.) Illegible 
President, 

The Vulcan Insurance Co. Ltd., Staff Union. 

(Sd.) Illegible 
General Secretary. 

Witness: (Sd.) N. Y, Ayare. The Vulcan Insurance Co. Ltd, Ltd., Staff Union. 

(Sd.) Illegible 

Bambay dated the 0th June. 1970, 

SCHEDULE ‘A' 

THE VULCAN INSURANCE COMPANY LIMITED 


Witness: (Sd.), R. S. Mani, 
Witness: (Sd.) B. B. Redij, 
Witness: (Sd.) S C Dalal, 


A Statement giving classification of workmen into different grades. 

In Delhi Regional Office : 

T. Senior Assistants — Grade 'A' 

ShrlD.R.Joshi 

„ R.L, Bahl 

„ V.M. Monga 

w K.L. Malhotra 


With effect from 


ist July 196 ^ 
Do. 

Do. 

Do. 
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2. Settlor Assistants — Grade ‘B’ 
Sri V.P. Kali a 

„ P C. Mchra 
„ S P Sharma 

3 Record Clerk 


1st 


July 1969 

Do. 

Do 


1st July 1969 


Shri Kansiram 

Note The following Employees of the Delhi Regional Office shall receive additional inertmentt 

In his Grade with effect from 1st July 1969 as mentioned against their names 

1 ShriP.C. Mchra 1 Increment. 

2 ShriB.B Sharma . 2 Increments 

In Madras Regional Office 

1 Senior Assistants 

Shri K S. Ramamoorthy 

„ I.K Gandhi 

„ G. Govindhan 

Record Clerk 
Shri G. Gopal 

In Poona Regional Office : 

I. Senior Assistants. 

Shri G.G. Phansalkar ........ , 

Record Clerk 

ShnN V. Kulkarni 1st July 1969 

[No 25 / 11/69 LRIII(LRI) j 
U MAHABALA (RAO, Dy Secy 


1st July 19651 


1st July 1969 


► 


(Department of Labour and Employment) 

New Delhi, the 6th July 1970 

8 . 0 . 2409 .— In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal (No 2) Dhanbad in the industrial dispute 
between the employers in relation to the managemenll of M/s Orissa Cement 
Limited, Rajgangpur, District Sundergarh and their workmen, which was received 
by the Central Government on the 27th June, 1970. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 


Present . 

Shri Nandagirl Venkata Rao, Presiding Officer. 

Reference No. 6 of 1909 

In the matter of an industrial dispute under Section 10(1) (d) of the Industrial. 
Disputes Act, 1947. 

Parties ■ 

Employers In relation to the Lanjiberna limestone quarry of Messrs Orissa- 
Cement Limited, Rajgangpur, District Spndergarh, Orissa. 

And 

Their workmen. 


Appearances • 

On behalf of the employers . — Shri Goblnd Das, Bar-at-Law. 

On behalf of the workmen —Shri B B Mohartty, Vice President, Sundergarh- 
Mine Workers Union 
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.State : Orissa. 


Industry : Limestone quarry. 


Dhanbad, 23 rd June, 1970 
AWARD 

The Central Government, being of opinion that an industrial dispute exists 
between the employers In relation to the Lanjibema Limestone quarry of Messrs 
Orissa Cement Limited, Rajgangpur, District Sundergarh, Orissa and their workmen, 
by its order No. 36(32)/68-LRI dated 21st April, 1969 referred to this Tribunal 
under Section 10 (l)(d) of the Industrial Disputes Act, 1947 for adjudication the 
dispute in respect of the matters specified In the schedule annexed thereto. The 
. schedule is extracted below : 

Schedule 

“Whether the action of the management of Lanjibema Limestone quarry of 
Messrs Orissa Cement Limited in not communicating the order sanc- 
tioning leave to Shrimati Koily Kujur, Miner, and subsequently termi- 
nating her services with effect from the 16th April 1968 were justified? 

If not, to what relief is the workman entitled?’ 4 * * 7 

2, Employers as well as the workmen filed their statement of demands. The 
employers also filed a rejoinder to the statement filed by the workmen. 

3. It is not in dispute that Smt. Koly Kujur (hereinafter referred to as the 
affected workman) was a miner in quarry No. 2 of Lanjibema Limestone quarry 
of the employers, that she went on leave and that the employers issued the letter 
dated 25th/26th April 1968 stating that in terms of clause 59 of the standing orders 
she has been deemed to have been dismissed from the service for overstaying the 
period of leave. Now, the case of the workmen is that the affected workman applied 
for leave for a period of one month in the month of March with effect from 1st 
April 1968 on medical grounds, that the time keeper asked her to put her thumb 
impression to a blank application form as per practice, that after she put her 
thumb Impression on the form the time keeper told her that her leave was granted 
for a period of one month from 8th April 1968 ar.d asked her to proceed on leave, 
that sne demanded the leave order to which she was entitled but she was not 
supplied with any and was told that it would be sent to her in due course and that 
to her surprise she was served with the order dated 25tb/26th April 1968 stating 
that her services were terminated under clause 59 of the standing orders. It Is 
also pleaded in the statement that the management terminated the services of the 
affected workman because of her active trade union activities. According to the 
statement of the employers the affected workman submitted her leave application 
tor 7 days previlege leave effective from 8th April 1968 to 15th April 1968 on the 
ground of domestic affairs, that, the time keeper receiving the application advised 
her to gq to him next day to receive the sanction order, that her leave was sanc- 
tioned on 6th April 1968 by the Manager and the sanction order was sent to the 
time office for supplying the same to her, but she neither reported to duty thereafter 
nor came to receive the order of sanction of her leave, that as per clause 56 of the 
standing orders she should have reported to Ihe lime office and received the order 
of sanction of her leave before actually proceeding on leave, that according to 
clause 55 of the standing orders the summary of the order passed nn leave applica- 
tion is required to be supplied to a workman when she reports for the order of 
sanction of the leave, that because the affected workman did not report for receiv- 
ing the sanction of her leave order it was not supplied to her and, as the entire 
leave asked lor by her was sanctioned, non-supply of the sanction opder was not 
material, that Inspite of expiry of the sanctioned leave the affected workman did 
not report to duty on 16th April 1968 or on any subsequent day, that on the report 
of the Foreman the letter dated 25th/ 26th April 1968 was issued to the affected 
workman and that the action of the employers was fully justified under clause 
59 of the standing orders. In the rejoinder the employers denied that they acted 
With a view to victimise the affected workman for her trade union activities- The 
Workmen were represented by Shri -B. B. Mohanty, Vice President, Sundargarh 
Mine Workers Union and the employers by Shri Gobind Das, Bar-at-Law. On 
admission by the employers. Ext. W.l for the workmen and on admission by the 
workmen Exts. Ml to M8 for the employers were marked. On behalf of the 
workmen 2 witnesses were examined and Exts. M22, M23 and M24 were marked- 
The employers examined 2 witnesses and marked Exts. M9 to M21. 

4. According to the order of reference the matter referred for adjudication in- 

volves In it two issues viz., O ) non-communication of the order sanctioning leave 

to the affected workman and (2) terminating her services. Communication of the 

order sanctioning leave should be based on any statute or standing orders or practice 
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prevailing in the quarry ot tne employers. No law, barring the standing oraers, is 
orougnt 10 my nonce under wnicn u was inanaatory ior me employers to com- 
municate the Qrder by which the leave applied ior was sanctioned to tne arleeied. 
workman. The standing orders concerning the quarry are Ext. ivi.8. Clause 55 or 
the standing orders, Ext. M.8 lays down, “a summary ot the oioer passed on leave 
application shall be supplied to the workmen’’. Shri Gobind Das, the learned counsel 
tor the employers has argued at length concerning the meaning ot the word "sup- 
plied ’ mentioned In the clause. His contention Is that “supply" should always be 
preceeded by "demand'’. In other words, according to him, it there is no demand 
the questiuii ol supply does not arise at all. lhe dictionary meaning (.Chambers, 
20th Century; ot the word “supply” does not help us much in this respect, it. 
means to provide, furnish, to fill, etc. The next clause, Clause 56 ot the standing 

orders, Ext. M.8 says that a workman must not proceed on leave until and unless 

he obtains the sanction of leave in writing applied tor by him. Clause 50 of the- 

standing orders, Ext. M.8 lays down that a workman desirous to take leave of 

absence shall put in his application in the prescribed form. The standing orders 
have no prescribed form for leave. The leave forms under use at the quarry are 
printed and they are similar to Exts. M.9 to M.17 and M.22 and M.23. ' It consists 
of 3 portions. The first one relates to the leave application and sanction ot the 
leave- The last qne Is intended to be given as a receipt for the first portion and 
the middle portion for informing whether the leave has been sanctioned or not 
and also if the leave is sanctioned In full or in part. The last 2 portions require 
to mention the name of the applicant and as such, they ape meant to be delivered 
to the workman applying for leave. Sri Gobind Das does nQt dispute that the middle 
portion of the form is meant to be delivered to the workman applying for leave, 
but his contention is that It Is required to be given to nlm when he reports at the 
office and demands it. Keeping in view Clauses 55, 56 and 50 of the standing orders 
and also the form used at the quarry I am inclined to agree with the learned coun- 
sel for the employers that it Is required to be supplied when demanded. The oral 
evidence led by the parties also speaks to the same practice. M.W.l is the Assistant 
Mines Manager since 1960 and he spoke at length about the procedure adopted In 
the matter of applying and sanctioning of leave. He says that the leave application 
on the form is submitted by the workman to the time keeper, the time keeper sends 
it to the Section Officer for recommendation amd then to the Labour Officer for 
scrutiny. The Labour Officer sends It to the Mines Manager or in his absence to 
the Assistant Mines Manager for sanction. After the leave is sanctioned the form 
is sent back to the time office where necessary entries are made in the statutory 
register. The workman goes to the time office on lhe next day of his submitting 
the leave application and then he is Informed by the time keeper If the leave is 
sanctioned or not. M.W.2 is the time keeper working since 1958. In the examina- 
tlon-ln-chief he did not speak about the practice but spoke about the particular case 
of the affected workman- But in the cross-examination several questions ar e put 
and In answer to them the witness supported the practice deposed to by M.W.l, 
W.W.2 Is the affected workman. She Is working in the quarry since 6 or 7 years. 
On her own showing she had obtained leave during her long period But she does 
not speak about the procedure or practice clearly. W.W4 Is a co-worker of W.W.2. 

She is working In the quarry for the last 10 years as a mazdoor. She says that 

when the leave Is sanctioned the workmen are given a slip showing that the leave 
is sanctioned and when the concerned workmen are not there It is given to their 
colleague or sent to their house. She further say s that It is not necessary for them 
to go the next day of submitting the application to And out if the leave is sanction- 
ed- This year also she went on leave and was given the slip to show that her 

leave was sanctioned. But she could not produce a single slip. She also says again 

that the time keeper gives the slip when they go there 2 or 3 days later. Regarding 
the specific Instance of her applying for leave In the month of February, 1970 she 
says that she had applied for leave on Saturday and she was given the sanction slip 
on Monday from which date she availed the leave. She also says that if the leave Is 
sanctioned the time keeper used to tell her about it, W.W.2 also says that she 
received slips on previous occasions showing that her leave was sanctioned- Bub 
she also did not produce a single such slip. Exts. M.10 to M.14 and M.22 and M.23 
show on such slips were Issued. On this material I have no hesitation to hold that 
the slip the middle portion of the form Is meant to be given only If demanded 
after the leave is sanctioned. In practice it appears to me that in no case the 
middle portion or the last portion was ever demanded or given. I ami not inclined 
to believe the statement of the employers that the middle portion of the form was 
ever supplied, From the above material It emerges that the practice was that tne 
workmen intending to ?o on leave used to eo to the time keeper or someone else, 
pet the form filled up affix bis thumb Impression, submit it to the time keeper go to 
the time keeper again on the next or any subsequent date to know if the leave 
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was sanctioned and proceed on leave after knowing for how many days the leave 
was sanctioned, From the material on record I find that this was the practice 
and that was the reason why the employers also did not find fault with the 
workmen pxoceeding on leave without obtaining in writing the sanction of leave. 
In the written statement the workmen have stated that the affected workman was 
told by the time keeper that her leave for one month was sanctioned and that sne 
had demanded the leave sanction order, but it was not supplied to her and she 
wag told that it would be sent to her in due course. This allegation was emphati- 
cally denied by the employers. W.W.2, the affected workman did not say a word in 
respect of her demanding the slip sanctioning her leave, much less about her 
being told that it would be sent to her in due course. She also deposed that no 
one had told her that she was granted one month’s leave. There is nc other 
material to support the allegation made by the workmen in the statement. If in 
view of the prevailing practice the affected workman did r.ot care to find if the 
leave applied for by her was sanctioned or not, non-supply of the summary of the 
order passed on her leave application cannot be argued as unjustified, When she 
did not demand the leave sanction order, the question of supply in compliance of 
Clause 65 of the Standing Orders doe s not aris e at all. 

5. The affected workman had gone on sanctioned leave and by the letter dated 
25 /26th April, 1968, Ext. M-2 she was informed that sh e had been deemed to have 
been dismissed from service. These facts are not controverted. Ext. M.2, the admit- 
ted letter states that her service came to end under clause 59 of the standing orders. 
Clause 59 of the standing orders, Ext. M.8 runs thus: — 

“If a workman remains absent beyond the period of leave originally granted or 
subsequently extended, he shall be deemed to have been dismissed unless (i 1 he 
returns within 8 days of the expiry of the leave and (iij gives explanation to the 
satisfaction ol the authority granting leave of his inability to return in time.” 
Now the question arises as to for what period the atfected workman was granted 
leave and when did she report to duty after expiry of the leave. In this respect the 
case put forth by the workmen is not consistent. In the written statement the 
workmen had stated that in the month of March, 1988 the affected workman had 
applied lor leave for a period of one month with effect from 1st April, 1968, that 
the time keeper, MW. 2 had asked her to put her thumb impression to a blank 
leave application form and that after she put her thumb impression on the form 
the time keeper verbally told her that her leave was granted for a period of one 
month from 8th April, 1968 and asked her to proceed on leave. This case is flately 
denied by the employers and it is stated on their behalf that the affected work- 
man had applied for only 7 days previlege leave on 5th April, 1960 effective from 
81h April, 1968 to 15th April, 1968, that the leave in full as prayed for was sanc- 
tioned by the Mines Manager on 6th April, 1968, that th e affected workman did 
not return to duty on 16th April, 1968 or on any date before 25th April, 1968 and 
that as such she should be deemed to have been dismissed from service in accord- 
ance with clause 69 of the standing orders, Etxt. M.8- The pleading by itself is not 
proof when it is denied by the contesting party and the pleading party should 
proof it with convincing and cogent evidence. As I have already pointed out 
only 2 witnesses are examined on behalf of the workmen and W.W.2 Is the affected 
workman herself. She says that she could not say on what date, in what month 
and in what year she had applied for the leave. She also says that no one had 
told her that she was granted one month’s leave. No material Is brought on record 
to show how then she came to know that her leave for one month was granted. 
Coming to the pleading the written statement In this case w»s filed on 20th Decem- 
ber 1969 and It appears to have been verified by and with the thumb impression 
of the affected workman. It is not on behalf of any union representing the affect- 
ed workman. But in her evidence as W.W.2 the affected workman categorically 
deposed that she did not file any written statement In this ease. From the failure 
renort. Ext. M 7 it appears that before the Assistant Labour Commissioner fC)- 
“Rourkela the union representing the affected workman hsd stated that she had 
applied for leave for one month effective from 1st April, 1908 as per her apnlication 
dated Marrh, 1968. After her return from leave she appears to have addressed 
a letter to the Assistant Labour Commissioner (C) Rourkela, a copy of which was 
sent to the employers for comments. The cony Is Ext. M5 marked on admission 
by the workmen. It was enclosed by a copv of the letter addressed to the Assistant 
Labour CommlsslonerfC\ Rourkela, According to that letter she had anplfed for 
leave for one month on 2nd April. 1908. The union renresentiog the affected work- 
man has not nrndnr**d n ven the office eouv of the wonlleatton =ald to have been 
Hied bv the affected workman In March. 1968 for her leave effective from 1st Aoril. 
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1963. The affected workman also submitted an application to the Mines Manager 
on 8th May, 1968 and it is an admitted document, Ext, M.4 In this letter the 
anected workman had stated that she had applied lor one month’s leave on health 
grounds on 2nd April, 1968, It is also significant to note that in the 3rd para ol 
me letter she informed the Mines Manager that her leave waa granted only for 
15 uays instead of lor one month. The case ol the workmen is that the atiected 
woixman gave her thumb impression on a b'ank leave application lorpi to the time 
keeper, M.W, 2, who alter obtaining her thumb impression on the form, told her 
that her leave lor one month effective from 8th Aprift 1968 was granted. The 
affected workman W-W.2 also says that she had given her leave application to 
the time keeper M.W.2. So there could be no witness or any other evidence 
barring M.W. 2 who could speak about the fact ol the affected workman handing 
over her leave application, M.W. 2 has stated that on 51h April 1968 the affected 
workman went to him and asked him how many days leave was due to her. With 
relerence to h^r leave account he told her that it was 7 days. Then she requested 
him to fill up the leave torn) saying that she had no one to till it up- On this 
the witness M.W. 2 filled up the form Ext. M.9 and then the affected workman put 
her LTI to it. The witness continues to say that he told her to find out on the 
next day if the leave was sanctioned or not. But the affected workman did not 
return to him at ail. As I have already pointed out the time keeper himself 
does not grant leave and the application form should have to go up to the Mines 
Manager or In his absence to the Assistant Mines Manager lyho is the competent 
authority to grant leave. The evidence of W.W. 1 also shows that the leave is to 
be granted by someone other than the time keeper himself. So, it looks highly 
improbable that as soon as the affected workman put her thumb impression to 
the form asking for one month’s leave effective from 1st April, 1968 the time 
keeper could have told her that it was granted for one month effective from 
3th April, 1968. When Ext. M 9 was shown to her, the affected work- 
man W.W-2 deposed that the paper which she had handed over to M.W.2 with her 
thumb impression on it, was not similar to Ext. M.9 and It was a plain paper as 
Ext. M.24. Thus. I find no evidence to support the case of the workmen that the 
affected workman had applied for on e month’s leave or that the time keeper had 
told her that it was sanctioned for one month effective from 8th April, 1968. 
The thumb implesion on Ext. M.9 is not challenged. M.W.2 is not even cross- 
examined on the point if he had obtained thumb impression of the affected work- 
man on a white and blank paper like Ext, M.24. M-W.2 has in his evidence that 

he has no quarrel with any workman. Neither of the 2 witnesses examined for the 
workmen nor the union of the workmen ha s attributed any reason why M.W.2 
should take upon himself to give false evidence, May be, being a rustic and ille- 
terate women the affected workman, W.W. 2 could not express herself or was 
confused while giving evidence. But when thp plea is denied and there is not 
even iota of evidence to substantiate the plea. I cannot held the plea as proved only 
because it ig taken by workmen, however. I may sympathize with the workmen or 
the affected workman. On the contrary all the oral and documentary evidence 
referred to by me above amply support the consistent plea of th e employers that 
the affected workman had submitted her leave application. Ext. M.9 on 5th April. 
1963 only for 7 days leave effective from 8th April, 1968 to 15th April, 1968, that 
she did not appear for duty within 8 days of the expiry of the leave and that as 
such she was deemed correctly to have been dismissed with effect from 16th April, 
1968. In National Engineering Industries Ltd., Jaipur Vs. Hanuman (1967-IIL.L.J. 
833) the Supreme Court has pointed out that when the standing orders provides 
that a workman will lose his lien on his appointment in case he does not join his 
dutv within eight days of the expiry of his leave, it obviously means that his 
services are automatically terminated on the happening of the contingency. 
According to the decision no further enquiry or notice is contemplated. T see 
no reason to hold in the Instant case that the termination of service of the affected 
workman under the circumstances should be considered as not justified. 

6. Before partlne with the case I should like to mention that even if under 
the first issue my finding was in favour of the workmen that would not affect 
the above finding under issue No. 2 unless It is made out that having been told 
and believing that she was granted leave for one month the affected workman 
continued to be on leave for one month. But no such case is made out and the 
nffe’ted workman. W W.2 herself deposed that no one had told her that her leave 
fnr one month was sanctioned and Ext. M9. being the unchallenged leave applica- 
tion of the affected workman shows that the leave was granted only for 7 davs 
exnirying on 15th April, 1968. 

7. Tn the result. J find that the action of the management of Lanjiberna 
Lin- ctnrie rioarrv o f M/e (Vclua Corr.pct; Ltd. if. not communicating the order 
sanctioning leave to Srlmati Koill Kurjur, miner an dsubsequently terminating 
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her services with effect from, the 16th April, 1968 were justified and, consequent- 
ly, she Is not entitled to any relief. The award is made accordingly and submitted 
under Section 15 of the Industrial Disputes Act, 1947, 

(Sd.) N, Venkata Rao, 
Presiding Officer, 

Central Government Industrial Tribunal 

(No. 2) Dhanbad 
[No. 36(32)/68-LR-IV.] 

S.O. 2410/PWA/Procedure/RuIes/Am. — In exercise of the powers conferred by 
sub-section (1) and (2) of section 26, read with section 24, of the Payment of 
Wages Act, 1936 (4 of 1936), the Central Government hereby makes the following 
rules further to amend the Payment of Wages (Procedure) Rules, 1937, the same 
having been previously published as required by sub-section (5) of the said section 
26, namely: — 

1. These rules may be called the Payment of Wages (Procedure) Amendment 
Rules, 1970. 

2. In the Payment of Wages (Procedure) Rules, 1937: 

(i) after rule 12, the following rule shall be Inserted, namely: — 

"12A. Order or direction when to be made. — The Authority or the Court, 
as the case may be, after the case has been heard, shall make 
the order or direction either at once or, as soon thereafter as may 
be practicable, on some future day; and when the order or direc- 
tion Is to be made on some future day, it shall fix a date for the 
purpose of which due notice shall be given to the parties or their 
pleaders”. 

(11) In Form F, after item 11, the following Item shall be inserted, 
namely: — 

”12. Date by which the amounts awarded shall be paid.” 

[No. 535(18) /61-Fac/LR-IV and 19(10)/68-Fac. I/LR.IV.] 

ftRffrr «fa t wfc rrirr 
(*w «fa fiarffpr firm*) 
ftcRt 6, RRT$ 1 9 70 

CTT® 2410 — ifo Ro ST o /srfiFRT /fffRR RRTR RrftrfffRR, 1936 
( 1936 VI 4) 8171 24 % RTR Rfoff RRR?t RTTT 26 RWRT ( l) *fa ( 2 ) STTR 

gr fad Ri 3fTT spfrff RPRt |tT, R7RRT RRgft RRTR (Rlw) fffRR, 1937^Rfff- 
fffffff RRtRR ffrrff fifit THTjm fffRfRfilff fffRR ffffpft I, Rt 7W RTTT 26 RT- 
RTTT (5) ^R^einRRTTTl%^!RRf»TR^T fR^ffJrf, Rfffff : — 

1. ^ fffRR RR^ft RRTR (srfaWT) RRlRff fffRR, 1 9 7 0 fffft RT Rffiff I 

2. RR|ft RRTR (RfiWT) fffRR, 1937 % 

(i) fffRR, 1 2 ffr ITffTff fffTffffffiYT fffRR RPTOTTUff fffiRr RTffffT, Rdfff : — 

" 1 2Ri. srrRvr RT fffRR =FR fsft RT7 I ffPTR f?l Rffff I i % ffRRTff, RRHerTR, 
Rlfipprtt RT ’■dlhlR R, RT%R RT fffrfrl ff?STR, RT RffiRRPT RRTRTKR uftET 
fiFlff Rprrrft fRR, RT^RT ; ?fa Rff RT^R RT fffRR fiFlff RTffpft feff "Ft 
ffTTffT ?ft eft RR Iff RRtRff R fffTT Rtf ffTtpR fffRff RT^rR fRRR?t W 
^RffT R5Tf RT ffff% Rt ft RTTnft'’ i 

(ii ) RRR R Jr, RR 1 1 % RFRTR, fffTRfff fad Rff RRTRRTfW 'Ft RTTnft, RRt^ : 

" 1 2. Rff RTftTR, fRR ffR fiF Rfafffttffff TRR RRfT ffit RTtffft l” 

[r 0 535 ( 1 8)/61/Rin:o Ufa 19 ( 1 0)/ 6 8-RTR- 1 ) ] 
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ORDER 

New Delhi , the 6th July 1970 

S.O. 2411. — Whereas the Central Government Is of opinion that an industrial 
dispute exists between the employers in relation to the management of Saltore 
Colliery of Messrs Burrakur Coal Company Limited, Post Office Saltore, District 
Purulla and their workmen in respect of the matters specified in the Schedule 
hereto annexed; 

And whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Govern- 
ment Industrial Tribunal, Calcutta, constituted under section 7A of the said Act. 

Schedule 

"Whether the management of Saltore Colliery of Messrs Burrakur Coal 
Company Limited, Post Office Saltore, District Purulla was justified 
in denying the claim of the scraper Khalasis for Category IV with 
effect from the 15th August, 1907, in accordance with the recom- 
mendation of the Central Wage Board for Coal Mining Industry as 
accepted by the Government of India in their Resolution No. 
WB-16(5) / 66, dated the 21st July, 1967? If not, to what relief are 
they entitled and, from what date?” 

rNo. 1/23/70-LRIL] 
T. K. RAMACHANDRAN, Under Secy. 

STEYeT 

Hffcwfft, 1970 

2411 - — et: tutit *eY tie t fr si^^fY e 

ftmt % grf Jr Jrn ’P'pfY, nFft'i T frrar qft umT 

TTfavrft V tDFtldT iY fdTITTT tfiT TOTlTt T ET SfYdYfYlsp 

fw? fE^HTFI t 1 

E 7 T1T fTTTT Tt 'TTEfdNriT % f'dE T?HT 

*riwifPr rebeiY 1 , 1 

OT, StWflfw fE5T5 *rfafE*HT, 1 947 (l947 TT 14) STi7T 10 

t$\ ttthiu (1) % w (e) 5m mfwt tt srafhr ^ ije, 

E^T JITT TET fd'5K "fiY TspT srfkfEEE 5fY HIE 7-El % ENtT Efeff E^Yl? 

sr'wifYrr uIettu tntut tY mufd'EEE % Yte VcfY t 1 

"wr Ylrnf 5 EvT 5TEeY 51EE 17 TTExT’iT, fcmi E?Y 

yt fa q. 0 TT igHlfPEY %, "EFT E 7! PIT 5m RTiPE Ro 

^r_ J _ 16 ( 5 ) / 66 RTfra 21 TJBlf, 1967 E EET %pYYE 51 i, tYeBI 

«FPI T5fYE fETlpElY % lEJUU", 15 *TW, 196 7 % 55^ 4 % 51^ ^ 

I[5>TT 4 . 'Id | ^rpftf'EE' ET ? Ef5 TSfY, 5Y # faET fV>R % 

P151T | ? 

[*T° l/2 3/7 0-trWo WlTo II] 
^Y ° % o Tr*r5BPT 1 stet uftrE i 
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(Department of Labour and Employments 

New Delhi, the 6th July 1970 

S.O. 2412. — In exercise of the powers conferred by sub-section (1) of section 5A 
of the Employees’ Provident Funds Act, 1952 (19 of 1952) the Central Government 
hereby constitutes with effect from the 6th July, 1970, the Central Board of 
Trustees consisting of the following persons, namely: — 

Chairman 

1. The Secretary to the Government of India, Ministry of 
Labour!, Employment and Rehabilitation (Depart- 
ment of Labour and Employment), New Delhi. 

Members 


2. The Joint Secretary to the Government of India, Minis- 

try of Labour, Employment and Rehabilitation, 
(Department oi Labour and Employment), (In- 
charge Provident Funds), New Delhi. 

3. Shri Dharni Dhar, Deputy Secretary and Internal 

Financial Adviser, Ministry of Labour, Employment 
and Rehabilitation, (Department of Labour and 
Employment), New Delhi. 

4. The Deputy Secretary to the Government of India, 

Ministry of Industrial Development, Internal Trade 
and Company Affairs (Department of Industrial 
Development). New Delhi. 

5. The Deputy Secretary to the Government of India, 

Ministry of Finance (Department of Expenditure) 
(Labour and Rehabilitation Branch), New Delhi. 

6. Shri B. S. Bhatnagar, Under Secretary to the Govern- 

ment of India, Ministry of Steel and Heavy Engi- 
neering, New Delhi. 


I Officials of the 
r Central Govern- 
ment. 


7. The Secretary to the Government of Bihar, Depart- 

ment of Labour and Employment, Patna. 

8. The Deputy Secretary to the Government of Gujarat, 

Education and Labour Department, Ahmedabad. 

9. The Deputy Secretary (Health and Labour) to the 

Government of Kerala, Health and Labour (G), 
Department, Trivandrum. 

10. The Secretary to the Government of Maharashtra, 

Industries and Labour Department, Bombay. 

11. The Secretary to the Government of Mysore, Food, 

Civil Supplies and Labour Department, Bangalore 
12- The Secretary to the Government of Tamil Nadu, 
Labour Department, Madras. 

13. The Commissioner of Labour, Government of Uttar 

Pradesh, Kanpur. 

14. The Secretary to the Government of West Bengal, 

Labour Department, Calcutta. 

15. The Joint Secretary to the Government of Andhra 

Pradesh, Home Department, Hyderabad, 

18. The Secretary to the Government of Madhya Pradesh, 
Labour Department, Bhopal. 

17. The Secretary to the Government of Orissa, Labour, 

Employment and Housing Department, Bhuba- 
neshwar. 

18. The Labour Commissioner, Delhi Administration, 

15, Rajpur Road, Delhi, 

19. Shri Surrottam P. Hutheesing, Shahibag, Ahmodabml- 

20. Shri S. N. Bose, Director, Bata Shoe and Company 

(Private) Limited, 30 Shakespeare Sarani, Cal- 
cutta-17. 

21. Shri H P. Merchant, 'Shakti Villa’, Ground Floor, 

14, Laburnam Road (Gamdevi), Bombay-7, 

22. Shri M. V. Arunachalam. Carborandum Universal 

Limited. 11/12, North Beach Road, Madras-1, 

23. Dr. Mohsnlal Piramal, Managing Director, Morarjee 

GocuidasI (Spinning send Weaving Company Ltd., 
Dr. Ambedkar Road, Parel Bombay-12, 


(“ Representatives 
I oi the State 
Governments. 


Representatives 
of employers 
appointed by 
the Central 
’ Government In 
consultation 
with the Orga- 
nisations of 
employers. 
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24, Shrl M. Ghosc. Labqur Adviser, Bengal Chamber ol 

Commerce and Industry, Royal Exchange, 
6 Nelaji Subhas Road, Calcutta-1. 

25. Shrl M. C. Narasimhan, President, Kairnatak Provin- 

cial Committee of All India Trade Union Congress, 
No. 2 Mill Corner, Sampige Road, Bangalore-3. 

20. Shi i Diwaker, Vice President, M. P. State Committee 
of Al.T.U.C., 29-B. Rajindra Nagar, District 
(lnaore) (M. P.). 

27. Shri Klsan Tulpule, General Secretary, Mill Marzdoor 

Sabha, 39. Patel Terrace, Parel, Bombay-12. 

28. Kali Mukherjee, President, Indian National Trade 

Union Congress Bengal Branch, 177/B, Aeharya 
Jagadlsh Bose Road, Calcutta-14. 

29. Shrl N. S- Deshpande, General Secretary, Rashtriya 

Mill Mazdoor Sangh, Parel, Bombay-12. 

30. Shrl R. N- Sharma, Vice President, Colliery Mazdoor 

Sangh, Polytechnic Road, Dhanbad- 


Representatives 
of employees 
appointed by 
.the Central 
Government in 
consultation 

with the 
Organisations 
of employees. 


[No. 12(5)/69-PF.II.l 


*tr sAt {Yrrh: faRtR 


Rf fewft, 6 RRlf, 1970 


<FTo RT° 24 1 2. — TRRRl RfR<R RfafRRR, 1952 ( 1952 RI 19) OTTI 

5 T Rt TRUITT ( 1 ) JUT srfRRtff RRtR RtY fir rtrRT RtHtFIT RR %RTlT 

rY£ 6 1970 R Rf3R TRft Rt aqpldO'f R fRRRT 5fRRT, RR?^ : — ■ 


W*RW 

1. RfRR RTTR WIT 

RR, IPglE rYt Ryid?R RRTRR 
(«TR rV YYrRTt faRTR) Rf f^ft 

2. R^RR RfRR, RFR TOR 

rr, rYt ^rrIr rrthr 

(RR RYt TYrRTT fRRPT ) , R# fqRft 

(TPTRTtY RfTR fRfa ) 

3. Rt RT/ftUT, RRRfRR, rYt RRlfTRi fRR RRTRRRT 

RR, TYrRR rYt R'TR'tr RRTRR 
RR RYt YTRRTT fRRTR ) rY foeHY 

4. TR RfRR, RPR RTRTR, rWYtT fRTIR RlRlfW 

5RTRTT rYt RTRRY TP? R^FPT 
( RYsftfnT fRTTR fRRTR ) R^ fRFft 

5 . rrrTrr, RRR R^ETC, 

fRR RRTRR, 

(^qRfRRTR) (RRRYTJRR'fRRTQir) 

rY 

•f . «ft PRo R|RTRT, RRT RfRR, 

RKR HRR, 

^*RTR RYt Rlfr ^RYfRRfr RiJTRR 


I ^*^<4 % 

("TTTfRTpY 
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7. EfRfEfTCERK, 

*rc sflr frwr frETE, ret 

8 . EWfEE, ERIE ERR, 

fwr srk ne frwr, etjeetett 

9 . ewFee, (RREifkEE) %rterr, 

Ek EE (^ft) f%ETE, fEERE 

10. EfEE, Ej?rR£ HRT, 

ee>t sfk ee fcETE, er| 

11. EfEE, ERR, 

ftrfrr i * 3 * * * jfr ?fk ee {eeie, EEEk 

12 . EfR, frfwiR err, 

• >0 > 

EE r<El'*l, ESTE 

13. EE EIRE, ER ERR, 

1 4. EfEE, EpTEE EETE ERR, 

*TE faETE, WfEr 
1 5. 1EJTE E^EE, EEET E^TT ERR, 

^ fEETE, flRTETE 
1 6. EfEE, E5E 5kE ERR, 

EE fEEIE, EtTTE 

17. EfEE, EfEET ERR, 

EE, TkTER Ek EPEE fEETE, EET5R 

18. EE ETER fREV SRHEE 

o j ; 

1 5, TTEJRR, ftrft 


J^ 7 ! ^ *Kt*Rt %"• 
I TfEfEfE 


1 9. «ft ETkTE 'fk fEE, 

ET^EIE, SWEETER 

20. «ft t^Eo tETo ElE, fE^R, 

ERT 'P 0 (ETo ) fEfEET, 

3 0, ElEEfEET ERt", RRtR 1 7 

21. NtlTEo *kfc, 

"Efar Ieet”, '•jhTeh, 

14, EJEETk, (ElE^ft) TJRf 7 

22. >sfY TRpTo if\o E+HHEE, 

REkrEE TjfEEEEE fEfE^E, 

1 1 / 1 2, ETE tftE Tt¥, ERIE- 1 

23. ETo E lSH E I E fTTFEE, 

ERE Pi'klR ^pCmft EljE^ltl fkrfEE RE f®rfEE 
EEE^t fkfE^E, 

¥T° TtE, Ek?T 1 2 


T-IOI rO % EREl 
'% RTEtf *1 %EftE 
ERR3RT fE*JTE 
kfEkPEt % EfafaftB 


J 
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24. TTTTo sfw, i5HT 

TTFT TRT 5TTO 3RR7f T'JT 
■UTT 6 ^TF#T TIT, YHTHT- 1 

2 5- ^rnio jfto SfEW, 

'jfPTT T? TfTnrr TTlfrl TINT srMW Rfafr, 
€ o 2, fjFT TrfT RfkfTr TIT, jjJRT’'- 3 


2 6 .^ R^TEZIST, 

WT ^fwr ft JjffiRR & RKT STcfFT 
Rffifr, 29 Cf, TPJUS'TT!-, flRT^T (jtWIT^t) 
2 7. ? -ft r^M JRnRfTT, 

f€5T R€T, 

3 9| M4<4 1 < € , 1 2 

2 8 . «fT €^7ff , STHJW, 

RPTRR ft iJPiiM *h I il E, 

^rth urnar, 1 1 7 -rr siteft rt^Ye rte Ut, 

1- 1 4 

2 9. >4t 0 rT?J O JTSRrf^, 

tjrfw ftr^T re, 

T^E, RTiT #- 1 2 

3 0. «fr Wo rrffo Errf ^trsw, 

^Fnft re, 

Rlfalfaw TTf , REETE 1 


the 1 Irm T rereT 
- % THRltf € %EftE 

RTETC s»RT fRiJER 

T^Rrfon % arfr- 


J 


[Ro 12/69-Tto 1 ^° 2 ] 


New Delhi, the 8th July 1970 

S.O. 2113 — Whereas the State Government of West Bengal, has in pursuance 
of clause (d) of section 4 of the Employees’ State Insurance Act, 1948 (34 of 
1948), nominated Shri S. R. Das, Secretary to Government of West Bengal, Labour 
Department, Calcutta, to represent that State on the Employees’ State Insurance 
Corporation in place of Shri M. M. Kusari; 

Now therefore, in pursuance of section 4 of the Employees’ State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby makes the following fur- 
ther amendment in the notification of the Government of India in the Ministry of 
Labour, Employment and Rehabilitation (Department of Labour and Employment) 
No, S.O, 2551 dated the 9th August, 19G6, namely: — 

In the said notification, under heading “[Nominated by the State Governments 
under clause (d) of section 4]”, for the entry against item 21, the following entry 
shall be substituted, namely: — 

"Shri S. R. Das, 

Secretary to the Government of West Bengal, 

Labour Department, Calcutta”, 


[No, F.3/2/69-HI.] 
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fcwfY, 8 , 19 70 

^foWIo 2413- — TOT TpTTOfi TOTOfoT Tl TOTTOR % TO'fTORf RR 3 ! «fl-H 1 ^rfferf^nTtp , 
1948 ( 1948 TOT 34) TOt HRT 4 % (TO) % W-RRTO TO «ft tRT° WRo 3RT, wfaw„ 
'ffWi? WTO YVTOTTO, TOWTOTT 7 TOY WY "[ TOo tttt o 0 % **lM IT TOTOTORY RRTO 
‘ftTOT pRITO TO TOTO TOT TOfaPiftTcTO % Pi 4 TOTTO fYfj%tS3 PtiTO | ^ | 

TOT: TOTO, TRTO ifYTOT TOfafTOTOTO, 1948 ( 1 948 34) TOfYtTRT 4 ^r TOiJTORT 

5f ^TOftTO TOTTO Rt[TO|£RT WRTO TR+R ^7 WTO, TRrr toYt 3 TOTOYTO TOTOTRTO (WTO toYtTRTTOR 
f^TOTTO ) 4>Y TOftrgTOTOT ■FT o ^>T ° ^TT ° 2551, di^Ya 9 TORT-TO, 1 9 6 6 it fid 44 I ' 3 .T 'tfl 3 TOFt- 
ft-Rfififl rr totoYtot TOt f, totoYt :- 

TOW TOfsT^TOTOT if " (TRTO TOTTOR'f IRT TORT 4 % UW (TO) % TOTOYTO TOTTO ffilw) " 
wHto %TOYTO TOTO 2 1 % dTOlTO TOf TOfTOpTO TTOTTO TOT pRTOpTpsFT TOfTOpTO TOfTOTTOlPlTO ‘Ft 41 T^ft,, 
TOTOfTO,^ : — 

"«ft T?To TORo TOTTO, 

toPtoto, toPttoto totofto, wr, 

>501 fTOTOTTO, 'FTOWl” 


[TOo HTT t> 3/ 2/ 69— 1^° TOTf°] 

8.0. 2414. — In exercise of the powers conferred by clause (e) of sub-section (1> 
of section 10 of the Employees’ State Insurance Act, 1948 (34 of 1948), the Central 
Government hereby mokes the following further amendment in the notification 
of the Government of India, in the Ministry of Labour, Employment and Rehabili- 
tation (Department of Labour and Employment) No. S.O. 2899, dated the 27th. 
September, 1968, namely: — 

In the said notification under the heading "(Nominated by the Central Govern- 
ment under clause (e) of sub-scction (1) of section 10, in consultation with orga- 
nisations of employers recognised by that Government)’’ for the entry against 
Item (19), the following entry shall be substituted, namely: — 

“R. N. Joshi, Aqua, Marine, 

Nowroji Gamadia Road, Bombay-26.” 

[No. F. 3/2/69-HI(i).J 


«FT°WT° 2414. — ■°h4'TOi£l ^|qi TOfTOpTTOTO, 1948 ( 1948 TOT 34) TOP TORT 

1 0 'Ft 13 TOTORT ( 1 ) % ’JDS (f ) TORT TOTOTT KiPtddl TT xubl TOdfYTO '(d<m Rd^SKX 

WRIT TOTFR % WTO, T)4TOK wYt ^HTOYto TOTOTTOTO (WTO TOlT TYTOTOR pRTTTO) TOP TOpl^-ddll 
Wo ?FTo WTo 2899, TOTfPTO 27 pHtU-«K, 1966 if TOYT WtP PiMprlPilrl TOTOYTOTO NTRcft | 
TOWf^ : — 

wtoto wftrgw ir " (%?^Pt tor ty toftotot tow PttoYwt % totototoY ^ totttow iY HR r 
lOTOpTOTOTORT ( 1 ) YWTOT (t) % WtfPT RTOYTO TOTUTO TOTTO Pffw)’' 
% HYTO TOTO ( 19) % TOFFT TOP TOpTpTO % TOTOTTO RR fTOTTOpTOpW TOpTpTO 
tlffirfEWTpRT TOP UTTfTift, WWfc|; : — 

“WRo trq-o wrTOY, t^r%fRT, 
fiYR'ufT FlFfTTT tjrf-26'' 

[WoRTfo 3/2/69-tTT° ^o (i)I 
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S.Q. 2415, — In exercise of the powers conferred by sub-section (1) of section 
4 of the Employees’ State Insurance Act, 194& (34 of 1948), the Central Govern- 
ment hereby makes the following further amendment in the notification of the 
Government of India in the Ministry of Labour, Employment and Rehabilitation 
(Department of Labour and Employment), Np- S.O, 2551 dated the 9th August, 
1966, namely: — 

In the said notification, under the heading “(Nominated by the Central Gov- 
ernment under clause (f) of section 4 m consultation with the organisations of 
employers recognised by the Central Government for the purpose)”, for the entry 
against item 23, the following entry shall be substituted: — 

“R. N. Joshi, Aqua Marine, 

Nowroji Gamadia Road, 

Bombay-20.’’ 

[No. F. 3/2/69-HKli).] 

<FT 0 wfo 2415- — RRRTTt im RtRT RfirfRRR, 1948, ( 1948 TT 34 ) 

4 TtETET ( R ) TITT RRR Rf%=TRT RT SPIRT |T[, RTqT T ffTRSTT RFR RRRTT 

% ^tr, TTrnTr 8rtr qRRk r^trr (rr rV Ttw 7- Ftrir) rF?bjrrt r° 

14° RTo 2551, 7TKR5T9 RRRR, 1 966 R 5fV RTF fdTdfrf'Td RRIRR RURt 

RdR wfegTTT it “(%RT%T R^TTR R SR RTTuR % FtR RRTRT RPR FrrPRR 
% RRSRT % RTRRRRFT4% RT« : (R ) % RtftR ^sFR RtRUTITT RTR 
fdfw FftTR%fiFRRR 23%R1ER%V 5rFdfcR % r RH RT fRRfRfeR 
qf%fe srFR-^RTfRR %t RTRRt, RRF\ 

"rTRo TTRo Rtk, RRR[RF>R, 

RtTNft RTRlfTRT 0?, RR$-26" 


[Ro TTo 3/2/69— (ii)] 

8.0, 2416.— Whereas the State Government of Assam, has in pursuance of 
clause (d) of section 4 of the Employees’ State Insurance Act, 1948 (34 of 1948), 
nominated Shri T. S. Gill. Secretary to the Government of Assam, Labour Depart- 
ment, to represent that State on the Employees’ State Insurance Corporation In 
place of Shri B. K. Bhuyan; 

Now, therefore, in pursuance of section 4 of the Employees’ State Insurance 
Act, 1948 ( 34 of 1948) the Central Government hereby makes the following fur- 
ther amendment in the notification of the Government of India in the Ministry 
of Labour, Employment and Rehabilitation (Department of Labour and Employ- 
ment) No, S.O. 2551 dated the 9th August, 1980, namely: — 

In the said notification, under the heading “(Nominated by the State Govern- 
ments under clause (d) of section 4)”, for the entry against item 9, the following 
entry shall be substituted, namely: — 

“Shri T. S. Gill, 

Secretary to the Government of Assam, 

Labour Department, Shillong.” 

[No. F. 3/2/69-HI(ili).] 

«PT0 WTo 2416. — RR: RRR tR 4RK % TRT RFRT RfsrfRRR 1948 

( 1948 RR 34) 4%’TW (r) % RRR T W R «fV Rtfo f%R RfRR, RRR 

RTRRT, RRfRRTR%t^R%°%o ’^%FRTRT^RRT^T^%lRT FRRRif *FT 

RTR % f%R RTR FRfkR FrRT f ; 

RT : RR %Frt rFuFtRE, 1 948 ( 1 948 TT 34) RTT 4 % RRRRR 

RRRTR RR?dl T T R1 T R R^RW ^ JRRk R5T1RR 
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44° TIT° 25 51, TrUJ 9 SUTfcT, 1966 *T 

wk trett Tm f r^t-t - 

w wfET^dr ^ "(’tjt ipt str- 4 % du? (a) % aalra ara fafecr) " 
wr#F % aT# ax 9 % aarf tT sTfafcr % mir it faFTfafiT 
qfxrk TfT c TTf : TT tt RPT'ff, aara • — 

“ar fk it^o ftra, 
afaa, aaa a^Tra, 
aa faara, faara ” 


[a a 3 ( 2 ) / 6 9-ira ° ^rf o— iii] 

New Delhi, the 10th July 1970 

S.O. 2417. — In exercise of the powers conferred by section 73F of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central Government having regard to 
the location of the factories, known as (1) Corporation Printing Press, Nagpur, 
(2) Nagpur Corporation Workshop, Nagpur and (3) Gorewara Pumping Station, 
Nagpur in an area in which the provisions ol Chapters IV and V ot the baid 
Act are in force, hereby exempts the said lactones from the payment of the 
employer’s special contribution leviable under Chapter VA of the said Act for 
a period of one year with effect from the 4th April, 1970, upto and inclusive of 
the 3rd April, 1971. 

[No F 6/77/69-HI ] 


fXwft, 10 1970 

qTT° WTO 2417 — TiTTPt wRjfqTprr, 1948 (l 948 TT 34) qftiskT 

7 35T jirr srxfr Tnurkr qrur fir turiT ( i) TprqfrtTm- fsrfkr 

dTfi'JT ( 2) TPCqltW , dT^ *fk ( 3) dkdTIT Tfn tffJFT, dTh r 3 '' dft ^4 G4 

fwfi 344 WfilfdRT T v;mm Vink V% TURlf T^tT f , 'd'dkdfd Tl GR if ’73R | q 
R’sT *PTT'jrd : t 4T> RW 5rftTf444 % WS7TR V T % W4fd' RriTfkkl fd^lRTT 47 iW<T 
WfdRW % 4XT4 if 4 444, 1970 4 3 5T5TR, 1971 TF fkTT Rff 'ffl qftJfpTT t 

it^ 7 itfYr tt Tt RTRrxfv % kv vr^tpr wz kfr | i 

[ffo Tfo 6( 7 7)/69'-’T^o WT$o] 

S O. 2418. — In exercise of the powers conferred by section 88 of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government 
hereby exempts fiom the provisions of the said Act, except Chapter VA thereof, 
all employees of factories or establishments under the control of the Central 
Government, 

(a) who are employed for a period of less than seven months in a year 

m an area in which the provisions of Chapters IV and V are in 

force, or 

(b) who are employed m an area m which the provisions of Chapters IV 

and V are not jn force on any work connected with the administra- 

tion; or with the purchase of raw materials, or the distribution, or 
sale cf the products, of a factory which is situated m an aiea in 
which the provisions of Chapters IV and V are in force 

2 The above exemption is subject to the following conditions, namely — 

(ll The factories shall maintain a register showing the names and designa- 
tions of the exempted employees, 

(111 The employees shall continue to receive such benefits under the said 
Act as they might have become entitled to on the basis of the contri- 
butions paid before the date of publication of this notification. 
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(iii) The contribution paid bv an employee during the period before he Is 
exempted under this notification shall not be refunded and he shall 
continue to receive such benefits under the said Act to which he 
would be entitled on the basis of these contributions paid, 

[No. F, 6/89/68-HI.] 

m.oWIo 2418. — TrtfTrrt vy^y #f[T srfqfqw, 1948 ( 1948 TO 34) TO 9 PCI 
8 8 5I%T 5TTT TlffTTf TO TTEI TOTO |T, TTOTV TTTS’ITO TT V TOT % fTTTTOtfrT 

tt p«irTTr % tt wt TTTrfvr %l, tstet st % Iwt, tto TfafTW % tt- 
STfSTl T 75T 5 t1 


(t) 3ft TT if TTT ’I FT T TT to TOTOTfk % far ([T ^ if fTTlfTT ^ fTW 
ITbTTT 4 TV 5 % TTFT JT^rT (tt, TT 


(*?) TO r(T CTT if, fwt W^m 4 TV 5 % TTTTO if IT T?fr %, froft TT-‘»Tf^ 

% STTOTT, TOTO HT^T % '-FT TO TOTOT % f«TT' T FT «TTO T TOTfTOT ffTOr TIT TV faTOfTOI 
t, oft rf?T EJT if fTOIT | fwT WETOT 4 ST> 5 % TTTOiJ WiT | I 

2 . tgrqr wz fTOTfTftrT nt? % FrsntfiT Tmt, wit : — 

(i) tovnet vfjirjr vTjjf fsmi? &z net TOTTOfvTT % tit *rH 

i 

(ii) TTTpt ttt sifErffiw % ^tfrr iTffr jrgfwnj aw tot v|iy fro# % 

irftrgw % syTrror %V TO^fa % ^ ttot TOttoto % tout tv stout 

t ^ V ; 

(iii) TOTTITT TO Slfa^RT % STTO>fT VZ for TO% T TOi% 51 vy TOrff 
SlfTOrET TO TfT5ET T^f fTTT TOT FT ?f|V TO1T STTslfTOTO % WET ^ifl 
TOTfWPT TFT TO-TO ?|to fTOT% fTO[ TO? % T TfTrT TrfVTCTTO % TOTOT FT 

prov tm i 

[ffo TIo fi/s 9/ 68— FT 0 5Tl$o] 

S.O. 2419, — In exercise of the powers conferred by section 73F of the Employeea’ 
State Insurance Act, 1948 (34 of 1948), and in continuation of the notification o( 
the Government of India In the Mini t v of Labour, Employment rnd Keiia'.illta- 
tion (Department of Labour and Employment) No. SO. 2496 dated the >7th June, 
1969, the Central Government hiving regard to the location rf ihe Central Jail 
Woollen Factory, Bhagalpur, in an aiea in which the provisions of Chipleis IV 
and V of the said Act are in force, hereby exempts fhe said lector from the 
payment of the employer’s speci d contribution leviab e under Ch, ter ;T A of the 
said Act for a further period of one year with effect from the 2oLh April, 1970, 
upto and inclusive of the 19th April, 1971. 

[No. F.601 (9) /70-HI.X 


TToWT° 2419- — TTTTfi vr^TTtFT yfafTTT 1948 ( 1948 TT 34 ) TT STTVT 73T 

STvy JTTiT NlfViTT TT WFl Tv% fir sfV vrpT FT yv % spr, v'nrmv ’T’V ^TTfT WTET 
( WT sf\v Tf^riiTV fWFT ) STfST^WT T o TT^ TU 2 496 ^1^ 1 7 ^T, 1909 % TT 
T FIN TVTTV NTT NN 77T TITvI, TTm r fv TJ TtT if fwif TTfbrfdq T % 

r 5 — 1 * 

IV 4f\v v % TTT-TJ TfT n TTfvTTT Tt rrypr T vif% ^nr - 5 ^^ iff[ FTT srfsrfriT 
% WTET V % WET N5TnrfEr fTTHTT % faHT SffaTET % TTET % 20 : TTN\ 1 970 ^ 
1 9 TO 1 96 ITT fTTir TS f%T Tt T if^fTT f, TT %t TTOTTfsi % furr TT^^vy 
%TI | I [To To 601 ( 9)/70-TTTlfo] 
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5.0. 2420. — In exercise of the powers conferred by section 7SF of the 
Employees’ State Insurance Act, 1848 (34 of 1948), and in continuation of the 
notification of the Government of India in the Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Employment) No. S.O. 2501 
dated the 17th .June, 1969, the Central Government having regard to the loca- 
tion of the factories, known as (1) Jamalpur Drainage Pumping Station and 
(2) New Suburban Drainage Pumping Station belonging to the Ahmedabad 
Municipal Corporation, Ahmedabad, in an area in which the provisions of 
Chapters IV and V of the said Act are in force, hereby exempts the said fac- 
tories from the payment of the employer’s special contribution leviable under 
Chapter VA of the said Act for a further period of one year with effect from, 
the 1st June, 1970 upto and inclusive of the 31st May, 1971. 

[No. F.6Ol(l0)/70-HI.J 

VTo Wfo 24 20— YRRR! wfaffiRR, 1 948 ( 1 948 T1 34) Yt 8TTO 

73R SHT TUT FTfacEff YT RRtff YR?T fT sflr VTlTrT R7T1T % «Tff, TDTffTT sfiv ’JRRtR' 
trett (nr w> TtoffK fa'ffFr ) y 7 wftujYTr irwo!iT» 2501 mfto 1 7 1969 

% ’ft if rtyit ( 1 ) 5i*rrw f^r ifm rtrr wIr ( 2 ) rrr fRRR, 

WfffRIRTC % ^ RTYT ifrTT RfRR RlRY YlUSTfff Tft n.R R, fwff RYT wfff- 
ffi , R % RWR 4 WU 5 % WJ TUT RRfTRfff TT RTTR R 7RTR ^ Rfff YTWRT YT 
dtt rMtrr % wsrtr sy % wtftR rwrtir fRviRT Yfwr wfVrerff % r 1 

1970 R31R$, 1 971 err fRRR RefTT »TT f, qY spr TTRTRfa % fePT 

iTffTg-rTT w: ufr f i 

[ro tio 601 ( 10 ) 70 - 17^0 unto] 

5.0. 2421. — In exercise of the powers conferred by section 73F of the 
Employees’ State Insurance Act, 1948 (34 of 1948), and in continuation of the 
notification of the Government of India in the Ministry of Labour, Employment 
and Rehabilitation (Department of Labour & Employment) No. S.O. 2655, dated 
the 25th June, 1969, the Central Government, having regard to the location of 
the Government Regional Press, Tiruchlrapalli, Madras, in an area in which 
the provisions of Chapters IV and V of the Said Act are in force, hereby exempts 
the said press from the payment of the Employer's special contribution leviable 
under Chapter VA of the said Act for a further period of one year with effect 
from the 1st June, 1970 upto and inclusive of the 31st May, 1971. 

[No. F. 601(ll)/70-HI.] 

ipTo W|o 2421 — YRffrf) 7E?R sftffT wfRffilRR, 1948 ( 1948 YT 34) RP.T 
73R 51TT TUT YfYTRT YT STRTR YRR sftR TUT RWIR Y WR, RTRffTR wfR JRRTR 
RjTFTR («TR WkfJrmTf^WTff) ^ Wfa^WRo YT° WTO 2655 RKfor, 25 3JR, 1969 
Y YR R Tuftff RTYTR TUTR-T flTTR !?R, fffYTIReTfr, R3TR YT ffR TTY R fYRR RRR 
wRjfffRR % WERTR 4 RVe 5 % RTTR R^rT f RTfTRfff YT SRTR tj gff RYT RR Yt 5W 
wffffffRR % WKRTR 5Y % RHTR ffiRTRY %fTRR vfRRTff % RTTR R 1 ^R, 19 70 

([31^, 1 9 7 1 RY fRRii Rf fTT | T^Y ^ Tf Tft YmRfR % fRT[ ^fflTT 

| I 

[Ro YIo 601 ( ll)/70-trR° WT^] 

5.0. 2422. — In exercise of the powers conferred by section 73F of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central Government having regard 
to the location of the Municipal Static Power Laundry, Bombay, in an area In 
which the provisions of Chapters IV and V of the said Act are In force, hereby 
exempts the said Laundry from the payment of the employer’s special contribu- 
tion leviable under Chapter VA of the said Act for a period of one year with 
effect from the 4th April, 1970 upto and inclusive of the 3rd April, 1971. 

[No. 602(3)/70-HI.J 
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*,70 2422 — TRW srfafrm, 1948 ( 1948 TT 34) ¥t9Tn 

73=7 SPT TTFT VlPpTtff TT SFTR TUT if™ TTm 'TP’fl' 

itt§ w?r wir if, fwf T7fT srFtrfmv % writ 4 wV 5 % tt^st st^ty f , srefaw 
SWR if TATcf gir TWIT NF^l - WTT TW7 Trfvfprww % SpEtTPT 5TT THfR fafl^pp 

% fWTTT TTf*TTR % TTWFT % 4 TP?N , 1 9 7 0 *T 3 tTWT 1 9 6 1 TW? fsFUT fWT *ft -Hf^pTT 
| tnp spT Wit TTTUfftr % fTtT Twf | I 

[H 0 WH 0 602( 3)/70-iT^oTrf '] 


S.O. 2423.— In exercise of the powers conferred by section 14 of the Maternity 
Benefit Act, 1961 (63 of 1961), the Central Government hereby appoints Shri 
Arjun Prasad Jayaswal, Welfare Organiser/Assistant Inspector Labour Welfare 
(Mines), as an Inspector for the purposes of the said Act in respect of all the 
Coal Mines in India. 

[No. F. 905(2)/70-HI.l 
DALJIT SINGH, Under Secy. 

Epfo WI° 2423 — ST^fiT TTfWNT 1961 ( 1 96 1 TT 53) ^ HTH 14 

am srm wfwwTT wr ttft wd t f rr, mfR w «ff hat whit tttwtrtft, ttwft twrf 
tur mqrN fmiaTWi (^r), wff hww sriNfawH T mrirnTT t fair huh wft H*ft 
^TTIITTT WITT WlT WTW'T, rrR^aRTT ffpflSTT % fwwWd wufr | I 

[Ho qsTo 9 0 5 ( 2 ) / 7 CMTW ° TTT^o] 

WH'lftW fat?, THF I 


(Department of Labour & Employment) 

New Delhi, the 7th Julu 1970 

S.O. 2424.— In pursuance ol section 17 of the Industrial Disputes Act, 1947 (14 
of 1947) the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers in relation to the management of Messrs Sinco Coal Trans- 
porting Contractor, Sripur Seam Incline Colliery, Post Office Kslipahari, District 
Burdwan and their workmen, which was received by (he Central Government on 
the 30th June, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 10 of 1970 


Parties: 

Employers In relation to the Messrs Sinco, Coal Transporting Contractor, 
Sripur Seam Incline Colliery, 

And 

Their workmen. 


Present : 

Mr. B. N. Banerjee, Presiding Officer. 


Appearances : 

On behalf of Employers.— Shri D. Basu Thakur, Advocate, 
On behalf of Workmen .— Sri S. P. Mazumdar, Bar-at-Law. 
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Statb: West Bengal. Industry: Coal Mines. 


AWARD 

By Order No. 1/25/69-LR. II, dated March 8, 1970, the Government of India, 
in the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment;, reierred the following Industrial dispute between the employers 
in relation to Messrs Sinco, Coal Transporting Contractor, Sripur Seam Incline 
Colliery and their workmen, to this Tribunal, for adjudication, namely: 

“Whether the management of Messrs Sinco, transporting contractor at Sri- 
pur Seam Incline Colliery, Post Office Kalipahari, District Burdwan is 
justified in not Implementing the recommendations of the Wage Board 
for Coal Mining Industry? If not, to what relief are the workmen 
employed by them entitled and from what date?’’ 

2. Sripur Seam Incline Colliery belongs to Lodna Colliery Company (1920) 
Limited. About this fact there is no dispute. The partnership business, known as 
Messrs Sinco, carry on, amongst other businesses, the business of transportation in 
lorries and trucks. In the written statement filed on behalf of Messrs Sinco, it 
is pleaded, in paragraphs 1 and 2 as follows: 

“(1) That M/s. Sinco are contractors for transporting coal of the Sripur Seam 
Incline from the depot to the Railway Siding. 

(2) That for the execution of the above contract works of M/s. Sinco use 
their own/hired trucks and engage drivers and khalasis etc., to drive 
those vehicles. It may be mentioned that the number of workers 
employed are about 35." 

It is further pleaded in paragraphs 6 and 7 of the written statement as follows: 

“(6) That it is submitted that M/s. Sinco are not the owners of any colliery 
and as such the present reference by the Central Government is 
Incompetent. 

(7) That It is submitted that the recommendations of the Central Wage 
Board are Inapplicable to M/s. Smco and their employees." 

3. The workmen, represented by the General Secretary, NIngha Colliery Maz- 
■ door Union, filed a written statement. It was pleaded In the said written state- 
ment that the transportation of coal from Sripur Seam Incline Colliery form an 
Important and regular work to be carried on In the said colliery. The said trans- 
portation work, it was further pleaded, form a part and parcel of the “primary 
function", namely, the raising and despatch of coal of the principal employer, 
Messrs Lodna Colliery Company (1920) Limited, In paragraphs 7 and 8 of the said 

*, written statement it was further pleaded: 

"7. That with the sole motive to deprive the workmen of their legitimate, 
just and fair dues, the principal employer above-named quite Illegally, 
wrongfully and against all principles of law and equity and reason 
and fairness has engaged the contractor. Messrs Sinco Coal Trans- 
porting Contractor for carrying out the aforesaid lob on contract 
basis and the said contractor has been carrying on the part of main 
work of the colliery viz., the transporting of coal as stated above. 

8. That the workmen named in the schedule below are employed and engag- 
ed In performing one of the primary and vital job of the colliery and 
they are all colliery workers. With all fairness, reason end justice 
they are entitled to get the wages as per recommendations of the 
Wage Board." 

On the aforesaid pleading, the workmen claimed that the recommendations of the 
Wage Board should be fully implemented in respect of 35 workmen named in the 
schedule to the written statement, with effect from August 15, 1967. 

4. There was a short written statement filed on behalf of the Lodna Colliery 
Company (1920) Limited, of which paragraph 3 reads as follows: 

11 That, since M/s. Lodna Colliery Co., (1920) Ltd., have been mentioned as 
the Principal Employer in xhe written statement of the Workmen and 
since allegations have been made therein, the Company begs to deny 
any employer employee relationship with the workmen and deny all 
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allegations contained therein and also submit that since the Com- 
pany is not a party to the present dispute the Honourable Tribunal 
will be pleased not to take any notice of the allegations being irrele- 
vant and beyond the scope oi the reference.” 


5. Now the recommendations of the Central Wage Board for Cool Mining In- 
dustry apply to coal mines and to certain departments and undertaking thereof 
specially mentioned in Chapter IV, Vol. I of the Report. A motor transportation 
contractor, who enters into a contract with a colliery for carriage of coai from the 
colliery to the railway siding, does not fail to be covered by the recommendations 
of the Wage Board. It appears from the evidence of Trilochan Singh, one of the 
partners of Messrs Sinco, who was examined as a court witness, lhat Messrs Sinco, 
carry on several business one of them is transportation business. They own 
their own lorries and trucks and employ those lorries and trucks, under the cor-- 
tract, in carriage of coal from the Sripur Seam Incline Colliery to the railway 
siding. The workmen were employed by them as transportation labourers. Such 
an employer is not liable to implement the recommendations of the Wage Board 
for Coal Mining Industry. 


6 . Mr. Basu Thakur, who appeared for the management of Messrs Sinco, con- 
tended that the industry concerned in the instant reference was a motor transpor- 
tation industry and the appropriate Government to refer an industrial dispute 
between such an industry and their workmen was not the Central Government 
but the State Government and that the instant reference should be condemned as 
not made by appropriate Government. There may be substance in this argument. 


7. On behalf of the workmen, two workmen were examined who tried to make 
a case that they were formerly workmen under the Lodna Colliery (1020) Ltd., 
I do not feel impressed by their evidence. Assuming for the sake of argument 
that they were such workmen, it appears that they left the services of the com- 
pany and joined the services of Messrs Sinco, Transportation Contractor. That 
being the p isition, the tact that at one historical stage they were servants of Lodna 
Colliery Company (1920) Limited does not make any difference. 


8 . In any view of the matter, this is a reference in which the workmen are not 
entitled to any relief. I hold that the management of Messrs Sinco, transporting' 
contractor at Sripur Seam Incline Colliery was justified in not implementing the 
recommendations of the Wage Board for Coal Mining Industry and that the 
workmen are not entitled to any ielief. 


This is my award. 
Dated, June 22, 1970. 


(Sd.) B. N. Banerjee, 

Presiding Officer. 

[No. 1/25/69-LRII.]! 


S.O. 2425.— In pursuance of section 17 of the Industrial Disputes Act, 1947 (14’ 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, (No. 3) Dhanbad, in the industrial dis- 
pute between the employers in relation to the management of R. N. Bagchi Do bar! 
Colliery, Post Office Jharia, District Dhanbad, and their workmen, which was. 
received by the Central Government on the 1st July, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (No, 3) AT DHANBAD 

Reference No. 78 of 1969 


Present : 

Shrl Sachidanand Sinha, M.A.M.L., Presiding Officer. 


Parties : 

Employer In relation to the management of R. N. Bagchi Dobari Colliery. - 

Vs. 


Their workmen. 


Appearances : 

For employers : None Appeared. 
For workmen : None appeared. 



_3 102 THE GAZETTE OF INDIA: JULY 18, 1970/ASADHA 27, 1892 [Part II— 


Industry: Coal 


State : Bihar. 


Dhanbad, the 22nd of June, 1970 
AWARD 

1. The Central Government, beinjf of opinion that an industrial disputes 
exists between the employers in relation to the management of R. N. Bagchl 
Dobari Colliery, Post Office Jharia, District Dhanbad and their workmen by its 
order No, 2/53/69-LR II. dated the 23rd of October, 1969 referred to this Tribunal 
under section 10(1) (d; of the Industrial Disputes Act, 1947 for adjudication the 
dispute in respect of the matters specified in the schedule annexed thereto. The 
Schedule is extracted below: — 


Schedule 

"Whether the management of R. N. Bagchi Dobari Colliery, Post Office 
Jharia, District Dhanbad was justified in denying work to Shrl 
Dwarka Yadav, Surface Trammer with effect from the 15th October, 
1968? If not, to what relief is the workman entitled?” 

2. The matter was referred to this Tribunal, for adjudication, vide Govt, of 
India Order No. 2/53/69-LR ll dated the 23rd October, 1969. Although more than 
seven months have elapsed none of the parties submitted their written statement 
so far contrary to the provision of Section 10(B) of the Industrial Disputes, Rules, 
1957 which requires that within two weeks from the date of receipt of the refer- 
ence both the parties shall file with the Tribunal their respective written state- 
ment. 

3. Two notices dated 4th November, 1969 and dated the 7th January, 1970 

were issued to both the parties concerned for filing their written statements but 

there was no response from either of them. 

4. Then the matter was fixed for preliminary hearing on the 8th May, 1970 

and both the parties were directed to file their written statement latest by the 
15th Aprils 1970\. But none of the parties submitted written statement and 
neither even appeared on 8th May, 1970. No petition, by either party, was made 
for adjournment. However, in order to give them final opportunity another notice 
dated the 8th May, 1970, was served on both the parties requiring them to file 
their written statements on or before the 31st May, 1970. There was no response 
from either party and they failed to submit written statements. Even there was 
no prayer from either of them praying for any further tiipe. 

5. In this view of the case I am of the opinion that the parties are no more 
Interested in the proceeding with the reference. There is no explanation for their 
conduct, except disinterestedness In the dispute. 

6. In these circumstances, I presume that no dispute further exists between 
the parties and I record a “NO DISPUTE’’ award between the parties, 

7. This Is my award It may he submitted to the Central Government under 
section 15 of the Industrial Disputes Act. 1947, 


(Sd.) Sachidanand Sinha, 
Presiding Officer, 

Central Government Industrial Tribunal (No. 3) Dhanbad. 

[No. 2/53/69-LR. II.] 


S.O. 2426. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby publishes the following award of the Central 
Government Industrial Tribunal, Calcutta, in the industrial dispute between the 
employers in relation to the management of Ramnagar Colliery of Messrs Jaipuria 
Sarnia Amalgamated Collieries Limited, Post Office Pandaveshwar, District Burdwan, 
and their workmen, whidh was received by the Central Government on the 2nd 
July, 3970. 



•Sec. 3 (ii) ] THE GAZETTE OF INDIA: JULY 18, 1970/ASADHA 27, 1892 3103 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 11 of 1970 


Parties : 

Employers in relation to the management of Ram Nagar Colliery of Messrs 
-Jaipuria Samla Amalgamated Collieries Limited, 

And 

Their workmen. 

Present : 

Mr. B. N, Banerjee, Presiding Officer. 

Appearances : 

On behalf of the Employers — Sri R. Ramachandran, Group Labour Officer. 

On behalf of the Workmen — Sri Dinesh Singh, Secretary, Colliery Mazdoor Sabha. 

State : West Bengal Industry: Coal Mines. 


AWARD 

By Order No. 6/77/69-LR.II, dated March 6, 1970, the Government of India, In 
the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment), referred the following industrial dispute between the employers 
In relation to the management of Ram Nagar Colliery of Messrs Jaipuria Samla 
Amalgamated Collieries Limited (now Swadeshi Mining & Manufacturing Company- 
Ltd.,), and their workmen, to this Tribunal, for adjudication namely: 

“Whether the management of Ram Nagar Colliery of Messrs Jaipuria Samla 
Amalgamated Collieries Limited, Post Office, Pandaveshwar, District 
Burdwan was justified in dismissing the following workers from 21st 
November, 19(58? If not, to what relief, they are entitled?" 

(1) S/Shri Raj Bahadur Koiri, (2 )“ Jogeshwar Passi, (3) Jagannath Shaw, 
(4) Fagun Passi, (5) Munna Passi, (6) Gumtl Chamar, Under Ground 
Loader and (7) Badri Gurorla, Driller." 

2. I need, not adjudicate the dispute on merits. The dispute has been settled 
between the management and the workmen, mainly on the terms that the manage- 
ment would take back two of the dismissed workmen, namely, Jagannath Shaw 
and Gumtl Chamar and would pay various lump sums as compensation for the 
dismissal to the remaining workmen named In the Order of reference. The pa r ti es 
filed a formal petition of compromise before this Tribunal and prayed for an award 
in terms of the compromise. 

3. On the joint prayer of the parties this matter was taken up earlier than the 
date fixed for the peremptory hearing thereof. In view of the compromise, I pass 
an award in terms of the said compromise. Let the petition of compromise form 
part of this award. 

(Sd.) B. N. Banerjee, 

Dated, June 29, 1970. Presiding Officer. 

BEFORE THE PRESIDING OFFICER. CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL, CALCUTTA 

In the matter of Reference No. 11 of 1970 

And 

In the matter of an Industrial dispute 

Between 

The Employers in relation to the management of Ramnagar Colliery of Messrs. 
Swadeshi Mining & Manufacturing Co, Ltd., P O. Pandaveswar, Bui cl wan 

And 


Their workmen represented by 
Colliery Mazdoor Sabha, Raniganj, Burdwan 



3104 THE GAZETTE OF INDIA: JULY 18 , 1970/ASADHA 27, 1892 [Part 11 


The humble joint petition of both the parties above named 
Most .Respectfully Sheweth: 

1- That the parties have jointly and amicably settled the above referred dispute 
on the following terms and conditions : 

(a ) On assurance of good conduct in future the employers hereby agree to- 
reinstate within a week, from date S./fau Gomti Chamar and Jagan- 
nath Shaw in their former posts. The period from the date of dis- 
missal to the date of reinstatement shall be treated as leave without 
wages. This will not prejudice any other proceedings in any other 
court. 


(.by The employers shall pay to the other concerned workmen the amounts 
mentioned below against each of them in full and final settlement of 
all their claims for reinstatement and for any other claims: 


Sri Jogeswar Pashl r s , 700/- 

bn Badri Gareria Hs. 700/- 

Sri Fagun Pashl Ks. 700/- 

Sn Manna Pashl Rk. 500/- 

Sn Rajbahadur Koiri Rs. 400/- 


The above amounts will be In addition to their other legal dues. The above 
amounts shall be paid to the concerned workmen in the presence of i representative 
of the Union on 4th duly 1970. On this date if the payment cannot be made for 
any reason the amounts shall be paid through the Union within 11th July 1970. The 
vacant possession of the quarter also would be given. The services of the above 
workmen would be treated as terminated. 

2. That the above mentioned dispute Is settled in terms of this settlement. 


The petitioners therefore pray that the Honourable Tribunal may be pleased to 
accept the terms of this settlement and pass an Award accordingly and such other 
order or orders as may be concidered fit and necessary. 


And for this act of kindness, the petitioners as in duty bound shall ever pray. 


Representing the Union 

(Sd.) Dinesh Singh, 
Secretary 

Colliery Mazdoor Sabha, 
Raniganj. 


Representing the Employers 
(Sd.) R. Ramachandhan, 
For Swadeshi Mines & 
Mfg. Co. Ltd., 
(Sd.) Illegible 

Director, 

Executive Officer- 


Group Labour Officer. 

[No. 0/77/09-LR.1I.] 

S.O. 2427. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947 ), the Central Government hereby publishes the following award of the Central 
Government Industrial Tribunal (No. 3), Dhanbad, in the matter of an application 
under section 33A of the said Act from Shri Ramsaran Mali, Guard, Balihan Colliery 
of Messrs Balihari Colliery Company (Private) Limited, Post Office Kusunda, Dis- 
trict Dhanbad, which was received by the Central Govrnment on the 1st July, 1970- 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 3) AT DHANBAD 
Present : 

Shri Sachidanand Sinha, M.A.M.L., Presiding Officer 
Parties: 

Shri Ramsaran Mall, Guard, Balihari Colliery of Messrs. Balihari Colliery 
Co. (P) Ltd., P.O. : Kusunda (Dhanbad)— Complainant 

Vs. 

Balihari Colliery of M/s. Balihari Colliery Co. (P) Ltd.— Opp. Party 
Appearances : 

For Complainant— Shri S. V. Achariar, Genl. Secretary 

For Opp. Party — Sri S. S. Mukherjee, Advocate & Executive Committee Member- 
Industry; Coal State: Bihar. 

Dhanbad, dated the 19 th of June, 1970 
AWARD 

1 This is a complaint under Section 33 A of the Industrial Disputes Act, 1947 
by one Sri Ramsaran Mali, Guard of Balihari Colliery against the employer in 
relation to the Balihari Colliery (opp. party), alleging that the opposite party has 
been guilty of contravention of the provisions of section 33 of the Act. 
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2. The case of the complainant is that an industrial dispute legarding retrench- 
ment of 376 workmen of Balihari Coli.er> is pending in reference No 22 of 1968 
before this Tribunal. The petitioner Sii Kamsaran Mali is a member of Hindustan 
Khan Mazdoor Sangh. Reference No. 22 of 1968 is being sponsored by the Hind- 
ustan Khan Mazdoor Sangh, The petitioner was dismissed on 29th „uly, 1967 while 
reference No. 22 of 1968 was pending before this Tribunal. The opposite party did 
not make any application before this Tribunal for approval of the action of the 
management In dismissing the petitioner Sri Jagu Hazam. 

3. According to the petitioner he was innocent and had not committed any 
offence or misconduct. The petitioner was served with a chargesheet dated 2nd 
April, 1967. The charge was that he had uttered slang language to Shree Chandulal 
P, Mehta, Colliery Accountant and have misbehaved with him and threatened him, 
adopting a furious guesture and uttering ‘‘TUM KO DEKH LEGA” on 30th March, 
1967 in the colliery office at about 3 p.m. and therefore, he had committed mis- 
conduct such as wilful Insubordination under clause 29(1), and disorderly and in- 
decent behaviour under clause 29(5) of the Standing Orders. 

4. The petitioner submitted his written explanation on 15th April, 1967 denying 
the charges, According to the petitioner no enquiry was held and the dismissal of 
the petitioner was thoroughly malafl.de and was a case of victimization. The peti- 
tioner was an active member of Hindustan Khan Mazdoor Sangh and since be 
refused to become a member of pocket union backed by the management the peti- 
tioner was falsely Implicated in a fabricated charge and has been victimised. 

5. The action of the opposite party in withdrawing application under section 
33(2)(b) of the Industrial Disputes Act, 1947 for approval of dismissal of the peti- 
tioner on the 8th of November, 1968 was malaflde. In short, the case of the peti- 
tioner is that he was dismissed from service on 29th July, 1967 while reference 
No. 22 of 1068 was pending before this Tribunal and thus the opposite party has 
contravened the provisions of section 33 of the Industrial Disputes Act. 1947. 

6. The opposite party has filed the written statement on 27th December, 1968. 
On facts it was stated that the chargesheet dated 2nd April, 1967 was issued to the 
complainant and he was suspended during enquiry. The petitioner submitted a 
reply to the chargesheet dated 15th April, 1967 denying the charges. Notices were 
Issued, fixing the dates of enquiry which the complainant refused to attend on some 
baseless plea and lnspite of repeated chances being given the complainant deli- 
berately refused to attend the departmental enquiry, and therefore, it was held on 
26th May, 1967, in his absence. In the departmental enquiry the misconduct men- 
tioned in the chargesheet was satisfactorily established and the complainant was 
dismissed by letter dated 28th July, 1967 with effect from 29th July, 1967. 

7. Reference No. 22 of 1968 was disposed of by an award dated 20th September, 
-968. In this reference the opposite party under misapprehension of law had filed 
an application under section 33(2)(bj of the Industrial Disputes Act, 1947 for ap- 
proval of dismissal of the petitioner. But the same was withdrawn by the opposite 
party on the 8th of November, 1968. 

8. According to the opposite party the complainant was not a workman concerned 
in the reference No. 22 of 1968 and consequently the employers have not violated 
the provisions of Section 33 of the Industrial Disputes Act, 1947 and as such the 
present application is not legally maintainable. It was alleged that the dismissal of 
the complainant was legal, bonaftde and based on proved misconducts. According 
to the opposite party they had also not violated any of the provisions of Section 33 
of the Industrial Disputes Act, 1947 in dismissing the complainant. Since the com- 
plainant was not a workman concerned in reference No. 22 of 1968, the present 
application is not maintainable. 

9. On behalf of the opposite party one witness was examined viz. Sri Chundulal 
P. Mehta, Accountant of the Balihari Colliery and 15 items of documents were 
exhibited and are marked as Ext, M-l to M-15. On behalf of the complainant one 
witness was examined viz, Sri Ramsaran Mali and 10 items of documents were 
exhibited and were marked as Ext. W-l to W-10. 

10. The point for consideration is whether the opposite party nave contravened 
the provision of section 33 of the Industrial Disputes Act. 1947? 

11. There are certain admitted facts. Reference No. 22 of 1968 was originally 
referred to the Industrial Tribunal, Dhanbad by the Central Government’s order 
No. 2/73/06-LRII dated the 9th of May, 1966 and thereafter it was transferred to 
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the Central Government Industrial Tribunal No. 2, Dhanbad by the Central Govern- 
ment’s order No. 8/25/67-LRII dated the oui of May, ly67. By trie subsequent 
order No. 8/71/68-ERII dated the 13‘th of August, 1968, the Central Government 
transferred the dispute to this Tribunal. The reference was disposed or by the 
award dated 20th of September, 1968. The complainant was dismissed on 29th 
July, 1967. The opposite party had filed an application under section 33(2;(b) of 
the Industrial Disputes Act, 1947 for the approval of the dismissal of the petitioner 
but the same was later on withdrawn by the opposite party on the 8th of November, 
1968. Therefore, the case of the complainant was that he was dismissed on 29th 
July, 1967 while the reference No. 22 of 1968 was pending Before this Iribunai. 

12. Before me the preliminary point was taken that the complainant Sri 
Ramsaran Mali was not a workman concerned with the dispute which was in 
question in reference No. 22 of 1968. It was not necessary for the management to 
die an application under section 33(2)(b). It was therefore, submitted by the 
opposite party that the present application under Section 33A Is not maintainable. 

13. The complainant Sri Ramsaran Mali was dismissed on the 29th of July, 1967. 
At that time reference No. 22 of 1968 was pending before this Tribunal. The case 
of the opposite party is that Sri Ramsaran Mali was not a workman concerned with 

he said dispute. Reference No. 22 of 1968 was for justification of retrenchment in 
respect to 376 workmen. In that case the management rescinded the retrenchment 
in respect to 127 workmen and the union agreed in respect to the retrenchment of 
the remaining 249 workmen and they received their retrenchment compensation 
The name of the concerned workman Sri Ramsaran Mali appears at serial No. 357 
of the order of reference. The award (Ext. M-14) in reference No. 22 of 1968 shows 
that the complainant Sri Ramsaran Mali whose name appears in serial No. 43 of 
list A was the workman who was taken back in service. Ext. M-15 is the notice 
dated 9th May, 1906 under the signature of Mr. Lobo, the manager of the colliery. 

14. E. It shows that the retrenchment notice dated 31st March, 1966, served on 
Sri Ramsaran Mali, waf- withdrawn. The name of Sri Ramsaran Mali appears in 
serial No. 44 of Ext. M-15, 

14. The point for determination is whether the complainant Sri Ramsaran Mali 
may be said to have been connected in the dispute in reference No. 22 of 1968 which 
was pending before this Tribunal? 

15- The law on this subject is laid down by two important decisions of the 
Supreme Court in New India Motors Private Ltd. V.K.T. Morris ( 1960-I-LLJ., page 
551) and Digwadih Colliery V. Ramji Singh (1964-II-LLJ., page 143). The combined 
effect of these two decisions of Supreme Court is that there must be some common 
feature in the nature of the dispute in the two cases which should serve as connect- 
ing link thereby rendering the workmen in the latter case also, workmen concerned 
in the dispute in the earlier case. In other words the mere fact that the same 
union has taken up the cause of the two workmen or else that by virtue of S. 18(3)- 
(b) of the Act all workmen may be bound by the award in the earlier dispute may 
not suffice unless there is some other common feature In the two disputes. 

16. In the chargesheet dated 2nd April, 1907 that was issued to Sri Ramsaran 
Mali, the defence of Sri Ramsaran Mali was that h e was innocent and that he was 
being victimised for his trade union activities. There Is no question of victimiza- 
tion in respect to the concerned workman Sri Ramsaran Mali in reference No 22 
of 1968 as the opposite party had rescinded Retrenchment in his case and agreed to 
take him back in service. 

17. Therefore, the petitioner, Sri Ramsaran Mali was not the workman connect- 
ed with the dispute in reference No. 22 of 1968. 

18. The opposite party had filed an application under section 33(2)(b) of the 
Industrial Disputes Act, 1947 for approval but the same was ultimately withdrawn 
by the opposite party on 8th November, 1968. According to the opposite party they 
have filed the application under section 33(2)(b) of the Industrial Disputes Act, 1047 
under misapprehension. There is nothing to prevent the employers from with- 
drawing the application made under proviso of section 33(2)(b) when the employers 
find that the application has been made under misapprehension. 

19. In this view of the evidence I hold that the complainant Sri Ramsaran Mali 
was not a workman connected with the dispute which was in question in reference 
No. 22 of 1968. It was not necessary for the management to file an application for 
approval of the punishment bv the Tribunal under section 33(2)(b). Therefore, 
this application under Section 33A is not maintainable. 
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20. The complaint under section 33A is held to be non-maintainable and my 
award therefore, is that this complaint Is not maintainable. Let it be submilted 
to the Central Government. 

(Sd.) Sachidanand Sinha, 

Presiding Officer. 

[No. 8/ 112/70-LR1L] 


New Delhi, the 8th July 1970 

S.O. 2428. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
■of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Bombay, in the industrial dispute between 
the employers in relation to the management of Messrs Companhia Mineira Dempo 
and Souza, Panjim, Goa and their workmen, which was received by the Central 
Government on the 24th June, 1970. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY 

Reference No. CGIT-34 of 1966 

Parties: 

Employers in relation to the management of Messrs. Companhia Mineira 
Dempo & Souza, Panjim, Goa 

And 

their workmen. 

Present: 

Shri A. T. Zambre, Presiding Officer. 

Appearances : 

For the employers. — Shri P. K, Rele, Solicitor of Messrs. Grawford Bayley 

& Co. 

For the workmen, — Shri Madan Phadnis, Advocate. 

State: Union Territory of Goa. Industry: Iron Ore Mining. 

Bombay, dated 5th June 1970 
AWARD 

The Government of India, Ministry of Labour Employment and Rehabilitation 
by their Order No. 24/I7/66-LRII, dated 7th July, 1966 have referred to this 
Tribunal for ■ lustrial dispute existing between the employers 

in relation to Mineira Dempo & Souza and their workmen in 

respect of the n llic following Schedule:- — 

"Schedule 

1 Whether the management of Messrs. Companhia Mineira Dempo & Souza 
was justified in terminating the services of their workmen Sarvashri 
John C. Barreto. Alex Fernandes, Tukaram Sawant, Janardhan 
Baitkar, Vincent Nunes and Luis Lopez with effect from 6th December, 
1965. 

2. If not, to what relief are they entitled?” 

2. The circumstances giving rise to this dispute may be stated in brief as 
follows: — 

The employers Messrs Companhia Mineira Dempo and Souza own a mechanised 
mine at Blcholim and have about 450 workmen In their employ The company has 
a’so its own power house for supplying power to the crushing plant. The building 
of the power house whkn is situated in the same compound has a basement which 
is inter alia used for storing spare parts, cables and other electrical materials. The 
company had effected wiririy of their installation in tne year 19B1 and the elei tri- 
r al wires arid cables which remained unused and were in stock were stored in Ibe 
basement and were lying there since then. Whenever il was necessary the com- 
pany’s officers used to take pieces of the cubles from that stock. 

3. In the power house there were two big generators and including the supervi- 
sory staff 10 employees were working In It. The six workmen involved in this 
reference were working in the electric power house. Out of them four workmen 
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&hri Janardhan Baltkar, Assistant Electrician, Shri Alex Fernandez, Power House 
Operator, Shri 1 ukaram Sawant also Power House Opeiator and Shri John C. 
Barreto, Assistant Mechanic were permanent employees while the remaining two 
who were working as helpers were temporary. 

4. On the 11th November, 1965 one employee Shri V. P. Sawant, Plant Electrician 
employed at the Power House reported to Shri Hode the plant in charge that tie 
had learned through his brother Shri Tukaram Sawant one of the employees con- 
cerned that somebody had thrown open the pieces of cable after cutting them into 
pieces whereupon the matter wa 3 looked into and it was found that about 60 
metres of cables were cut into pieces, The miscreant had stolen the copper wire 
inside and only the rubber insulation was lying. If was further found that the 
cables were not cut by a knife but they were cut by the cutters. About 54 metres- 
of 4 core and 6 metres of 3 core were cut and the pieces were about 1 to 2 metres In 
length and thu s theie was theft of copper wire of about 60 metres worth about 
Rs. 600. 

5. Thereupon the management decided to suspend the six workmen who were 
working in the electric power house. They Issued suspension orders to the perma- 
nent employees and orally stopped the temporary workers from reporting to duty 
The Manager directed the Labour Officer Shri Rao to hold a preliminary enquiry, 
Shri Rao issued notires and investigated the matter from 15th to 19th November. 
1965 and submitted bis report and the management on going through the same 
teiminated the services of the six employees by letters of discharge for loss of 
confidence. The workmen who were the members of the Goa Mining Labour Wel- 
fare Union raised a dispute whereupon the Assistant Labour Commissioner (Cen- 
tral; Vasco da Gama admitted the dispute in conciliation but as it could not bo 
settled made a failure report on which Government referred this dispute for ad- 
judication. 

0. The union by the statement of claim and rejoinder has alleged that the 
workmen concerned were suspended with effect from 12th November, 1965 without 
any reason. No enouiry as proposed to be held was ever held after the issue of 
the suspension orders. No charge-sheet was issued to the workmen concerned. 
The statements of witnesses were taken behind their back and they were not 
given any fair and reasonable opportunity to put up their defence against the 
charges and the order of discharge dated 6th December, 1965 was illegal and mala 
fide. It is contended that the management had not even suggested the prejudicial 
act alleged to have been contemplated or put into execution by the workmen whicn 
was likely to shake the confidence in them. The management did not hold an 
enquiry but only conducted one sided investigation and the order passed by the 
management was discriminatory in character. It also amounted to victimisation and 
was not in conformity with the provisions of the Industrial Disputes Act and the 
principles of natural justice. It is alleged that the workmen were the active 
members of the union and in order to create terror among the workers they were 
victimized and the story was fabricated and cooked. The workmen have been 
discharged on false and untrue charges and as the same Is illegal they should 
be reinstated. The workmen were not in a position to secure any employment and 
they were starving and they should bo reinstated with full back wages. 

7. The employers have by their statement alleged that the management had 
held a preliminary enquiry between 11th November. 1965 and 19th November, 1965 
and it was clear that the theft of the copper wire wais not the job of an outsider. 
It was done by some of the workers acting in combination with each other and there 
was a conspiracy to commit theft. It is alleged that before deciding what action 
should be taken In the matter the management applied their mind; the theft was 
not of ordinary stores but was of valuable material which was in acute short 
supply and the management decided to take deterrent action and came to the 
conclusion that In the Interests of the company’s business it was not desirable to 
retain the suspended workmen in its service. 

8. It is contended that ordinarily the company would have been fully justified 
In dismissing these workers after holding a regular enquiry but purely as a mea- 
sure of leniency the management decided to discharge them from service for loss of 
confidence with effect from 6th December, 1965 on payment of one month’s salary. 
They have denied the allegations about discrimination, victimization and mala fides 
and have contended that the workmen were discharged for want of confidence and 
it was not necessary to hold an enquiry. The order of discharge passed against the 
errrolovees was not by wav of DUnishment. The standing orders emnowered the 
management to effect termination of service for reasons of loss of confidence by 
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.giving a month's notice and the orders of discharge were issued in accordance with 
the principles oi natural justice and the standing orders. The management cannot 
puL any trust in such workmen and they are validly discharged and they are 
not entitled to any reinstatement. 

9. In support of their contentions the employers harve produced all the papers 
•of the preliminary investigation. Both parties have filed affidavits of then wit- 
nesses who huve been cross-examined and the question is whether the management 
was justified in terminating the services of the six workmen. 

10. Out of the six workmen Shri Janardhan Baitkar died during the pendency 
of the reference and Shri Marian Fhadnis the learned Counsel on behalf of the 
union has submitted that the issues referred should be considered only in respect 
of the remaining five workmen. 

11. It Is not in dispute that after the theft of the copper wire though the 
management suspended the four permanent workers and directed them by the 
same order to appear for the enquiry to be conducted in their office on the 15th 
November, 1965 no regular domestic enquiry was held and the Labour Officer Shri 
Rao has merely made preliminary investigations and recorded the statements 
of these workers and other persons who w'ere frequenting the power house and 
were likely to know about the incident. 

12. The Labour Officer Shri Rao made a report exhibit E-20 dated 19th Nov- 
ember, 1965 and Shri Rele Counsel on behalf of the management has argued that 
as per clause 19 of the standing orders of the company the company ha., power 
to terminate the services of permanent employees by giving one month s notice 
or one mon.h’s pay in lieu of notice. After the preliminary investigation the 
company decided in the Interests of the company’s business to exercise their 
powers under the standing orders and teimlnated the services of the workmen 
for loss of confidence. The six workmen whose services were terminated were 
permanently working in the power house and the work of cutting the copper wire 
could not have been done in a day or two but must have been going on tor a num- 
ber of days. It must have been the affair of more than one person. There was no 
entrance to the basement except through the power house, None of the workers 
reported the matter to the authorities and from the circumstances also it was 
•clear that the workmen concerned In the reference must have been involved in 
the commission of the theft and the management was justified in terminating 
the services of the workers for loss of confidence. 

13. The learned Counsel ha s further argued that as ihe management has exer- 
cised the powers under the standing orders in terminating the services of the six 
workmen the orders are quite legal and it is for the employees to prove that the 
management has acted mala fide and it is for the union to establish that the 
•order was Illegal. They have not shown any motive against the management 
as to why the management should terminate their services and the contentions 
raised by the workers are groundless. The learned Counsel has relied upon the 
ruling reported In 1901 1 LLJ 488, 1966 II LLJ 602 and 1969 II LLJ 799 and 
1970 1 LLJ 66. 

14. Shri Phadke on behalf of the employees has argued tha4 the employers had 
definitely marie allegations of the misconduct of theft against the emp’oyees. 
They ought to have held a regular domestic enquiry and given full opportunity 
to the workers to meet the case against them and as the same has not been 
done the oders is prima facie illegal and void. The learned Counsel has relied 
upon the ruling reported in I960 1 LLJ page 587 and 1960 IT LLJ 226 and it has 
been argued that the order terminating the services of the workmen is not an 
order of discharge simplicitor but it an order of dismissal. It is a punitive order 
and as no opportunitv has been given to the workers it is against the principles 
of natural justice and void. 

15. The management had issued suspension orders to th e employees in whi-h 
it has been stated: — 

"You are hereby suspended pending enquiry on ihe theft of eppper wire 
from our Dhobdobo Power House, 

You are required to appear for an enaulrv to be conducted in this office 
on Monday the 15th November, 1965 at 9 a.m. 

This suspension order comes into effect from this afternoon.” 
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Thug it appears that at first the management had intended tq hold a regular en- 
quiry against the workers for the misconduct of the theft of copper wire the 
property of the company. However, the Labour Officer who had conducted the 
preliminary enquiry merely recorded some statements without giving on oppor- 
tunity to the workers to cross-examine witnesses. It is pi so clear that no regular 
charge-sheets were Issued and alter receipt of the findings of the piellminary in- 
vestigation the management terminated the services of the six workers for loss 
of confidence. Thus it is clear that there was no further regular domestic enquiry 
and the question is whether the management can terminate the services of the 
employees after issue of the notices on the ground of loss of confidence as a 
result of the findings of the investigation. 

16. The learned Counsel Shri P. K. Rele has placed strong reliance on the 

ruling of the Supreme Court in Tata Engineering and Locomotive Company Ltd., 
and Frasad (S.C.) and another reported in 1969 II LLJ page 799 which I have 

already quoted, It is true that from the facts of the case mentioned in this 

ruling it appears that the management had exercised the right to terminate 
the services of the employees under the contract of service and standing orders 
through the incident was merely investigated and there was no formal domestic 
enquiry. However it cannot be ignored that the decision of every case depends 
on its own facts. Their Lordships have in support of their conclusions given 
the instances of cases in which the orders of discharge simpliclter were passed 
after investigation. Their Lordships have observed:— 

“There have been instances is in Jabalpur Electric Supply Company v. 
Sambhu Prasad Srivaslava and others (1962 II LLJ 216) where on 

a question arising whether the power exercised was one for simple 

discharge or was punitive for a misconduct it was held that it was 
the former even though an investigation had preceded the order,” 

From these observations it will be clear that the order of discharge simplieifer 
will not be held to be mala fide even though preceded by mere investigation 
if the circumstances otherwise establish the bona fidcs of the management, 

17. It is also clear from the judgment that their Lordships have examined 
the various circumstances appearing in that case and come to the conclusion 
that the management had considered all the circumstance/,. Their Lordships 
alsa found that the management did not take disciplinary action and held a 
domestic enquiry as there was already a case pending before the Magistrate. 
Their Lordships have observed: — 

“The company had two alternatives cither to act standing order 47 or 
to take disciplinary action and hold a domestic enquiry. But the 
latter course would have meant that the company would have to 
launch into an enquiry almost parallel to the one which was going 
on before the committing magistrate. If the company in these 
circumstances preferred the former it would not be reasonable to 
say as the Tribunal did that the company should have charged the 
workman with misconduct and held an enquiry. The fact: that it 
did not do so but exercised its power understanding order 47 cannot 
render the order mala fide or one passed in colourable exercise 
of its power to discharge a workman from service if 3uch power 
was properly exercised.” 

18. Shri Rele on behalf of the management has argued that when the standing 
orders empowered the management to terminate the services of the employees 
bv giving them notice the management was within its rights in terminating 
their services bv an order of discharge simpliciter. It was a case of _ loss 
confidence which is a subjective matter and this Court will not be lustmeci 
in entering into the reasons justifying the loss of confidence. 

19. It hasi boetn further argued that even if it be held that this Court 
has jurisdiction to examine the circumstances under which the order is passed 
there is sufficient evidence to show the bona tides of the employers. It has 
been contended that the six employees were full timp workers in the powpr 
house and only these workers or some of them could have committed the theft, 
It must have been committed for a long time. Thev must have come to know 
about the same 'but none of them gave any intimation nor did they co-onerate 
with the management in the enquiry and these circumstances justify the 
conclusion of the employers about the loss of confidence in them and there is 
no question of either mala tides or unfair labour practice or discrimination. 
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20. It is clear from the rulings quoted above that this Tribunal shall have 
to examine the circumstances to find whether the order passed by the manage- 
ment is one passed in colourable exercise of its powers or is punitive and the 
contention of the management that this Tribunal has no jurisdiction to go into 
the circumstances cannot be accepted, In this ruling itself it has been earlier 
observed: — 

"No doubt the fact that the order was couched in the language of a 
discharge simpliciter is not conclusive. Where such an order gives 
rise to an indistrial dispute its form is not decisive and the Tribunal 
which adjudicates that dispute can of course examine the substance 
of the matter and decide whether the termination is in fact 
discharge simpliciter or dismissal though the language of the order 
is one of simple termination of service. If it is satisfied that the 
order is punitive or mala fide or is made to victimize the workmen 
or amounts to unfair labour practice it is competent to set it aside. 
The test is whether the act of the employer is bona fide. If it is 
not and is a colourable exercise of the power under the contract 
of service or standing orders the Tribunal can discard it and in 
a proper case direct reinstatement.” 

and I shall discuss the evidence and circumstances relied upon by the manage- 
ment against the six workmen. 

21. The employers have examined two witnesses the Manager Shri Jairam 
Verenkar and the electrician Shri V. P. Savant. They have also produced the 
affidavits of these two witnesses and the papers of the preliminary investigation. 
The Manager in paragraph 5 of his affidavit has given the reasons for the loss 
of confidence and has stated: — 

"The preliminary enquiry carried out by Shri S. V. K. Rao disclosed that 
the cables must have been cut and taken away with the connivance 
of all or some of the workmen working in the power house. It 
was also clear from the preliminary enquiry that the cables could 
have been cut and disposed of by persons working in the power 
house. The only persons who were working in the power house 
and who could have had access to the cables were Shri John 
Barreto, Shri Alex Fernandes, Shri Tukaram Samant, Shri Janardhan 
Baidkar. Shri Vincent Nunus and Shri Louis Lopes. However, since 
none of the workmen were prepared to co-operate with the company 
in the preliminary enquiry and since the preliminary enquiry 
disclosed that the cables could have been only cut and taken away 
by the workmen working In the power house and it could not be 
said with any certainty as to who were responsible for cutting the 
cables and taking them from the power house the company had no 
Other alternative but to terminate the services of the permanent 
workmen simpliciter for loss of confidence. The company therefore 
terminated the services of the permanent workmen bv the letter 
dated 6th December 1965 on the ground of loss of confidence.” 

22. Before considering the reasons stated by the Manager it is wrothwhile 
to note that in the basement of the power house the company used to store 
their spare parts and the reels and coils which remained unused. I have 
already mentioned that the company had effected the wiring of their installa- 
tions at Hobdobto in 1961 and since then the bundels were lying there. It has 
come in evidence that whenever wire was required previously even for bona 
fide purposes of the company the electrician and other persons of the manage- 
ment used to cut the pieces from the bundles in the basement and there is 
nothing to show as to exactly when the alleged theft of the 60 meters of wire 
took place. The company’s witness Shri V. P. Sawant has stated: — 

"I have seen the copper cables of the company. They used to be kept 
in the workshop of the company. There were about six or seven 
reels of 60 to 70 meters length each. They were of different sizes 
such as 4 cores, 3 cores and 2 cores. I have cut copper cables as 
it is my work. We used to cut the wires with special cutters. 
The company had purchased six tool boxes and in each box there 
were two cutters one big and one small. We used to give: work of 
cutting wires mainly to Janardan. Janardan used to cut the cables 
with the special cutters.” 

"Expect myself and Janardan no other person was doing the work of 
cutting cables in the company. We did not give any account to 
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the company in respect of the length of the wires cut or used 
but we used to show to Janardan what length of wire was required 
to be cut. It is correct to say that neither myself nor the company 
knew how much cable was in fact cut by Janardan.” 

Thus it will be seen that pieces of wire were cut from the bundles since 1961 
the year they were kept.1 There is no account of the wire cut from the bundle 
and there is absolutely nothing to show as to how much wire was utilised by 
the company, 

23. The management has produced the report of the findings of the preliminary 
enquiry held by Shri R'ao at exhibit E-20. The Manager has made this report 
as the basis of his conclusions. However, the findings of the enquiry officer 
against the employees except Shri Janardan Baidkar appear to be Inferences 
without any supporting evidence. In paragraph 6 of the findings the enquiry 
Officer has stated the various dates on which the various workers mined the 
company and has stated: — 

“Shri Baidkar being the superior among the above staff he has been 
enjoying and regarded as their leader. They all except helpers 
Lopes and Nunus meet together each together and work together. 
It is therefore that their team work might have become helpful 
In the theft case.” 

The enquiry officer has further observed:— 

"Mr. Baidkar as stated earlier is an experienced electrician who knows all 
about cables. He might have Informed his associates named above 
that he would do the work of cutting open the cables at the base- 
ment and get the copper wires ready to be transported. Further 
he might have asked for the co-operative of his associates to ensure 
safety and secrecy and not to divulge any information to anybody 
outside their ring. They all might have agreed in giving him all 
help in consideration of some monetary benefit at a later stage 
when the wires would be disposed of.” 

All the inferences drawn in these observations are without any evidence or any 
foundation and ore ipse dixit and I do not think that any man can reasonably 
come to a conclusion that all the employees except Janardhan Baidkar had hand 
in the theft affair. 

24. There is nothing in the record to show that Shri Baidkar was enjoying 
the position of a leader and was superior. It has come in evidence that there 
were two electricians V. P. Sawant and Baidkar and Shri Sawant was assigning 
work to Baidkar. Secondly the inference about conspiracy and team work 
because of meeting together for food also does not stand to reason as it will 
be seen from the evidence that besides the workers in the power house many 
Christian workers were taking food together in the power house. Witness 
Shri Fonseca has stated: — 

"This means that every afternoor we five people meet together at the 
power house for taking food and gossiping. Sometimes Mr. Baidkar 
also Joins us for talks. I go there for food with my other Cbristaln 
friends although nobody has permitted me.” 

Then there were others from other departments also and it cannot be said 
from the circumstances that there may be a team work or ring and a conspiracy. 

25. It is significant to note that the cable rolls were lying In the basement 
at a place deep into the hall and it is not likely for a person to come to know 
about the theft unless he goes to the cable rolls and observes. It appears that 
the basement is somewhat underground and gets flooded. Shri V. M. Fonseca 
has stated: — 

"The cables are kept in a hall deep Inside the basement. A lot of cables 
are there.” 

and considering the situation it is not likely to easily attract the attention of 
the person near the staircase. It has also come in evidence that the basement 
gets flooded and was actually flooded at about that time and even Tukaram 
Savant saw the rubber splinters when he was cleaning the soaked boxes as 
directed by the officer Shri Priolcar. He has stated :— 

"On the 10th November under the instructions of Mr, Priolcar I went 
to the basement with a lady sweeper to remove the soaked wooden 
cases from the basement, and I saw some pieces of rubber insula- 
tion near the stair case”. 
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Even witness Vimas Lamgaokar has stated: — 

"On 10th November I&65 as per instructions from Mr. Tukaram Sawant 
I removed soaked wooden boxes from the basement. At that time 
Mr, Tukaram asked me to collect some sprinkled insulation pieces 
which were lying there,” 

She has further stated:— 

"For the last one year I have been doing the work of sweeping the 
power house and I was clearing the basement of its water.” 

Thus it appears £]jat the theft could be detected only when the soaked wooden 
cases were to be removed after the flooding of the basement and 1 do not 
think that it will be reasonable to infer that .all the employees had knowledge 
about the theft and had kept it a secret from the management. 

26. Secondly the contention of the management that the employee did not 
co-operate with the management in the enauiry also does not stand scrutiny. 
It is clear from the enquiry paper that Shri Lopez had stated before the 
enquiry officer that he has seen Shri Baidkar two or three times nlacing the 
copper wires with insulations in his hand bag in which he was bringing tiffin 
every day. He has stated: — 

"About 16/20 days back I saw Mr. Baidkar two to three times in the 
afternoon, when he was placing the copper wires with insulations 
in his hand-bag in which he was bringing tiffin every day 

“Although Mr. Baidkar keeps his hand-bag in the changing room I have 
often seen him taking the bag out from the basement at about 
6-30 p.m. and proceeding straight to home with that bag. Two op 
three times in the afternoon I saw him coming out from the base- 
ment.” 

27. It is also clear frorp the evidence of Shri V. P. Sawant that it was 
Shri Tukaram Sawat who gave him the information which led to the theft 
being brought to light and the management. Shri V. P. Sawant has stated: — 

"He (Tukaram Sawant) told me that somebody had thrown upon the 
pieces of cables after putting them into pieces. I immediately went 
with him to the power house where Tukaram showed me the cable 
pieces.” 

It is also further clear from the statement of Shri Sawant that when he was 
asked to measure the cables at the basement Shri Lopez and Tukaram Sawant 
both accompanied him and they collected the pieces and brought them to the 
floor and It is difficult to justify the conclusion that Tukaram Sawant and Lopez 
had not co-operated with the management or that they had any guilty con- 
science. 

28. It is further clear from the evidence of Shri V. P. Sawant that the cables 
could be cut only with a special cutter. He has stated: — 

“It (the cutter) was required only when we had to cut cables. Two core 
wires could be cut without the help of cutter but 3 and 4 core 
cables could not be cut without the help of cutter. Except myself 
and Janardan no other person was doing the work of cutting cables 
in the company,” 

He has further stated: — 

“It is correct to say that myself and Shri Janardan only two persons can 
do the work of cutting properly. Others could not do that work 
fast. The wires which were cut in the theft were seen cut properly." 

Thus in the evidence recorded by the Labour Officer there was sufficient meterial 
on the strength of which the management could have taken action against Shri 
Baidkar for the misconduct of theft. However, the management did not adopt 
that course. It took action against all the six workmen under clause 19 of the 
standing orders. I do not think that the action of the management to terminated 
the services of all the six workmen on the ground of loss of confidence would 
stand scruitiny of reasonableness. It is not supported by valid reasons and 
appears to 'be arbitrary, 

29. The wording of the discharge order also will show that the management 
has not passed the order bona fide but it is a colourable exercise of their powers 
to terminate the services of permanent employees by hotlce. The letters of 
discharge run as follows. 
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Letter of Discharge 

“You are aware of the investigations carried out into the theft of copper 
wires from our Dobadobo power house. 

The investigations reveal that there is a serious doubt about your loyalty 
to the company as a result of which we cannot repose con- 
fidence on you any longer. 

We are, therefore, constrained to treat your services as terminated with 
effect from the date of this letter. You are paid one month’s pay 
In lieu of notice hereof. 

Please sign and return the duplicate in token of having accepted this 
letter.” 

This letter clearly shows that the management terminated the services of the 
employees as a result of the investigation into the theft of copper wires find 
the question is whether this is an order of discharge simpliciter or an order 
of dismissal for mi 1 ' conduct. 

30. It has been observed in the ruling reported in 1960 1 LLJ 587 (Assam 
Oil Co. Ltd., and its workmen): — 

“II the contract gives the employer the power to terminate the services 
of his employees after the month’s notice or subject to some other 
condition it would be open to him to take recourse to the said term 
or condition and terminate the services of his employee; but when the 
validity of such termination is challenged in industrial adjudication 
it would be competent to the industrial tribunal to enquire whether 
the impugned discharge has been effected in the bona fide exercise 
of the power conferred by the contract. If the discharge has been 
ordered by the employer in bona fide exercise of his power then 
the industrial tribunal may not interfere with it; but the words used 
in the order of discharge and the form it may have taken are not 
conclusive in the matter and the industrial tribunal would be entitled 
to go behind the words and the form and decide whether the dis- 
charge is a discharge simpliciter or not. If it appears that the pur- 
ported exercise or the power io terminate the services of the 
employee was in fact the result of the misconduct alleged against 
him, then the tribunal will be justified in dealing with the dispute 
on the basis that despite its appearance to the contrary the order of 
discharge is in effect an order of dismissal. The exercise of the power 
in question to bo valid must always be bona fide. 

It is clear from the order or discharge itself that the management has lost the 
confidence in the workmen because of the result of the investigation of the theft 
cases. The wording in the letter of discharge that “the investigations reveal that 
there is a serious doubt about your loyalty" clearly shows that according to the 
management the employees had a hand in the theft case and were accomplices 
and the statement in my opinion clearly attributes the employee with the guilt of 
the theft. The discharge order itself castes aspersions on the employees against 
their integrity and it shall have to be held that, the order is by way of punish- 
ment and is an order of dismissal. 

31. The management has come to this conclusion because of the statements 
made before the Labour Officer by the various witnesses. These statements were 
recorded behind the back of the workers and from the wording of the order it can 
be said that though according to the management the employees had a hand 
in the commission of the misconduct they have resorted to the provisions of 
the standing orders and exercised the right to terminate their services with a 
view not to follow the procedure of the departmental enquiry and it shall have 
to be held that the order of the management is a colourable exercise of their 
power under the contract and is not justified. 

32. It is significant to remember that there were about 9 or 10 employees 
who were connected with the power house and besides the six employees con- 
cerned in this reference witness Shri V. P. Sawant was the main person who used 
to go to the basement for cutting the wires. Himself and Baidkar were the only 
two persons who could cut the wire with the cutter and the sweeper and watch- 
man were also persons who had connections with the power house. It has also 
come In evidence that so many employees working in the other sections used to 
come to the power house every day for taking their lunch sitting there for a 
long time and it is not known why the management has excluded some of 
these employees and there is much substances In the union’s contention that 
the action of the management In exercising their right under the standing 
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orders against these six employees only is discriminatory and there are satis- 
factory reasons to interfere with the order passed. It is significant to remember 
that some of these dismissed employees i.e. four are permanent workers. They 
have worked in the company for more than seven years and the action of the 
management jn terminating the services of all of them because of the incident 
of theft the time of which is not known cannot be said to be justified, It may 
be that one of them may have committed the act of theft but there is absolutely 
no reason to attribute the blame to others who are innocent and the order of 
the management deserves to be interfered with. 

33. As regards the relief to which the employees are entitled, I have already 
observed that out of the six employees Janardan Baidkar died and there is no 
question of any relief in his favour. As regards the other employees it clear 
from the wording of the order that no employer will readily engage the dis- 
charged worker and by the discharge order the workers have been put to loss. 

I have held that the order of the management is not justified and ordinarily the 
employees would have been reinstated. However, it has come in evidence that 
the power house in which these employees had been working has been closed 
down from 29th January, 1969 as the employers are getting power supply from 
the Goa Government and hence there is no question of reinstatement and they 
will be entitled to get only compensation. 

34. (ni The workman Shri Barretto after his discharge on 6th December, 
1965 tried to get employment but he could not. He has stated that he was able 
to get employment only in July 1969 and he will be entitled to claim compensation 
equivalent to the amount of his salary till the date the power house was closed 
i.e. 29th January, 1969, 

fh' Both Shri Lopez and Nunus were temporary. Shri Lopez has stated that 
he got employment in January 1966 as a helper mechanic. Shri Nunus has 
state 1 that he is without employment. As the time of the order no notice pav 
was given to both of them and they were stopped from work abruptly and 
b^ng temporary they will be entitled to get compensation of one month’s pay 
and allowances each. 

(c' As regards Shri Tukaram Sawant. it has come in evidence that at the 
time when the witnesses were examined in January 1970 he was employed with 
one Shri Vinayak Bandeknr as a mechanic. However, there is no evidence to 
show for how long he was without employment. He was in the service of the 
company for about six years and it will be reasonable to grant hm, compen- 
sation equivalent to six month’s pay and allowances. 

fd) As regards Shri Alex Fernandes he has stated that after the termination 
of his services he was staying with his parents. I have already held that the 
order of discharge was not proper. It has come in evidence that he joined the 
services of the company in the year 1960 and was in the company’s employment 
for about five years and in my opinion he will be entitled to claim compensation 
equivalent to five months’ pay and allowances. 

34. The reference has been contested by the company toughly. Both the 
parties have examined witnesses and have argued the case at length. The 
reference is pending for the last four years and in my opinion the management 
should be directed to pay costs of Rs. 300 to the union. 

Hence my award accordingly. 


(Sd.) A. T. Zambre, 

Presiding Officer, 
CNo. 24(17)/ 06-LR-II (LR-I V) . } 


New Delhi, the 10th July 1970 

S.O. 2429.— In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal (No. 3). Dhanbad, in the industrial dis- 
pute between the employers in relation to the management of Damodar Valley- 
Corporation Bermo Colliery, Post Office Bermo, District Hazarlbagh (Bihar) and 
their workmen, which was received by the Central Government on the 4th July, 
1970. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 3) AT DHANBAD 

Reference No. 28 of 1969 

Present ■ 

Shri Sachidanand Sinha, M.A.M.L.. Presiding Officer. 

Parties : 

Employers In relation to the Damodar Valley Corporation Bermo Colliery. 

Vs. 

Their workmen. 


.Appearances : 

For employers .— Shri S. S. Mukherjee, Advocate. 

For Workmen . — Shri A, D. Chandhury, Advocate. 

Industry : Coal. State : Bihar. 

Dhanbad, the 10 th of June, 1970 
AWARD 

1. The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the Damodar Valley Corporation Bermo 
Colliery, Post Office Bermo, District Hazaribagh and their workmen by its order 
No. 2/82/67-LRII dated the 29th of April, 1960, referred to this Tribunal under 
section 10(1) (d) of the Industrial Disputes Act, 1947 for adjudication the dispute 
In respect of the matters specified in the Schedule annexed thereto. The Schedule 
is extracted below — 


Schedule 

"Whether the dismissal of Sarvashri Kapildeo Narain Singh, Son of Late 
Ishwar Dayal Singh; (2) Lakshman Singh, son of Sohral Singh; (3) 
Nankeshwar Ram (No. 1) Son of Gobardhan Ram; (4) Abdul Sattar 
Son of Gulam Rasool; (5) Suleman Khan, Son of Lckman Khan and 
(6) Nar.dkeshwar Naik (No. 2), son of Somaru Naik, al] workmen of 
Damodar Vallery Corporation Bermo Colliery, by Notice No, CM/CR/ 
1860, dated the 23rd May, 1963 issued under the signature of Shri 
S. S. RaO. Coal Superintendent and Agent, Damodar Valley Corpora- 
tion Bermo Colliery was justified? If not, to what relief are they 
entitled?” 

2. The Secretary, DVC Staff Association, DVC Bermo Colliery filed the 
■written statement on behalf of the workmen on 17th June, 1969. In paragraphs 
one to six of their written statement they have stated the background of the case 
as follows: — 

(1) In the DVC, Bermo Colliery there are ai>out 1,300 workmen of which 
majority of members are of Association 

(2) In the year 1962 there was also another employer’s backed union namely 
Colliery Mazdoor Sangh of which the dismissed workmen in question wer mem- 
bers but a large number of workmen including these dismissed workmen had to 
tender their resignation from the membership of the said Sangh In protest against the 
said Sangh’s antilabout policies and conivance with the employer to prejudice 
the interest of the workmen and they, therefore, also decided to joint the DVC. 
Staff Association. 

(3) This whole stand of the workmen could not be taken In good grace by 
the employer and its stooge leaders of the Sangh. 

(4) The employer along with the leaders of the Sangh planned an on-slaught 
upon the dismissed workmen In particular as they decided to cut off their con- 
nection with the employer’s backed Sangh. 

(5) With a view to retaliate In very preplanned and mala fide manner Issued 
charge sheets upon 21 workmen including the 6 workmen under reference bring- 
ing vague, sweeping, baseless, false, motivated and misconceived allegations against 
them. 

(0) The workmen however, denied the allegations an'd prayed for impartial 
enquiry. 
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3- Paragraphs 7 to 10 of the written statement contain the material allegations. 
I set out the aforesaid paragraphs in extenso; — 

3 (7) Thereafter, the employer without considering the explanation held a 
perfunctory and improper enquiry against all principles of natural justice. 

(8) The employer selected very unfairly, the Enquiry Officer who had full per- 
sonal knowledge and was biased all through. 

(9) In the departmental enquiry the procedure adopted was all through unfair 
and against the principle of natural justice, in as much as.... 

li) The charge-sheeted workmen were not permitted to cross-examine the 
employers’ witnesses. 

(U) They were not allowed to be represented by Sri ]3. K. Prasad, a worker 
of this colliery. 

(ill) The recordings were appearing to be incorrect and improper. 

(iv) The proceeding was not explained or translated to Ihe charge-sheeted 

workmen in their own languages. 

(v) The chargesheeted workmen were not allowed to make their own 

statement. 

(vi) The workmen were not allowed to produce their witnesses. 

(vii) The workmen were not allowed to put their signature or thumb- 

impression. 

(viii) The employer’s witnesses were not examined in presence of charge- 
sheeted workmen and there are also other infirmities. 

(10) The Enqulrying Officer thereafter, came to perverse findings of guilt and 
his action was all through motivlated, consipiratory and malafled. 

4. It was further alleged that the management was determined to victimise 
the workmen in question, they did not deem it fit and proper to await the decision 
of the Munshlf Magistrate Court, Glridih before whom a Criminal proceeding 
against these charge-sliqeted workmeji was pending on the same alleged charges. 
The employers were determined to finish the alleged proceedings and victimise 
these workmen before the judgment of the said court could come out. The con- 
cerned six workmen were acquitted by the learned Munshif Magistrate. 
In the judgment the Munshif Magistrate observed that Sri S. S. Rao who was 
the Enquirylng Officer was an interested person in the prosecution case. 

5. According to the Union the dismissal of the concerned six workmen was 
unjustified, malaflde, unfair and they were dismissed by way of victimisation 
and they prayed for the relief of reinstatement with full back wages. 

6. The employers filed their written statement on 23rd June, 1969. Their case 
is that in protest against the transfer of Sri Kapil Deo Singh, Junior Overman, 
from coal section to overburden section, on 13th January, 1963, the workmen 
mentioned in serial No. 3 to 6 along with others instead ol reporting to their 
respective duties, were engaged in disorderly behaviour in the time officer. They 
prevented willing workers from reporting to their duties and caused damage to the 
work in progress. 

7. For the above misconduct individual charge-sheets dated 14th January, 
1963 were issued to the above workmen mentioned in serial No. 3 to 6. 

8. The workman mentioned in serial No. 2 who had just then completed his 
night shift duty also joined the others in disorderly behaviours and In preventing 
willing workers and thereby causing damage to the work in progress. 

9. The workmen mentioned in serial No. 1 wilfully disobeyed the order of 
transfer and was not only absent from duty but also instigated the workmen of 
1st shift of 13th January, 1963 to absent from work and resort to disorderly 
behaviour which caused damage to the progress of work. For the above mis- 
conduct a charge-sheet dated 14th January, 1963 was issued to the workman men- 
tioned in serial No. 1. 

10. All the six workmen concerned in the present reference were suspended 
pending enquiry. 
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11. The departmental enquiry was held in presence of the concerned workmen 
wherein they were given full chance and opportunities to cross examine the ,vit- 
neases mid produce detence witnesses. It may be mentioned that the workmen 
actively participated in the enquiry and examined defence witness. They however, 
refused to put their signatures or L.T.I. although asked At no stage they objected 
to the departmental enquiry being hold by the Enquirying Officer. It may also be 
mentioned that the Enquiry Officer allowed the workmen to engage any other em- 
ployee to assist them during enquiry which they refused. The enquiry was fairly 
and properly held after following the principles of natural justice. 

12. The Enquiry Officer on the evidence on record held all the workmen guilty 
of the misconducts alleged against them and forwarded the same to the Addl Chief 
Electrical Engineer for his consideration and necessary action. The officer in his 
turn sent his recommendation to the Corporation. The Corporation after consider- 
ing all the facts and circumstances decided to dismiss the six concerned workmen 
and accordingly they were dismissed by letter dated 20th May, 1003 with effect 
from the date of suspension. 

13. The State started the criminal proceeding after investigation by the Police 
and the Criminal Court acquitted the accused giving benefit of doubt. 

14. The concerned workmen along with Sri B. K. Prasad were members of the 
'Colliery Mazdoor Sangh at the relevant time. 

15. Therefore, according to the employers the concerned worKmen were dis- 
missed for misconduct and the same was bona flde and hence they are not entitled 
to any relief. 

10. On behalf of the management one witness was examined and he is MW-1 
Sri S. S. Rao, Coal Superintendent and Agent, DVC Bermo Colliery, who held the 
departmental enquiry and 17 items of documents were exhibited on behalf of the 
management and they were marked as Ext. M l to M-17. On behalf of the work- 
men three witnesses were examined. They are WW-1 Nand Keshwer (No. 1), WW-2 
Lakshman Singh and WW-3 Kapildeo Narain Singh workmen mentioned in serial 
Nos. 3, 2 & 1, respectively. The workmen also got exhibited 14 l f ems of documents 
and they were marked as Ext. W-l to W-14. 

17. The point for consideration is whether the dismissal of these concerned six 
workmen mentioned In the schedule of the reference is justified? 

18. In this case there were three sets of charges, 3 sets of replies to the charge- 
sheets, 3 sets of enquiries and 3 sets of findings. Ext. M-l is the chargeshert daled 
14th January, 1963 It was Issued to the concerned workmen meal’" ined in s r rial 
Nos. 3 to 6 viz. Nandkeshwer (No. 1), Nandkeshwer CNo. 2). Suleman and Abdul 
Satar. The charges contained in the chargesheets were as follows: — - 

"1. They did not reported for their duties between 8 a.m. to 10 a.m on 13th 
January, 1903. 

2. They were engaged in the disorderly behaviour at the time offlep. 

3. They were found preventing willing workers from reporting to their duties". 

19. Ext. M-2 is the reply to the chargesheet. They have denied the charges, and 
stated that they have been falsely implicated by one Sri Ram Das Babu, an 
official o fthe Colliery Mazdoor Sangh. Ext. M-ll is the enquirying proceedings 
and Ext. M-12 is the report of enquiry. 

20. Ext. M 4 is the chargesheet dated 14th January, 1963 issued to Sri Lakshman 
Singh, workman mentioned In serial No. 2 of the reference, He was charged on 
the allegation that "on 13th January, 1963 between 8 a.m. to 10 a.m. lie was found 
nt the time office engaged in disorderly behaviour and was preventing some work- 
ers of 1st shift from reporting to their duties.” Ext. M-5 is the reply to the charge- 
sheet. He has denied the charges. He has stated in his reply that he has been 
implicated by Sri Ram Das Babu, an official of the Colliery Mazdoor Sangh Ext. 
M-ll is the enquiry proceeding and Ext. M-12 is the enquiry report. 

21. Ext. M-0 is the chargesheet dated 14th January, 1963 issued to Sri K. N. 
Singh, workman mentioned in serial No. 1 of the reference. He was charged on 
the "ground that "he on 13th January, 1963 between 8 a.m, to 10 a.m did not 
attend his duties in wilful disobedience of orders given to him regarding his 
duties earlier and he engaged in instigating the workers of 1st shift to absent 
-from work and to resort to disorderly behaviour.” Ext. M-7 is the reply to the 
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chargesheet. He has denied the charges and has stated that he was impUcated 
on account of Sri Ram Das Babu, who was not pleased with him. Ext. M-ll is 
the enquiry proceeding and Ext. M-12 is the enquiry report. Ext. M-8 series are 
the letters of dismissal whereby the services of the concerned workman were 
termintad. 

22. The domestic enquiry in respect of the workman mentioned in serial No. 3 
to 0 viz. Nandkeshwar Ram (No. 1), Abdul Sattar, Suleman Khan, and Nandkeshwar 
Naik (No, 2) were held jointly, on 4th February, 1963 and 5th February, 1963. 
According to the union on 4th February, 1963 the workmen rt presented that the 
enquiry should not be held and it may be adjourned as the criminal case on the 
same facts was pending before the Munsif Magistrate and that they may be 
permitted to bo represented by one Sri B, K. Prasad, an employee of the colliery. 
WW-1 Sri N. K, Ram (No. 11 workman mentioned in serial No. 3 has stated in 
his evidence that on 4th February, 1963 the enquiring was requested to adjourn 
the enquiry as their case was pending and they should be allowed to be represent- 
ed by Sri B, K. Prasad. But the Enquiring officer did not consider their request. 
The same statement has also been made by WW-2, Lakshman Singh, workman 
mentioned in serial No. 2 and WW-3 Sri K. N. Singh, workman mentioned in 
serial No. 1 of the reference. 

23. On 4th February, 1963 nine witnesses were examined on behalf of the 
management before the enquiring officer and on 5th February, 1963 14 witnesses 
were examined on behalf of the management. All together 23 witnesses were 
examined during the enquiry preceding. After the close of the examination in 
chief of the aforesaid 23 witnesses the concerned workman Sri Suleman workman 
mentioned in serial No. 5 of the reference and 3 others were asked by the enquiring 
officer whether they would be cross-examine the witnesses produced by the 
management. According to the Enquiring report they refused to cross-examine 
the witnesses of management and they stated that they had no witness in their 
defence. MW-l Sri S. S. Rao, the Enquiring Officer has stated in his evidence 
that the chargesheeted persons requested him that first let the examination in 
chief of all the witnesses of the management be completed and thereafter they 
would cross-examine the Co’s witnesses ut the same time. But the witness admitted 
in his evidence that he had not made any such record immediately after the 
examination of the Co’s witness. 

24. The enquiry in respect to Sri L. Singh, workman mentioned in serial No. 2 
was started on 6th February, 1963. No witness on behalf of tho management 
was examined in his case. It was represented on behalf of the management that 
all the witnesses produced before the enquiring officer in connection with the 
chargeshccts issued against the aforesaid four workman mentioned in serial No. 3 
to 0 on 4th February, 1963 and 5th February, 1963 would suffice, and Sri L. Singh 
was asked whether he would cross-examine any of the witnesses produced 
by the management so far on 4th Febtuary, 1963 and 5th February, 1963, Accord- 
ing to the management he replied that he did not want to cross-examine any 
of the witne-ses In the enquiry proceeding on 4th February, 1963 and 5th 
February. 1963 I do not find that the name of Sri L. Singh or K. N. Singh appear 
and that they were present on those dates. 


25. Similarly in the case of K. N. Singh the enquiry started on 17th February, 
1963 at 3 r.M. No witness on behalf of the management was examined in his 
case and the management’s case was that Sri K. N. Singh was asked whether he 
had any Intention to cross-examine the witnesses produced by the management on 
4th February, 1963 and 5th February, 1963, But Sri K. N. Singh replied that he 
had no intention to cross-examine any of the witnesses of the management and 
he also staled that he had no witness to examine. Therefore, according to the 
union no workman was allowed to cross-examine the management’s witness imme- 
diately after the examination in chief. All together 23 witnesses have been examin- 
ed on 4th February. 1963 and 5t.h February, 1963 in respect to the rhargeshoets 
Issued against the workmen mentioned in serial Nos. 3 to 6. There is no record 
that the workmen were asked to cross-examine the witnesses immediately after 
the close of the examination of chief of each witnesses. TTie enquiry proceeding 
on the other hand shows that they were asked to cross-examine the witnesses 
after the completion of the examination in chief of all the 23 witnesses. In the 
case of Sri L. Singh and K. N. Sin ah no witness was produced and so there is no 
question of cross-examination. WW-1 Sri N. K. (No. 11 has stated in his evi- 
dence that the Enquirying Officer did not give him anv opportunity to cross- 
examine the Co’s witnesses and that the enquiry officer did not give any opportu- 
nity to give his own statement and that the Enquirying Officer did not give any 
opportunity to bring his defence witness. 
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26. Similarly WW-2 Sri L. Singh has stated in his evidence that on 4th. 
February, 1963 the Enquirymg Officer asked him and Sri K. N. Singh to go out 
as their enquiry would not be held on that date and that it would be held on 
subsequent date and therefore, they went away. Even on 3th February, 1963 he 
was asksd to go out as there was no enquiry against him. He further stated that 
he refused to cross-examine the witnesses because they were not examined in 
his presence. 

27. Similarly Sri K. N. Singh. WW-3 has< stated m his evidence that on 7th 
February, 1963 Sri S. S. Rao, the Enquirying Officer asked him to cross-examine 
the Co’s, witnesses in respect to the other workmen. But he ^refused to cross- 
examine them because they were not examined in tils presence. 

28. In industrial enquiries the question of the bona fide or mala ftdes of the- 
employer is clten at issue. It is sometimes alleged that the employer was actuated 
by a desire to victimise a workman for his trade union activity. These are the- 
reasons why domestic enquiries in industrial matters should be held keeping 
scrupulous regard for the requirements of natural iustice. Care must always be- 
taken to see that these enquiries are not reduced to empty formality. 

29. In the case of Su Enamel and Stamping Works Limited and their workmen 
the Supreme Court has made the following observations [1963(2) L.L.J., 367]: — 

“It has been laid down by the Supreme Court m a series of decisions that 
if an industrial employees’ services are terminated after a proper 
domestic enquiry held in accordance with the rules of natural ]ustice 
and the conclusions reached at the enquiry are not perverse the 
industrial tribunal is not entitled to consider the propriety or the 
correctness of the said conclusions. In a number of cases which have 
come to Supreme Court in recent months, w e find that some employers 
have misunderstood the decisions of Supreme Court to mean that the 
mere form of an enquiry would satisfy the requirements of induslrial 
law and would protect the disciplinary action taken by them from 
challenge. This attitude is wholly misconceived. An enquiry cannot 
be said lo have been properly held unless, (i) the employee proceeded 
against has been informed clearly of the charges levelled against him, 
(ii) the witnesses are examined — ordinarily in the presence of the 
employee — ir prepect of the charges, (iii) the employee Is given a 
fair opportunity to cross-examine witnesses, (iv) he is given a lair 
opportunity to examine witnesses including himself in his defence if 
he so wishes on any relevant matter ond (v) the enquiry officer 
records his findings with reasons for the sam e in his report.’’ 

30. In dealing with domestic enquiries held In industrial matters, the fact 
should be borne m mind that In a large majority of cases employees are likely 
to be illiterate and Ignorant. Hence the witnesses on whose testimony the 
employer relies In support of the charge against the workman should generally 
be examined in the presence of the opponent and he must also be informed about 
the material sought to be used against him and then given an opportunity to 
explain it. The employer should take steps first to lead evidence against the work- 
man charged, give an opportunity to corss-examine the said evidence and then 
should ask the concerned workman whether he wants to give any explanation 
about the evidence led against him. 

31. Sim Daily In the Meengles Tea State and its workmen's case reported in 

1963 (II) L L.J., page 392, their Lordships have observed that “it is an elementary 
principle that a person who Is required to answer a charge must know not only 
the accusation but also the testimony by which the accusation is supported. He 
must be given a fair chance to hear the evidence in support of the charge and to 

put such relevant questions by way of cross-examination as he desires. Then he 

must be given a chance to rebut the evidence led against him. _ This is the barest 
requirement of an enquiry of his character and this requirement must be 
stantially fulfilled before the result of the enquiry can be accepted.” 

32. In the case of Associated Cement Companies Limited reported in 1963(TI) 
L.L. J -398 their Lordships hav e made similar observations as quoted below:— 

"It Is necessary to emphasize that in domestic enquiries, the employer should 
take steps first to lead evidence against the workman charged, give 

an opportunity to the workman to cross-examine the said evidence 

and then should the workman be asked whether he wants to give any 
explanation about the evidence led against him." 
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33. In the mogent case we find that no such opportunity was given to the 
chargesheeted workman mentioned, in serial Nos 3 to 6. In the case of Sri K. N 
Sin#h and Gulsaran the statements of the management witnesses were leeorded 
Derund their hack and they were not produced before the chargesheeted workmen 
and the question of ci css-examination i n their case does not arise. The enquiry 
proceeding therefore, suffers from serious infirmities. 

34. Ext. W-6 in the chargesheet dated 14th January, 1063 issued to Sri K N 
Singh. The relevant portion of the chargesheet runs as follows: — 

'‘On 13th January, 1963 between 8 am. to 10 am., you, m wilful disobe- 
dience of order given to you regarding your duties in earlier were 
found not only absent from your duties but engaged in instigating the 
workers of 1st shift to absent from work and to resort to disorueily 
behaviour ” 

The chargesheet does not state what specific order was given to him and whose 
order he disobeyed. 

35. Before domestic enquiry against am offending employee starts, it is essential 
to serve him with a chargesheet setting out specifically all charges and necessary 
particulars The object of furnishing a chargesheet is to give an opportunity to 
the person who is charged with misconduct to defend himself and to give a proper 
explanation, after knowing the nature of the offence with which he is charged 
otherwise it will amount To his being condemned unheard. The charges, whicn 
a person is called upon to meet, must, therefore, be clear, precise and aa urate 
Fair hearing presupposes a pieci.se and deiinite catalogue of charges, so that the 
person charged may understand to effectively meet them. If the ehaiges are 
imprecise or indefinite, the persons charges would not be able tb understand them 
and defend himself effectively, and the result would not be a fair and just enquiry, 

36 In the instant case the chargesheet was imprecise and indefinite and there 
were also other serious infirmities m conducting the domestic enquiry. 

37. Ext. M-12(J) is the enquiry report in respect to Sri WW (No 1;, 
Suleman and Abdul Sattar, and W.W. (No. 2) the workmen mentioned in serial 
Nos. 3 to 6 of the reference. They were charged on the allegation that they did 
not report to their duties between 3 to 10 a.m. on 13th January, 1963 They 
were engaged in disorderly behaviour at the time office. They were engaged in 
preventing willing workers from reporting to their duties. But the enquiry officer 
further found that the action of the aforesaid chargesheeted persons on 18th 
January, 1963 at 8 am. amounted to strike and that it was an iniustifiable strike. 
Therefore, the Lnquuying Officer came to the conclusion that in the present case 
the strike was both illegal and unjustifiable and therefore, he recommended the 
punishment of termination of services of these workmen. 

38 Ext. M-12(2) is the enquiry report in respect to Sri Lakshman Sir.gh Su 
L. Singh was charged on the allegation that he was engaged in disorderly behaviour 
on 13th January, 1963 near the time office between 8 a.m. to 10 a.m. and found 
preventing willing workers going to their duties. The Enqulrying Officer found 
Sri L. Singh guilty on botii the charges. He further found that during the enquiry 
It came to light that Sri L Singh was instigating the workers in his shift on the 
night of 12th January, 1963 to go on strike from 13th January, 1983. But there 
was no charge In the chargesheet for the occurrence of 12th January, 1963. 

39. In this connection I may quote the Supreme Court case of Punjab National 
Bank reported In 1959(11), L L J. page 866 at page 679. Their Lordships observed 
that “there is another principle which has to be home in mind when the tribunal 
deals with an industrial dispute arising from the dismissal of an employee. We 
have aireidy pointed out that before an employer can dismiss his employee he 
has to hold a proper enquiry into the alleged misconduct of the employee and 
that such an enquiry must always begin with the supply of a specific chargesheet 
to the employee. In Lakshmi Devi Sugar Mills Limited, it hag been held by this 
Court that m dealing with the merits of the dismissal of an employee the employer 
would be confined to the chargesheet given by him to hi s employee when an 
enquiry was held into his conduct It would not be c pen to the employer to add 
any further charges against the employee and the case would have to be considered 
cn the original chargesheet as it was framed It is significant that in the case of 
Lakshmi Devi Sugar Mills Limited [1957-L.L J., page v 7 ] , this Court was apparently 
inclined to take the view that the additional acts of insubordination on which the 
appellant mills wanted to reply would have justified the employee s dismissal but 
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even no it was not allowed to raise that plea because the said plea had not been 
Included in the original chargesheet. it therefore, tollows that where a proper 
enquiry has been held by the employer and findings recorded against the employee 
that the principles laid down by this Court in the case of Indian Iron and Steel 
Company, Limited (Supra) L1968-I-L.L.J. 260] would be applicable and in applying 
the said principles, the employer would be conhned to me grounds put out by 
him in his chargesheet against the employee." 

40. In the instant case I find that the Rnquirying Officer was influenced by the 
additional act of misconduct of the aforesaid persons and this was a serious 
Infirmity in the enquiry proceeding. 

41. The case of the union Is that they were victimised on account of union 
rivalry- The concerned workman had to resign the membership of tne colliery 
Mazdoor Sangh because it was a pocket union of the employers and joined the 
DVC. Stall Association and on this account the employers were annoyed with 
the concerned workman and they were dismissed. 

42. Ext. W-13 is the copy of the resignation letter dated 27th December, 1962, 
submitted by the workman to the President of the Colliery Mazdoor Sangh. It 
contains their thumb impressions and signatures. In the reply to the chargesheet 
Ext. M-2, M-5 and M-7 they have clearly stated that Sri Ram Das Babu, an official 
of the Colliery Mazdoor Sangh was not pleased with them as he was demanding 
subscription for purchasing the jeep which these workmen objected. WW-1 Sri 
N. K. Ram (No. 1) has stated in his evidence that Sri Ram Das Babu, Secretary 
of the Colliery Mazdoor Sangh was harassing the workmen in various ways and 
was also demanding subscription for the purchase of a jeep. Similarly WW-2 
has also stated in his evidence that Sri Ram Das Babu was illegally demanding 
money from the workmen for the purchase of a jeep and was harassing them, 
WW-3> is Sri IT. N. Singh. He has also stated in his evidence that previously they 
were members of the Colliery Mazdoor Sangh and subsequently they resigned the 
membership of th e Union and Ext. W-13 is the resignation letter and at present 
they are the members of the DVC. Staff Association since January, 1963. There- 
fore, according to the Union the management victimised them on account of their 
trade union activities. 

43. The employee is entitled to security of service and should be protected 
against wrongful dismissals, and so the normal rule would be reinstatement in 
such cases. Nevertheless in unusual or exceptional cases the tribunal may have 
to consider whether in the interest of the industry itself, it would be desirable 
or expedient not to direct reinstatement. As in many other matters arising 
before the industrial courts for their decisions this question also has to be decided 
after balancing the relevant factors and without adopting any legalistic approach. 

44. In the Supreme Court case of workmen of Motipur Sugar Factory 

(Private) Ltd. reported in 19B5 (II) L.L.J., page 162, their Lordships observed 
as follows: — • . . 

"In either case, if the enquiry is defective or if no enquiry has been held 
as required by the standing order the entire case would be open 
before the tribunal and the employer would have to justify on facts 
as well that its order of dismissal or discharge was proper. A 
defective enquiry stands on the footing as no enquiry and in either 
case the industrial tribunal would have Jurisdiction to go into the 
facts and the employer would have to satisfy the tribunal that on 
facts the order of dismissal or discharge was proper. 

45. Similarly in the Supreme Court case of Punjab National Bank reported 
In 1969 (II) L.L.J., page 668, their Lordships have observed as follows: — 

"It follows that if no enquiry has in fact been held by the employer, the 
issue about the merits of the impugned order of dismissal is at 
large before the tribunal and on the evidence adduced before it, 
the tribunal has to decide for itself whether the misconduct alleged 
is proved and if yes, what would be proper order to make in such 
a case, the point about the exercise of managerial functions does 
not arise at all.’ 1 " 

46. Similarly in the Ritz Theatre Ltd’s case reported in 1962 (II) L.L.J., page 
<93. their Lordships of the Supreme Court observed as follows: — 

“If it appears that the departmental enquiry held by the employer Is not 
fair in the sense that proper charge had not been served on the 
employee or proper or full opportunity had not been given to the 
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employee to meet the charge, or the enquiry has been affected by 
other giave irregularities vitiating it, then the position would be 
that the tribunal would be entitled to deal with the merits of the 
dispute as to the dismissal ol the employee itself. The same result 
follows if no enquiry has been held at alL In other words, where 
the tribunal m dealing with a dispute relating to the dismissal of 
an industrial employee, if it is satisfied that no enquiry has been 
held or the enquiry which has been held is not proper or fair or that 
the finding recorded by the enquirying officer are perverse, the 
whole Issue is at large before the tribunal.” 

47. The concerned workmen had filed a petition which was received by the 
management on 5 th February, 1963. In that petition they asked permission to 
keep Sri B. K, Piasad, a worker of DVC. Colliery to remain in the enquiry on 
behalf of the workmen, But ultimately Sri B. K. Prasad was not permitted to 
represent the chargesheeled persons. The Standing Order Ext. M-15 does not 
provide that the chargesheeted persons can take the help of his co-workers. 
It has been laid down in the Supreme Court case of Dunlop Rubber Company 
(India) Ltd., reported in 1965(1) L.L.J.. page 426. as follows: — 

"It has been held in the decisions in 1960-11 L.L.J. 228 and 196EII L.L.J., 
417 that there is no right to representation at the disciplinary en- 
quiry against an industrial employee unless the company has re- 
cognised such right under the Standing Orders. Refusal to allow 
representation by any union unless the Standing Orders confer that 
right does not vitiate the proceeding.” 

48. In the instant case it is to be noted that the workmen were illiterate and 
the proceeding was recorded in English. The record does not speak that the 
contents were read over and explained to the witnesses. As many as 23 wit- 
nesses were examined on behalf of the management. Therefore, the demand of the 
concerned workmen for the representation by Sri B. K. Prasad was not unreason- 
able. It was fair on the part of the management to allow Sri B. K. Prasad to 
represent the case of the workmen. 

49. Therefore, though in a domestic enquiry representation by a stranger, in 
the absence of a provision to that effect in the Standing Order, may be refused 
to a workman; denial of assistance of a co-worker when the chargesheeted worker 
is an illiterate person would amount to a denial of fair opportunity. Therefore, 
in the instant case I find that the workmen were denied the opportunity for not 
being represented by Sri B. K. Prasad. 

50. Ext. W-l is the written report dated 13th January, 1963 by Sri S. S. Rao, 
the Coal Superintendent and Agent of DVC. Bermo Collieiw to the Offloer-in- 
charge, Bermo Police Station on the basis of which the F, I. R. was drawn. Ext. 
W-9ls the copy of the judgment of the Munshif Magistrate. Giridih Court dated 
24th of Febrtiary, 1904. There was a criminal case against the concerned six 
workmen on the same facts. Chargesheeted persons were charged under sec- 
tion 143 and 341 I.P.C. The learned Munshif Magistrate acquited the accused 
persons by their judgment dated 24th February. 1964, 

31. In the domestic enquiry the concerned six workmen were chargesheeted 
on 14th January, 1963. The enquiry was held from 4th February, 1903 to 7th 
February, 1963. The enquiry report was submitted on 15th February, 1965 and 
16th February, 1963 and they were dismissed with effect from the 13th of January, 
1963 by letter dated 23rd May, 1963. Therefore, the entire domestic enquiry 
beginning from the chargesheet to the dismissal of the concerned workmen was 
passed during the pendency of the criminal case against the concerned workmen 
on the same facts. 

52. In the case of Tata Oil Mills Oo, Ltd. and their workmen, reported in 
1904 (II) L.L.J., page 133 their Lordships made the following observations: — 

"It is desirable that if the incident giving rise to a charged framed aganist 
a workman In a domestic enquiry Is being tried in a criminal court 
the employer should stay the domestic enquiry pending the final 
disposal of the criminal case, It would be particularly appropriate 
to adopt such a course where the charge against the workman is of 
a grave character, because in such a case it would be unfair to com- 
pel the workman to disclose the defence which he may take before 
the criminal court. But to say that domestic enquiries may be 
stayed pending criminal trial Is very different from anything that 
if an employer proceeds with the domestic enquiry in spite of the 
fact that the criminal trial is pending, the enquiry for the reason 
alone is vitiated and the conclusion reached in such an enquiry is 
either bad in law or mala fide." 
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53. In another Supreme Court case of Delhi Cloth and General Mills Ltd., 
reported in 1900 (I) L.L.J., page S20 their Lordships observed as follows: — 

“It Is true that very often employers stay enquiries pending the decision 
of the Criminal Court and that is fair; but principles of natural 
justice does not require that an employer must wait for the decision 
of the Criminal Trial Court, before taking action against an em- 
ployee. But if the case is of a grave nature or involves question 
of fact or law, which are not simple, it would be advisable to await 
ihe decision of the trial Court, so that fhe defence of the employee 
m the criminal case may not be prejudiced.” 

64. In the instant case the criminal case against the concerned workmen was 
pending during the period the domestic enquiry was being held and the con- 
cerned workmen could not have made a statement in the domestic enquiry be- 
cause it would be unfair to compel them to disclose their defence before the 
Criminal Court. Had they made the statement before the domestic erquiry the 
defence of the concerned workmen in the Criminal case would have been 
prejudiced, Therefore, it would have been fair on the part of the management to 
stay the enquiry pending the decision of the criminal case. The concerned 
workmen could not have defended themselves effectively before the domestic 
enquiry during the pendency of the criminal trial. The enquiry therefore, is 
not fair. 

55. On behalf of the union it is alleged that the management selected the 
enquirying officer who had personal knowledge and was biased against the con- 
cerned workmen. In this case the Enquirying Officer was Sri S. S. Rao, the Coal 
Superintendent and Agent of DVC Bermo Colliery. Ext. W-l is the written 
report dated 13th January, 1963 by Sri S, S. Rao to the Offleer-in-charge, Bermo 
Police Station on the basis of which the F.I.R. was lodged. On his written re- 
port a case was constituted against the concerned six workmen. Ext. W-9 is 
the copy of the judgment delivered by the Munshif Magistrate on 24th February, 
1964 against these concerned workmen who were charged under section 143 and 
341 IRC. The learned Munshif Magistrate has observed in his iudgment that 
Sri S. S. Rao, who was PW-11 came to the place of occurrence and saw the six 
concerned workmen preventing some workers from going to join their duties. 
In the criminal trial he was an eye witness of the occurrence. The learned 
Munshif Magistrate did not believe the testimony of Sri S. S. Rao on the ground 
that he was an interested witness. Ext. W-12T is the deposition of Sri Rao be- 
fore the Munshif Magistrate. Before the Magistrate he has stated that he reached 
the place of occurrence at about 8 a.m. Therefore, he had personal knowledge 
about this occurrence. Therefore. I And in this case that the Enquirying Officer 
had personal knowledge of the occurrence in the question. 

56. In the Associated Ciment Co’s case reported in 1963(II)L.L.J., page 390, 
Qazendragadkar J. has made the following observations: — 

'Tf an officer himself sees the misconduct of a workman, it is desirable 
that the enquiry should be left to be held by some other person 
who does not claim to be an eye-witness of the impugned incident 
As we have repeatedly emphasized, domestic enquiries must be con- 
ducted honestly and bona fide with a view lo determine whether 
the charge framed against a particular employee is proved or not, 
end so care must be taken to see that these enquiries do not become 
empty formalities, If an officer claims that he had himself seen the 
misconduct alleged against an employee, In fairness steps should be 
taken to see that the task of bolding an enquiry is assigned to some 
other officer.” 

67. An enquiry can not be said to be held properly when the person holding 
the enquiry begins to rely on his own knowledge or statement. This is because 
justice must not only be rendered but must also appear to be rendered. If. from 
the record of the domestic enquiry, it is patent that there was a likelihood of 
bias in the person who conducted the enquiry, the enquiry would be vitiated 
Therefore, I find that the manner in which the enquiry was_ conducted could 
hardly ensure fair-play which the rules of natural justice require. 

68. In the result I hold that the Enquirying Officer Sri S. S. Rao was biased 
against the concerned workmen. The domestic enquiry was not done fairly. 
It was vitiated by violation of principles of natural justice and hence the order 
of dismissal must be held to be Invalid and unjpstifled. The concerned work- 
men are therefore, entitled to be reinstated with continuity of service and with 
full bach wages with effect from the 23rd of May, 1983. 
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59. This is my award. It may be submitted to the Central Government under 
section 13 of the Industrial Disputes Act, 1947. 


(Sd.) Sacked anand Sinha, 

[No. 2/82/07-LR. II.] 


S.O. 2430,— In pursuance of section 17) of the Industrial Disputes Act, 1947 
f 14 of 1947), the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal (No. 3), Dhanbad, in the industrial 
dispute between the employers in relation to the management of Bhulanbararee 
Colliery of Messrs Bhulanbararee Coal Company Limited. Post Office Patherdih. 
District Dhanbad and their workmen, which was received by the Central 
Government on the 1st July, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (No. 3) AT DHANBAD 

Reference No. 79 of 1969 


Present: 

Shri Sachidanand Sinha. M.A.M.L., — Presiding Officer. 

Parties : 

Employers in relation to the management of Bhulanbararee Colliery. 

Versus > 

Their workmen. 

Appearances : 

For employers. — 5/Shn S. S. Mukherjee, Advocate 8c J. N. P. Sahi, Labour 
Adviser. 

For workmen . — None appeared. 

Industry: Coal. State: Bihar 


Dhanbad, dated the 22 nd of June, 1970 
AWARD 

1. The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the management of Bhulanbararee Colliery 
of Mossm- Bhulanbararee Coal Company Limited, Post Office Pathardih, District 
Dhanbad and their workmen by Its order No. 2/91/09-LRII dated the 23rd of 
October. 1969 referred to this Tribunal under section 10(1) (d) of the Industrial 
Disputes Act, 1947 for adjudication the dispute in respect of the matters specified 
in the Schedule annexed thereto. The Schedule is extracted below: — 

SCHEPULE 

“Whether the stoppage of work of Shri Baldeo Kahar, Prop Mistry with 
effect from the 25th November, 1968 by the management of 
Bhulanbararee Colliery of Messrs Bhulanbararee Coal Company 
Limited, Post Office Pathardih. District Dhanbad. is justified 7 If not, 
to what relief is the workman entitled 7” 

2. Employers filed their written statement on 14th of November, 1969 and the 
General Secretary, filed the statement on behalf of the workman on 18th November, 
1909. The matter was fixed for hearing on the 25th of February, 1970. On that 
date none appeared on behalf of the workmen. Subsequently the hearing was 
adjourned to 25th March, 1970. Both the parties appeared on that date. On behalf 
of the employers a petition was filed before this Tribunal praying for a “NO 
DISPUTE’ award in the the matter on the following grounds: — 

1. That Sri Baldeo Kahar the workman concerned in the present reference 

has since died. 

2. That on account of the death of the workman concerned, the dispute 

referred to this Hon’ble Tribunal does no longer survive. 

3. That on account of the death of Sri Baldeo Kahar no effective award can 

be given by this Tribunal. 

3. A prayer was made on behalf of the workman for adjournment, Prayer was 
granted and the case was fixed for hearing on the 1st of May, 1970. On 1st May, 
1970 none on behalf of the workmen appeared. The hearing was then adjourned 
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to 10th June, 1870, On 10th June 1970 none appeared on behalf of the workman 
nor any petition was received for adjournment. Apparently it appears that the 
Union is no more interested in pursuing the matter as the workman concerned 
is dead. 

4. In these circumstances, I presume that no dispute further exists between 
the parties and I record a ‘NQ DISPUTE’ award between the parties. 

5. This ig my award. It may be submitted to the Central Government under 
section 15 of the Industrial Disputes Act, 1947. 


Sd/- Sachidanand Sinha, 
Presiding Officer, 

Central Govt. Industrial Tribunal (No. 3), 

Dhanbad. 

[No. 2/91/09-LR-II-] 

S.O. 2431.— In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal (No. 3) Dhanbad. In the industrial dis- 
pute between the employers in relation to the Bhowra Colliery of Messrs Karam- 
chand Thapar and Brothers (Private) Limited, Central Office, Post Office Bhowra 
District Dhanbad, and their workmen, which was received by the Central Gov- 
ernment on the 3rd July, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 3) AT DHANBAD 

Reference No. 45 of 09 


Present : 

Shrl Saehldanand Sinha, M.A.M.L., — Presiding Officer. 

Parties : 

Employers in relation to the management of Bhowra Colliery of M/s. 
Karamchand Thapar and Bros. (P) Ltd. 

Vs. 

Their workmen. 


Appearances : 

For employers.— Shrl B. M. Lall. — Personnel Officer. 

For workmen. — Shri Ram Mitra, Secretary Bihar Koyala Mazdoor Sabha. 
Industry: Coal. State: Bihar. 


Dhanbad, dated the 27th June, 1970 
AWARD 

The Central Government, being of opinion that an industrial dispute exists 
between the employers In relation to the Bhowra Colliery of Messrs Karamchand 
Thapar and Brothers (Private) Limited, Central Office, Post Office Bhowra, Dis- 
trict Dhanbad an dthelr workmen, by Its order No, 2/209/68-LRII dated the 3rd 
of July, 1909 referred to this Tribunal under section lfl(llfd) of the industrial 
Disputes Act, 1947 for adjudication the dispute in respect of the matters specified 
in the Schedule annexed thereto. The Schedule is extracted below; — 

Schedule 

"Whether the demand of Shri M. M. Nandi, Mechanical Fitter in Bhowra 
Colliery of Messrs Karamchand Thapar and Brothers (Private) 
Limited, Central Office, Post Office Bhowra (Dhanbad) for placing 
him in Category VI, as per recommendations of the Central Wage 
Board for Coal Mining Industry, is justified? If so, to what relief is 
the workman entitled?” 

2. The Secretary, Bihar Koyala Mazdoor Sabha filed the written statement on 
behalf of the workman on 8th October, 1969, and the employers filed their written 
statement on 15th April, 1970. But it Is unnecessary to state the lespectlve cases 
of the parties because they have settled the dispute amicably. 
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3. They have filed a joint petition of compromise which has been verified, by 
Sri S. N. Mukherjee, Agent of Bhowra Colliery on behalf of the management and 
by Sri Ram Mitra, Secretary, Bihar Koyala Mazdoor Sabha on behalf of the 
workmen, According to the terms of compromise the concerned workman Sri 
M. M. Nandi, will be placed in Cat. VI with effect from 15th August, 1967, and 
he will be paid a sum of Rs. 1558.42 only in lump-sum being the arrear wages 
for the period from 15th August, 1967, to 31st March, 1970. 

4. The terms of compromise are fair and reasonable and are accepted. Accord- 
ingly I pass an award in the terms of the joint petition of compromise, a copy of 
which is annexed with the award. This may now be submitted to the Central 
Government under section 15 of the Industrial Disputes Act, 1947. 

(Sd.)_ Sachidanand Smha, 

Presiding Offlcier. 

An next: re 

BEFORE THE PRESIDING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. 3 DHANBAD. 


Reference No. 45/69 

Employer in relation to Bhowra Colliery. 

Vs. 

Their workmen. 


Joint application on behalf of the parties for compromise. The parties above 
named beg to submit as under: — 

That the Government of India, Ministry of Labour and Employment referred 
the above dispute to this Hon’ble Tribunal for adjudication. 

That the parties have compromised the dispute on the following terms: — 

A. That Sri M. M. Nandi, will be placed in Cat. VI with effect from 15th 

August, 1987. 

B. That ho will be paid a sum of Rs. 1,558-42 paise only in lump sum being 

the arrear wages for the period from 15th August, 1967, to 31st March, 
1970, 

C. That the parties would bear their own costs. 

That the above mentioned terms of settlement may kindly held responsible and 
justified, and Award passed accordingly 

And for this act of kindness your petitioners as in duty bound shall ever pray, 

Sd/- Illegible, 

For Employers. 

Sd./- Illegible, 

26-6-70 

For Workman. 

Sd-/- Ram Mitra, 

20-6-1970. 

C/o. Bhowra Kankanee Colliery Ltd., 
Bhowra Colliery, 
P.O. Bhowra, 
DIstt. Dhanbad. 


[No. 2/209/68-LR. II.] 


ORDERS 

New Delhi, the 7th July 1970 

S.O. 2432. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Shankarpur 
Colliery, Post Office Ukhra, District Burdwan, and their workmen in respect of 
the matters specified in the Schedule hereto annexed; 
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And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1047), the 
Central Government hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal, Calcutta, constituted under section 7A of the 
said Act. 

Schedule 

'•Whether the management of Shankarpur Colliery, Post Office Ukhra. 
District Burdwan was Justified in not allowing Sarva Shri Sekh Asgar 
and Maqsood SharifT from the 8th April, 1970, Raflq SharifT from the 
9th April, 1970 and Mohammad Hussain, No, SJ. Istahar, Sekh Alauddin, 
Masgool Show, Asoke Bowri, Seikh Satter, Sekh Masrab, Nijam 
Sheriff. Sekh Samsuddin, Bhutka Bowri, No 1 Istahar, Sekh Rashid, 
Aslk Shariff, Sekh Jabbar from the 10th April, 1970 to resume their 
duties? If not, to what relief these workmen are entitled?” 

[No. 1/31/70-LR.ITl 


HTTST 

7 1970 

PToSE* 2432- — PcT: HTPiTT # TPT f fa t RtPlftw 

fd d 01 % «I A if PTP’PvJP l ti) P h u i , TPTceiT <J , f^ETT 

sfnfTSfrrrt ttsp f^rsr f^nrFr # ; 

tier: top bpb prt frfftra- "Ftpt presto 

*protfl $ ; 

jet.-, iftsflPipi fsrffTT itrftrfppTT, 1 947 ( 1947 >et 14) pfrErnr loptfsqtmr 

( 1 ) % (e) fTTT PlfPcWf PE °5T!ftP PPlff ^ BTPET W fWP 

p?> wr srfafwi pff etht 7-^ $ srtfhT Efor hipt?, tfW'rfjptr ^rfrirpir, ptviwr 

PE '■qiqlHuiU '1 % fdt f*(l Cl P> 7 fff ^ i 

"pet wpfpjt; vtftTmft, i'iptpt bhu, frppT ^ptr % esfeefst pit nyift 

pitta pit strata, 1970 if, tata Pitta prf 9 1970 
j sita 2 w srrrafta jrpjh pff, sraita tftf, 

ijf®r puffy, WTl^pi Pitta fi<y pffio to, 1970 if srtaf rjit jppp 

PC*T E prpt tat ?U|ipffPprT «TT ? (ft ^ pnfpTpfour SPJdta % ?piPK 
t I 

[*1° 1/31/7 0-^0 STIPo ||] 

S.O. 2433,— Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers In relation to the management of Methanl 
Colliery of Messrs Equitable Coal Company Limited, Post Office SItarampur, 
District Burdwan and their workmen in respect of th e matters specified in the 
Schedule hereto annexed; 

And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, In exercise of the power s conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
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Central Government hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal, Calcutta, constituted under section 7A of the 
said Act, 

Schedule 

“Whether the promotion of Shri Santosh Dey as Despatch Clerk Grade I and 
Shri Amarnath Mukherjee aq Assistant Despatch Clerk Grade II has 
been deliberately and unjustifiably delayed and if so to what relief 
are they entitled?” 

[No. 6/22/70-LR II 1 


2433. — TFT# 

fwfr t % if ^ stwt ^ftrnrnr^, ftRT jtttft *f?V 

Jr friffarcrf siV i?f «?VtftPrrr 

fro farerRFT I ; 


?Tt anr. RT^ffT TTT f?7T? ^WliVfTT % f?rr fMffflPT Yr-TT TTfififtT 
FWWifr % , 


Wd:, SK, fTTEI 'dfafaiR, 1947 (1947TT 14) ^ttFTTT 1 0 WJTfi 

( 1 ) % Sra (?) JTTT JTTrT TltVlTT TT «FT?T ?WR ^TTTTTT fa?TT 

tit tJTd wferfa?? arm 7 -tt % ?sft? ?fe? *m>Frr wfarami, 

«f> ?irmfiW?T % fair faffiiid Tmft t i 

“ W sft TTlT t TfT f?E?? *RT ! P ?ofr 1 % t?<T it ?Tt ^ STEW? *T??f T?t ?fT?Tr 
fM? 5 sf’jft 2 % ir?>Rf?r Jr armsmT fftx ?? ? f??*? 

f*TT IFTT ?T ?fe % ?> ? far? ?^?t? % TTT5TT I ? ” 

[?o e'22/70-t^o WTO II] 


New Delhi, the 10th July 1970 

8.0. 2434. — Whereas the Central Government i 3 of opinion that an industrial 
dispute exists between the employers in relation to the management of the South 
Jharia Colliery, Post Office Jhana, District Dhanbad and their workmen in respect 
or the matters specified in the Schedu e hereto annexed, 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Gov- 
ernment Industrial Tribunal (No. 3), Dhanbad, constituted under section 7 A of the 
said Act. 

Schedule 

“Whether the dismissal of the undermentioned 24 workmen by the manage 
ment of South Jharia Colliery, Post Office Jharia, District Dhanbad it 



justified? If not, to what 

relief are the workmen 

concerned entitled? 

S. No. 

Name 

De agnation 

Date of dismissal 

I. 

Rasana Deswa'i 

Stowing-Kamin 

28 - 2-1970 

2 . 

Chapi Deshwali 

— do — 

—do — 

3- 

Janaki Bhumij 

—do— 

— do — 

4- 

Dash! Bagtin 

— do — ■ 

- do “ 



3130 THE GAZETTE OF INDIA: JULY 18, 1970/ASADHA 27, 1892 [Part II— 


S- No 


Name 


Desig ation 


Date o' dismissal 


j. 

6 . 

7 - 

8 . 

9- 

10 . 

11, 

12 . 
13. 


Khandl Gwalln 
Rasana Rajwar 
Sarubala Rajwar 
Mithila Muchi 
Baisakhl Bouri 
Kamala Deahwali 
Pano Mudi 
Kapura Bouri 
Radbi Raiwar 


Stowi n g-Kamio 




14. 

Arun Bagtl 

— do — 

— do — 

IJ. 

Manta Bouri 

- — do — 

do — 

i6. 

Kajola Bouri 

- do — 

—do — 

17. 

Prasanna Bouri 

— do — 

— do — 

18. 

Bimala Rajwar 

— do— 

— do — 

19- 

Gana Dushadh 

T rammer 

24. 2, 1970 

20. 

Dhorah Gope 

—do — 

— do— 

21. 

Sriram DUsad 

— do— 

—do — 

22. 

Thelu Mian 

—do — 

— do— 

23. 

Rm ' rich Duaadh 

— -do — 

— do— 

24, 

Rdjkumar Kumhar 

Miner 

—do— 


[No. 2/ 62/70-LRII.] 

10 1970 

ipjoW o 2434 - — IRL, 7 TWR # TPT % fa OTTJ $ fafdfa^ 

faiifr $ qfa ir nm siruT tRtfaqrfr, nw: nfw, fawT uw; $ b rtto 

fqqrwr flfa T-fa Y4YTCT % 4W Rfatfaf faiTT fTTT'TFT £ \ 

Alfa qci:, RWT TfT fa TIT TT ?TPTfa°faT % faq faffatT TPS#! 
RRWtfT % i 

RT:, RT, R'fatfafi faTIT RfsrfaTR, 1947 ( 1947 Rr 14) STTTT 1 0 ^ RT- 
grTT ( i) ^ str (tr) arm srm Rfawf srtfrrr sffaij- |q, rtrr: qcTTarcr rtrt 
fa*TT Sfft RW '^fuf-NO RTCT 7-R % TEffa TfecT %^iffa RTTTT sffJTtfipF wftRfTRT 
(4° 3 ) , EFTTTT 'Wfa u MR % faq fMffaT I 

“rjt RFPr nffaT ■RtfwqrCt , ttttrt sriw, fam rttit % w 

q1%T 24 ^fRPTff Tr^T tTGTT iTTOtifaT $ ? Rp? eft R^ ¥4 
fm RJtffa f^TT | ? 


SfiTT IT o TTR 


'KTfwpT 'RpNjfcT ^ firfrar 


1 RFTT^RRfr . . . BTTf ^fad 28 - 2-1970 

2 Tfr ^TTT?ft -WfaT- -R*ffal— 

3 ^STPT^V — iT'ifr^Wr— - 4 <l+d- 
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ft o •THT 




4 

OTfT^TrflTT . 

5 


6 

73T6T Tsprr? ■ 

7 


8 


9 


10 


1 1 


12 


13 

Tpfr 

14 

jpr?fr 

15 


16 

TifF-TT ^Ift . 

17 


18 


19 

nvr §qrtr 

20 

aftn?ir>r 

21 


22 

Sh?[fw 

23 

T.mfsrf<4r jutj 

24 

7T TtTjHK 


'flTrf ^nf*TEf 

18-2-1970 



-*T«f( I RT- 

-rpffacT- 

-ruflTT- 

-EPTlW- 

-WRfT- 


-WPSRT- 

-*r^r- 

-TTftrl- 

— fpTtTfT— 

— M " i Tl 4 W — 

— lETtW— 

-JFTtarT- 

-n^tor- 


-rnfWrT- 

-TPTtW- 


— *T*ftNyT — 

-n«r>RT- 

-WtTd- 


-ipfiKT- 

— Jfflt’RT— 

-sraffte- 

—JT'STlWtT— 


24-2-1970 

-#! 6 - 

-T«fPRT- 

— WfacT— 

-wtw- 

--y*frw- 

-UNtW- 

— JI«fpET- 

— tnrtw— 


— ipfhRi— 


2/62/701^0 *TTC:° II J 


8.0, 243tL — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Sendra 
Bansjora Colliery of Messrs Sendra Bansjora Colliery Company (Private) Limited, 
Post Office Bansjora, District Dhanbad. and their workmen in respect of the 
matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refer the said dispute for adjudication to the Central Gov- 
ernment Industrial Tribunal (No. 3) Dhanbad, constituted under section 7A of the 
said Act. 


Schedule 

"Whether the dismissal of Shrl Basudeo Prasad Mohall, Clerk Grade-II with 
effect from the 17th December, 1969 by the management of Sendra 
Bansjora Colliery of Messrs Sendra Bansjora Colliery Company 
(Private) Limited, Post Office Bansjora, District Dhanbad Is justified? 
If not, to what relief Is the workman concerned entitled? ’ 

[No. 2/69/ 70-LR. II.] 
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TT° Wfo 243 5. — m: ET4ET *?Y WT $ fV^RR'RTUr^ SFjg^fY $ 

fanrcrf % Tit Jr sRofru iffYfwJY T^r-ft fJrfttR, yiwt ^rYlt, 

fTTr ejptt #Y Yr^ TRrjfrtT TTfr^rfr % Yr fThtwr wk ttyrt 

% fTr LYr Tip sTYirtf^ fTrrr f*r«rRnr t ; 


*YYl *rcr: %RftE rtrr ^sfrr fVrrr ^tt ^ETEfR ^F tr % fRtr fjRfiTR tot sirs'll r 

RRWtfY | ; 

SET:, ER, qWte faRTR rMrer, 1947 ( 1947 "FT 14) ^Y HR! 10 3?Y RM- 
srrcr ( 1 ) % upr (r) jm mer e^ret w meYe err jt[, frfar wvm. ijRfjRr 
fEETE TT TYT *rfEfdEE TT ERR 7-T, % RtYr RfiR YrTr RRFR RYffrfRT nfSTRiUT 
(#0 3) , ERER T1 RirqfRfaR % fRT f-TffoFT RRfY | I 

"ret Jt-arf Jr^ ertrrt -LiTreri ER<pfY (er^r) frfo^r, smr, srrYti, 

f^ETT ERETE ^Y ERRTRT EjfRET^Y % STERJd'^f TIT >sfY MR '1 4 MO 14 

farfw 4^fY 2 17 fcRRR, 1 969 Jr mrser rrrt ? Efc 

Rifl ?fY R«rfRiE rrrr fop- spurn tt ?ter | ? 

[Ro 2/69/70-^c STRo II.] 


8.0. 2436. — Whereas the Central Government is of opinion that an Industrial 
dispute exists between the employers in relation to the management of Messrs. 
Jagda Mining Works, Monopoly Contractors, Jagda Dolomite Quarry of Messrs. 
Bisra Stone Lime Company Limited and their workman in respect of the matters 
specified in the Schedule hereto annexed; 

And, whereas he Central Government considers it desirable to refer the 
said dispute for adjudication; 

Now, therefore in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of sectionu 10 of the Industrial Disputes Act, 1047 (14 
of 1947), the Central Goversment hereby constitutes an Industrial Tribunal with 
Shri U. N. Mishra, as Presiding Officer, Additional Industrial Tribunal with 
headquarters at Bhubaneswar and refers the said dispute for adjudication to the 
said Industrial Tribunal. 

Schedule 

‘‘Whether the action of the management of Messrs. Jagda Mining Works, 
Monopoly Contractors, Jagda Dolomite Quarry of Messrs, Bisra Stone 
Lime Companv Limited In dismissing Shri Kripal Singh, Mechanic 
with effect from the 24th October, 1969 was justified? If not, to 
what relief the workman entitled?” 


[No. F. 12/10/70-LR-IV.j 
P. C. MISRA, Under Secy. 

<FT° WTo 2436. — ER: RRSYE RTTTT RfY RE £ f% ^eYt RW3 5FJ^Y if fafafw 

fEEEf % et^ Jr <f er farm etYr rre rrerY fufR^R tfY jieet tYrt err RtfY % eYrY 
frrfr rt^err, tfiuf wt eisFeii eeiI, % retre??! Jr rw iJe^rY sfk er$t apERt u 

% RYE lEE faRTT fEWE £ , 

sfR ER; %4 JYe Rvy iT W fRETE R?Y RITEfJPEEE % fair ETRT RTURYe 

refHI t ; 
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TcT, W4, *fh!frf<FF fsRTC TftffYpHL 1947 ( 1 947 14) tTTTI 7 

TRl 1 0 Tt TTfJiT ( 1 ) % TOT (t) 3TTT TFT STfarfY TT TTFT J<T, R'<T1 T 

FT^STTr FT TYTifuT SlfaTTT TfcST TTfY | fjR% T5FTR wffJ-FKT «f( JJo Rfo ftps!!, 

T R irV-jiTTE trfV rror { it, fkTTT tttw =jrqT ?fR tft fam tt ttt TrWrYfrrr 

TfcTfrnJT FT T f>W fafftlFT TVcfY $ I 

tt^tV 

Tt 4 to fairer fare titt Trefa f -rfrefa tY 7<rt tthtrtct *f# cY % n ThrefV 
«T(fa TT5T TRfar TW, % 5TJRI fFT T?Y «fY fFTT 4fafar 
TTY 2 4 WJ4JT, 1 969 T TT^TT TlY TTr^TT^Y RTF^rf sffa Ufa T^Y, Ft 
T'4tT t WTTfa TT pTTT % I 

(fa* 12 / 10/70 tT)?ro %nxo ly] 

r 4 to 4Yo fiTT, WA? irffar 


(Department of Labour and Employment^ 

New Delhi, the 7th July 1970 

S O. 2437. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Madras, In the industrial dispute wetween the employers in 
relation to the management of Messrs National Transport Company, Madras, and 
their workmen, which was received by the Central Government on the 2nd July, 
1970 


BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS 
Thursday the 18th day of June, 1970 
Present : 

Thlru S Swamlkkannu, B Sc , M L., Industrial Tribunal, Madras 
Industrial Dispute No 91 or 1968 

(In the matter of the dispute for adjudication U/s. 10(1) (d) of the 1. D. Act 1947, 
between the woikmen and the management of M/s. National Transport Com- 
pany, Madras) 

Between 

The General Secretary, Madras Port and Dock Workers Congress, 
11, Phillips St, Madras 

And 

The Manager, M/s National Transport Company, Basin Bridge Power House, 
Madras-12, 

Reference 

Order No 29/42/68-LR III dated the 21st November, 1968 of the Ministry 
of Labour, Employment and Rehabilitation, (Department of Labour 
and Employment) Government of India, New Delhi 

This dispute coming on this day for final disposal upon perusing the reference, 
claim and counter statements and all other material papers on record and upon 
hearing the arguments of Thiruvalargal G Venkataraman and A L Somayajee 
Advocates for the workmen and of Thiru V G SwaminaHum, Advocate for the 
management and the parlle, having filed a memo of oompiormse and recording the 
same this Tribunal made the following 

AWARD 

This Is a Central Go\ eminent leference 111 resoect of an Industrial Dispute 
between the empMjeis in relation to M/s National Transport Company. Madras 
end their workmen m respect of the dismissal of Shri M K Zixkriah, Dnvei 
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2. Claim statement was tiled on 20th February, 1969 and the counter was filed 
by the management on 18th March, 1969. 

3. Today, partLes are present. They file a memo of compromise signed by the 
parties. Recorded. An award is passed in terms of ♦he compromise. The terms 
of the compromise shall be an annexure to the award. 

(Sd.) S. Swamikjkannu, 

Industrial Tribunal. 


List of Witnesses Examined: 
For both sides: None. 

List of Documents Marked: 
For both shies : Nil 


Terms of the Compromise 

1. In view of the fact that the management offers to pay Es. 1260 to Sri Zackriah 
whose dismissal is the subject matter of this dispute and the claimant Union 
accepts to receive the same for and on behalf of the workmen, the parties hereto 
report this dispute as settled out of court. The worker Zackriah gives up all his 
claims against the respondent including reinstatement. 

2. Parties hereto pi ay that this memo of compromise may be published along 
with the award as part of the award. 

Dated at Madras on this the 18th day of June, 1970. 

Sd./- 

For Management (Manager) 


Sd./- S. M. Narayanan. 

For claimant/Union, 

General Secretary. 

Sd,/- V. G. Swaminathan, 

Counsel for Management. 

Sd./- G. Venkataraman, 

Counsel or cloimant/Union. 

Ms. 24.6/ 

[No. 2B/42/03-LR.III/P & D.] 
C. RAMDAS, Dy. Secy. 


(Department of Labour and Employment} 

ORDER 

New Delhi, the 6th July 1970 

8.0. 2438. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Chartered Bank and their 
workmen In respect of the matter specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication: 

Now, therefore, in exercise of the powers conferred by section 7A, and clause 
(d) of sub-section (1) of section 10, of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby constitutes an Industrial Tribunal of which 
Shri K. P. Gupta shall be the Presiding Officer, with headquarters at Allahabad 
and refers the said dispute for adjudication to the said Tribunal. 

SCHEDULE 

"Whether Shri Syed Karrar Panjatan. driver of the car provided by the 
Chartered Bank to its Manager at Kanpur is entitled to be absorbed 
in the regular services of the bank? If so, from what date?" 

[No. 23/05/70'LRIII,] 
S. S. SAHASRANAMAN, Under Secy. 
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(*m tfk VTwrr f«r*m) 

wrist 

vf foTOt, 6 TOTT^, 197 0 

VT° WT° 2438 — W kfk 7RVTC *f?t TOT $ fV ?*T% TTTTO t faftlw 

fwr % Vlt $ tv Jr 7TOT? fattvvf Sfk vtvkT % tW IJV wkftfirV fVTTC 

fasPTFT I ; 

«rk tt: %5iftir rrwr tjvt fkmt qfr ^mfrifTT % fror ftfftrar vtvt wtk 
wwft t ; 

WcI: W*T, sffsftfiTV fWTT wftrfknT, 1 947 ( 1947VT 14) # OTTT 7-^ <TYt Kim 
1 0 ^ 3 T-imT ( 1 ) % sr«y (w) stct srrrr Tifwff vt sr^fr-or vkr trttt tt^s- 

ffra q«F wkfrfw srfsrT7?T »ifeT vvfr fsra% «fr %=> <fto Y?rr tkEfk srfavkt $fi 

f riRV T i ffSIT TOT ■JTTT7TT7 g>TT, wk TO fa^TEI 3VT WfaVTO Vt -OWk'MTW t f?k fMTfW 
TTfft | I 

"<wt sft tvr wk T^rarT, vt r?n vr vt | fan# mror nrri tv t 
sr# vmr % srvuv % fat vr tv # fanfaci Jrvr Jr ortfaTT fat 

nfa vt ifVTR t ? nft 5f. it fan nkfar n ? ” 

[i©n 23 / 65 / 70 /tTTTo wtt° HI] 

far° ijn<> *mr nfan i 
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